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Aberdeen teachers ratify a new contract 
 
Aberdeen teachers ratified a three-year agreement with the School District at a general membership 
meeting on Thursday, Sept. 6.  
 

 2017-2018 2018-2019 Increase 
Aberdeen Salary Range $40,782 – $76,866 $47,650 – $93,239 $6,868 – $16,373 
Aberdeen Average Salary $61,697 $75,038 $13,341 

 
Link to New Salary Schedule 
 
Superintendent Alicia Henderson said she is pleased the District was able to reach agreement with the 
teachers in time to keep school running smoothly.  
 
“This is a stretch contract for us, but we’re happy to have an agreement with our teachers that achieves 
our shared goal of establishing a competitive salary schedule,” Dr. Henderson said. “We are looking 
forward to a great school year.” 
 
The median salary for a teacher in the Aberdeen School District will be $70,030 under the new 
agreement. The median household income in Washington State was $68,550 last year, and on Grays 
Harbor it was $48,517, according to the Washington State Office of Financial Management. 
 
“It was very important to the District that we offer a competitive salary that allows us to attract and retain 
quality teachers for our children,” Dr. Henderson said. 
 
The basic contract is for 180 days plus three days for professional development. The agreement 
establishes salary increases of at least 3 percent in 2019-2020 and 2020-2021. There are no other 
changes to the previous contract that expired on August 31.  There are 238 teachers and staff 
represented by the Aberdeen Education Association. 
 
The contract will be presented to the Aberdeen School Board for approval at the next regular meeting on 
Tuesday, Sept. 18. 
 
Dr. Henderson added that the state’s new funding model is very complicated, but one thing is very clear: 
“The Legislature’s McCleary Solution does not fully fund education as promised.” Instead, the Legislature 
has created huge inequities across the state. “Aberdeen is among the districts that is not adequately 
funded by the state,” the superintendent added. “As a result, we are reviewing all of our expenditures to 
identify where we can achieve increased efficiencies and potential reorganizations.” 
 
“We will continue to manage our district responsibly with the funds available while advocating for 
equitable funding for schools on Grays Harbor,” she added. “Our students deserve the same 
opportunities the state provides elsewhere.”  
 

### 
 

For more information, contact the Superintendent’s Office at (360) 538-2002. 

https://www.asd5.org/cms/lib/WA01001311/Centricity/shared/bargaining agreements/Salary Schedule 1819 Final.pdf

