ABERDEEN SCHOOL DISTRICT NO. 5
ABERDEEN, WASHINGTON
Regular Meeting of the Board of Directors
Community Room, Aberdeen High School
June 5, 2012
AGENDA
6:00 p.m. Work Study
7:00 p.m. Regular Meeting - Call to Order
Flag Salute
Consent Agenda
1. Minutes of Previous Meetings
2. Out-of-District/Overnight Trip Requests
Comments from Board Members
Comments from the Audience
Old Business
1. Policy 1810 Board Goals & Objectives
2. Policy 1820 Board Self-Assessment
Superintendent’s Report
1.
2.
3.
4.
5.
6.
7.

Graduation Update
Dropout Re-Engagement Consortium
WSSDA Fall Conference and Summer Workshop
Retirement Open House
Enrollment Report
Miller STEM Lab
Historical Seaport

Instructional Services
1. Teaching and Learning Report
Financial Services
1. Insurance Overview
2. McDermoth Wall Repair
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3. Food Service Report
New Business
1. Surplus Vehicle
2. Board Schedule
3. Next Meeting
Comments from the Audience
Executive Session
Personnel Matters
1. Certificated
a. Hires
b. Resignations
c. Retirements
2. Classified
a. Hires
b. Terminations
c. Leave of Absence Extension
d. Extra-Curricular Resignations
3. Tentative Collective Bargaining Agreement
ADJOURN
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ABERDEEN SCHOOL DISTRICT NO. 5
BOARD INFORMATION AND BACKGROUND
June 5, 2012 – Community Room, Aberdeen High School
6:00 p.m. – Work Study for a discussion and preview of the 2012-2013 budget.
7:00 p.m. – Regular meeting - Call to Order
Flag Salute
Consent Agenda – Enclosure 1
1. Minutes of the Previous Meeting – Minutes of the regular meeting conducted
on May 15, 2012, are enclosed for your approval.
2. Out-of-District/Overnight Trip Requests
a. SkillsUSA at Aberdeen High School attended a state officer training at
Grand Mound on May 30 to June 1.
b. The Yearbook Editorial Board at Aberdeen High School is requesting
permission to travel to California State University at Long Beach, Calif., for
a yearbook camp on August 4-9.
c. Sixth-graders at Stevens Elementary School are requesting permission to
travel to Camp Bishop for leadership training on Oct. 10-11.
Comments from Board Members
Comments from the Audience
Old Business
1. Policy 1810 Board Goals & Objectives – Policy No. 1810 governing how the
Board sets its annual goals and objectives is recommended for replacement
to reflect revisions to the Washington School Board Standards. Copies are
enclosed for second reading and adoption. Enclosure 2
2. Policy 1820 Board Self-Assessment – Policy No. 1820 Board SelfAssessment, and accompanying procedures, are recommended for
replacement to reflect revisions to the Washington School Board Standards.
Copies are enclosed for second reading and adoption. Enclosure 3
Superintendent’s Report
1. Graduation Update – Superintendent Opstad will provide follow-up information
about how academic accomplishments are recognized at graduation.
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2. Dropout Re-Engagement Consortium – Superintendent Opstad will provide a
report on a consortium that the ESD 113 is organizing to serve high school
dropouts who are still of school age. Board action is recommended.
Enclosure 4
3. WSSDA Fall Conference and Summer Workshop – Registration is open for
the annual WSSDA Fall Conference in Spokane in November and for the
teacher evaluation workshop at AHS from 10:00 a.m. to 2:00 p.m. on June 19.
4. Retirement Open House – A reminder that the open house honoring our
employees who are retiring this year is being planned for Thursday, June 14.
Enclosure 5
5. Enrollment Report – Superintendent Opstad will provide information about
year-end enrollment averages.
6. Miller STEM Lab – Superintendent Opstad will provide information about
STEM opportunities this summer and for the 2012-13 school year at Miller.
7. Historical Seaport – Superintendent Opstad will provide information about the
junior high school’s offerings in conjunction with the Grays Harbor Historical
Seaport.
Instructional Services
1. Teaching and Learning Report – Judy Holliday will present the monthly
Teaching and Learning Report for May, which is enclosed for your
information. Enclosure 6
Financial Services
1. Insurance Overview – A representative from the Washington Schools Risk
Management Pool will be in attendance to provide an overview of the
insurance program and services.
2. McDermoth Wall Repair – Bids were opened May 17 for the project to repair
the water-damaged west wall at McDermoth Elementary School. The bid
tabulation and recommendation are enclosed. Enclosure 7
3. Food Service Report – Jaime Matisons will give an overview of the food
service program’s financial status and provide information about changes for
2012-2013. Enclosure 8
New Business
1. Surplus Vehicle – The automotive program at Aberdeen High School is
requesting Board action to declare a vehicle surplus. Enclosure 9
2. Board Schedule – Superintendent Opstad will ask for Board feedback on the
summer meeting schedule and the Board’s meeting schedule for the 20122013 school year.
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3. Next Meeting – The next regular meeting of the Board is set for 7:00 p.m.
Tuesday, June 19, in the Community Room at Aberdeen High School. A work
study for end-of-year departmental updates will begin at 6:00 p.m. Who will
audit the bills?
Comments from the Audience
Executive Session
1. At this time the meeting will recess for an executive session that is expected to
last 30 minutes for the purpose of evaluating the qualifications of applicants for
employment and to discuss collective bargaining.
Personnel Matters Enclosure 10
1. Certificated
a. Hires
b. Resignations
c. Retirements
2. Classified
a. Hires
b. Terminations
c. Leave of Absence Extension
d. Extra-Curricular Resignations
3. Tentative Collective Bargaining Agreement
ADJOURN

3

ABERDEEN SCHOOL DISTRICT NO. 5
Minutes of the Regular Meeting of the
Board of Directors – May 15, 2012

Vice President Sandra Bielski called to order the regular meeting of the CALL TO ORDER
Board of Directors at 7:00 p.m. in the Community Room at Aberdeen
High School. Members present were Jennifer Hagen, Jeremy Hawkins
and Jeff Snell, along with Superintendent Thomas Opstad and 18 patrons
and staff. President Doug Smith was excused. A work-study to discuss
the Common Core Curriculum, graduation requirements and state
assessments preceded the meeting. The meeting began with the flag
salute.
On a motion by Jeremy Hawkins and seconded by Jeff Snell, the Board CONSENT
approved the corrected consent agenda, which included the minutes of AGENDA
the regular meeting conducted on May 1, 2012; approved payroll
vouchers 808496 through 809045 for April in the total amount of
$2,350,790.37; General Fund vouchers 809046 through 809047 and 809075
through 809232 totaling $428,264.91, Private Purpose Trust Fund
vouchers 809048 through 809049 totaling $285.00, Capital Projects Fund
voucher 809050 in the amount of $60,337.89, and ASB Fund
vouchers809051 through 809074 and 809233 totaling $14,914.56;
approved trip requests for the marching band at Aberdeen High School
to travel to Spokane and Silverwood, Idaho, on May 18-21 and for the
cheerleaders at Aberdeen High School to travel to cheer camp at Grand
Mound on June 25-28, and accepted donations to the district from Grays
Harbor College, which donated 95 microscopes to Stevens Elementary
School, the Grays Harbor Community Foundation, which donated
$10,000.00 to Stevens Elementary School in support of the STEM
curriculum, and to the Food Service Program, which has been notified it
will receive $3,210.00 from the Meals for Kids program at OSPI to
purchase warming ovens at Central Park Elementary School.
Don Lentz of Aberdeen was in attendance to follow-up on a letter he
wrote to the Board asking about the policies that determine which
students are recognized during commencement. Mr. Lentz would like
the district to reconsider the tradition that has just the top honors
scholars recognized at graduation and included in the “Top 10.” He
was there on behalf of a high school students he’s tutoring who
dropped a science class last fall for health reasons, which made her
ineligible to be an “honors” graduate, but she has maintained a 3.9
grade-point average. He questions the practice that would also
exclude her from the “Top 10” and from recognition at graduation. He
also noted that a career and technical education student with a 4.0
grade-point average would not be eligible for recognition under the

COMMENTS FROM
THE AUDIENCE
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current system, either. He doesn’t disagree with recognition for honor
scholars who excel with extra credit in the maths and sciences, but he
would also like to see recognition for all graduating students who
achieve high grade-point averages. He also said the school’s current
requirements for honors graduates aren’t clearly communicated to
students and that the student he was speaking for would have made
different decisions had she not been given what she perceived as
incomplete information by the guidance counselor. During the
discussion, Board members agreed they also don’t have a clear
understanding of the honors program, but said the traditions and
decisions rest with the high school. They asked Superintendent
Opstad to explore Mr. Lentz’s questions with the high school
administration.
Superintendent Opstad shared a sample policy regarding the naming
of public buildings.

AUDITORIUM
UPDATE

Superintendent Opstad reported on the success of the Math Olympiad,
which the district hosted for the first time on Saturday, May 5. He
thanked Teaching and Learning Director Judy Holliday for organizing
it and noted it would not have been possible without the assistance of
principals, staff and parent volunteers.

SUPERINTENDENT
REPORT

Superintendent Opstad reminded Board members they are invited to
attend the exit conference that will take place with the state auditor at
11 a.m. Wednesday, May 16, at the District Office.

AUDIT EXIT
CONFERENCE

Superintendent Opstad shared information about end-of-year events,
including the Retirement Open House honoring our employees who
are retiring, set for 3:30 to 5:00 p.m. on Thursday, June 14, at Aberdeen
High School; the All-City Concert showcasing the elementary music
program at 7:00 p.m. Thursday, May 17, in Sam Benn Gym; the
SkillsUSA Barbecue at 6:00 p.m. Wednesday, May 16; Cabaret on May
30-31, and the Silver & Gold Banquet on May 23 at the Rotary Log
Pavilion.

UPCOMING
EVENTS

Superintendent Opstad updated Board members on enrollment trends
and predictions. The district expects to end the year at or slightly
above budgeted enrollment. Projected enrollment for the 2012-2013
school year has been revised as a result of sharp declines in April and
May. The budget is being prepared based on a projection that the
district will see 20 fewer students next year.

ENROLLMENT
REPORT

David Herrington presented the Fiscal Status Report for April. Based
on the County Treasurer’s report, cash plus investments at the end of
April totaled $4,976,790.77 in the General Fund; $99,875.43 in the ASB
Fund; $90,720.40 in the Capital Projects Fund; $483,302.94 in the
Transportation Vehicle Fund and $1,100,511.49 in the Debt Service
Fund. Average full-time enrollment as of the May 1 count was

FISCAL STATUS
REPORT

2

MATH OLYMPIAD

Aberdeen School Board Minutes
May 15, 2012
3,102.17, which is 51.06 above budget. Mr. Herrington also noted that
the district has completed $159,000 worth of energy upgrades over the
past year thanks to an energy grant.
Representatives from Canfield, administrators for the Schools’
Insurance Association of Washington (SIAW), presented an overview
about their programs and services, especially the various training
options available to member districts. The District has been with the
SIAW for the past eight years but is currently evaluating various
insurance costs and options.

INSURANCE
OVERVIEW

The Board considered updates to Policy 1810 on Goals and Objectives
for first reading. The changes are recommended by the Washington
State School Directors’ Association.

POLICY 1810
GOALS &
OBJECTIVES

The Board considered updates to Policy 1820 Board Self-Assessment for POLICY 1820
first reading. The changes to this policy are also recommended by the BOARD SELFWashington State School Directors’ Association.
ASSESSMENT
Superintendent Opstad asked Board members to take the summer BOARD SCHEDULE
schedule into consideration, especially whether to have just one meeting
in July and August. Also, he is planning to propose a schedule for 20122013 so that Board meetings aren’t in conflict with school holidays or
breaks.
The next meeting of the Board is set for 7:00 p.m. Tuesday, June 5, in the NEXT MEETING
Community Room at Aberdeen High School. A work-study for a
discussion and preview of the 2012-2013 budget will begin at 6:00 p.m.
Superintendent Opstad said the district is working toward a balanced
budget over the next two years and that the district has been fortunate to
be able to use reserves to offset some of the reductions in state and
federal funding.
At 8:15 p.m., Vice President Bielski recessed the meeting into an EXECUTIVE
executive session expected to last 10 minutes for the purpose of SESSION
evaluating the qualifications of candidates for employment. Following a
break, the executive session began at 8:20 p.m. The regular meeting
reconvened at 8:28 p.m.
Following a presentation from Personnel Director Anna Shanks, on a PERSONNEL
motion by Jeremy Hawkins and seconded by Jeff Snell, the Board
approved the Personnel Report. Under certificated matters, the Board CERTIFICATED
approved a leave of absence extension for Kristie Traweek, a counselor at
Aberdeen High School effective March 31 to June 19. Under classified CLASSIFIED
matters, the Board accepted the retirement of Shari Maki, a paraeducator at A. J. West Elementary School, effective June 29; accepted the
resignations of David Houk, a family service /migrant program worker
for the District, effective June 19, and Terri Pearsall, a para-educator in
the 21st Century Program at A. J. West Elementary School, effective June
3
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30; approved leaves of absence for para-educator Kris Taylor at Stevens
Elementary School, effective May 18 to June 19, and for para-educator
Machelle Tikka at McDermoth Elementary School effective May 14 to
June 19.
The Board continued its discussion of recognitions at graduation, MISCELLANEOUS
discussed a letter of support for a recent graduate, and discussed the
WIAA fall and spring playoffs.
There being no further business, the meeting was adjourned at 8:50 p.m.

ADJOURN

Doug Smith, President

Thomas A. Opstad, Secretary
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NEW
Policy No. 1810
Board of Directors

Aberdeen School District No. 5

Annual Governance Goals and Objectives
Each year the board will formulate goals and objectives to guide effective board governance.
The goals and objectives may include but are not limited to board functions of:
A.

Responsible school district governance;

B.

Communication of and commitment to high expectations for student learning;

C.

Creating conditions district-wide for student and staff success;

D.

Holding the district accountable for student learning; and

E.

Engagement of the community in education.

At the conclusion of the year the board will reflect on the degree to which it has met its goals
and objectives by conducting a board self-assessment and engaging in board development
activities where needed.

Cross References:

Adopted:
Revised:
Replaced:

Board Policy 1005
1820
1822

Key Functions of the Board
Board Self-Assessment
Training and Development for Board
Members

05/01/95
06/20/00
______________
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EXISTING
Policy No. 1820
Board of Directors

Aberdeen School District No. 5

EVALUATION OF THE BOARD
At the conclusion of each year, the board may evaluate its own performance in terms of
generally accepted principles of successful board operations and in relation to its annual
goals and objectives. Those principles shall relate to such areas of board operations as
policy development, curriculum and instruction, management, and communication with
the public. The board self-evaluation shall address performance in the key functions of
school boards – vision, structure, accountability and advocacy. The results of the selfevaluation shall be used in setting goals for the subsequent year.

Cross Reference:

Adopted:
Revised:

Board policy

1005
1810
1822

Key Functions of the board
Annual goals and Objectives
Training and Development for
Board Members

05/01/95
06/20/00
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NEW
Policy No. 1820
Board of Directors

Aberdeen School District No. 5

BOARD SELF-ASSESSMENT
At the conclusion of each year, the board will assess its own performance in terms of
generally accepted principles of successful board operations and in relation to its annual
goals and objectives and Washington School Board Standards. The board self-assessment
will address performance in the key functions of school boards:
A. Board functions of responsible school district governance;
B. Communication of and commitment to high expectations for student learning;
C. Creating conditions district-wide for student and staff success;
D. Holding the district accountable for student learning; and
E. Engagement of the community in education.
The results of the self-assessment will be used in setting goals for the subsequent year.

Cross References:

Board Policy 1005
Board Policy 1810
Board Policy 1822

Adopted:
Revised:
Replaced:

Key Functions of the Board
Annual Governance Goals and
Objectives
Training and Development for
Board Members

05/01/95
06/20/00
_________
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EXISTING
Procedures 1820P
Evaluation of the Board
Each individual board member shall annually review the code of governance as a basis
for evaluating his/her own conduct as an elected representative of the board of directors.
Collectively, the board shall evaluate its performance in terms of its four major functions:
A. Vision The board should demonstrate its responsibility for providing a community
vision of its schools by:
1.

working with the community to determine the district’s educational program and
what students need to know and be able to do;

2.

formulating educational goals based on these community expectations and the
needs of students;

3.

encouraging leadership, instruction and assessment, and curriculum
development activities directed toward goals; and

4. annually reviewing the district’s progress and direction against its vision.
B. Structure: The board shall demonstrate its responsibilities for establishing an
organizational structure by:
1.

enacting policies that provide a definite course of action,

2.

monitoring the implementation of policies,

3.

employing qualified staff;

4.

reviewing proposed labor agreements, staffing recommendations and staff
evaluations;

5.

formulating budgets; and

6.

working to ensure a healthy learning and working environment that supports
continuous improvement.

C. .Accountability: The board shall demonstrate accountability by:
1.

reviewing budget proposals, revenues and expenditures

2.

approving materials, equipment and/or methods consistent with goals;
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CURRENT
Procedures 1820P
3.

requiring and monitoring periodic evaluations of school programs.

4.

reviewing building and grounds maintenance and needs,

5.

reviewing transportation services, and

6.

initiating and reviewing internal and external audits.

D. Advocacy: The board shall advocate for education on behalf of students and their
schools by:
1.

keeping the community informed about its schools;

2.

participating in school and community activities; and

3.

encouraging citizen involvement in the schools.

NEW
Procedure 1820P
Board Self-Assessment
Each individual board member will annually review the WSSDA Individual School Director
Standards as a basis for assessing his/her own conduct as an elected representative of the
board of directors. Collectively, the board will assess its performance in terms of its five
major functions:
A. Communication of and commitment to high expectations for student learning – The
board will demonstrate its responsibility for providing a community vision of its
schools by:
1. Working with the community to determine the district’s educational program and
what students need to know and be able to do;
2. Formulating educational goals based on these community expectations and the
needs of students;
3. Encouraging leadership, instruction and assessment, and curriculum development
activities directed toward goals; and
4. Annually reviewing the district’s progress and direction against its vision.
B. Responsible School District Governance – The board will demonstrate its
responsibilities for establishing a organizational structure by:
1. Enacting policies that provide a definite course of action;
2. Monitoring the implementation of policies;
3. Reviewing proposed labor agreements, staffing recommendations and staff
evaluations;
3. Formulating budgets; and
4. Working to ensure a healthy learning and working environment that supports
continuous improvement.
C. Creating conditions district-wide for student and staff success – The board will
demonstrate accountability by:
1. Employing and supporting quality teachers, administrators and other staff;
2. Adopting and monitoring an annual budget that allocates resources based on the
district’s vision, goals and priorities;
3. Providing for learning essentials including rigorous curriculum, technology and
high quality facilities;
4. Providing for the safety and security all students and staff;
5. Reviewing building and grounds maintenance and needs;
6. Reviewing transportation services and other support services; and
7. Initiating and reviewing internal and external audits.
D. Engagement of the Community in Education - The board shall will advocate for
education and on behalf of students and their schools by:
1. Keeping the community informed about its schools;
2. Participating in school and community activities; and
3. Encouraging citizen involvement in the schools.

Procedure 1820P
E. Holding the district accountable for student learning - The board will oversee the
district and superintendent’s performance by:
1. Annually review district and school improvement plans;
2. Developing written expectations for the superintendent and communicating those
to the community; and
3. Basing decisions about the superintendent’s contract on the objective evaluation
of the superintendent’s achievement of performance expectations.

Replaced: ________
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Scope of Work to be addressed by Dropout Reengagement Consortium
Executive Summary
The Scope of Work document provides the minimum level of dropout reengagement program detail
necessary for OSPI approval under WAC 392-700.
Purpose – support the statewide system & comply with the requirements of WAC 392-700
Eligibility - youth are eligible for reengagement programming if they are 16-21 & behind in credits or
recommended by school district, state/community agency staff
Enrollment – students are enrolled when they have:
a) Met all eligibility criteria.
b) Completed all steps of the application process established by the District & Program.
c) Been accepted for enrollment by the District.
d) Been enrolled by the Program.
e) Participated in at least one (1) day of instruction
f) Signed a standard data sharing release provided by (OSPI) to facilitate longitudinal monitoring
and tracking of performance outcomes.
Student Documentation – the consortium lead will maintain all student documentation (eligibility,
enrollment, case management, assessments, credentials & credits) and will comply with FERPA.
Instruction – the consortium lead will ensure that each enrolled student will receive, at a minimum,
coursework designed to provide academic skills, GED preparation, college readiness, & work readiness.
Each course will have a syllabus, and credit will be granted by each school district in the consortium for
those courses they deem to be at or above the 9th grade level.
Instructional Staff to Student Ratio – the consortium lead will ensure that program staff members meet
the minimum qualifications set forth in WAC 392-700, and that the minimum staffing ratios prescribed are
maintained or exceeded (1 to 25 for instructional staff).
Case Management and Student Support - the consortium lead will ensure that case management staff
members provide students with academic advising, career guidance information, employment assistance,
and referrals to social & health support services. Even though the case management staff may work in
the community on occasion, they will be primarily based at the program’s instructional site(s). Minimum
case management staffing ratio is 1-to-75.
District Administrative Responsibilities – the District will:
a) Use an OSPI assigned unique program or school code in its student information system and in
Comprehensive Education Data and Research System (CEDARS) to identify all the students
enrolled in the program
b) Work cooperatively with the Agency to implement this Scope of Work and to ensure that quality
reengagement services are provided
c) Designate a primary contact person to work with the Agency in implementing this Scope of Work
and to provide oversight and technical assistance

Reporting of Student Data - the District and consortium lead will decide whether District and/or the
program staff will be responsible for performing required data entry in District’s student information
system. If the Program is responsible for data entry, the District will provide access to the District’s student
information system as well as training & technical assistance; and will appoint a District staff person who
will oversee data entry into the District’s student information system and will ensure that all required data
related to this Program is entered into CEDARS.
Statewide Student Assessment –the District will work with the consortium lead to ensure that all
reengagement students have the opportunity to participate in the statewide student assessment and
understand that this assessment, or an approved alternative, is a graduation requirement. The District will
include reengagement students when calculating districtwide accountability statistics.
Provision of Special Education - The District will be responsible for the provision of special education
services to any enrolled reengagement students who qualify for special education in accordance with all
state and federal law. The District may delegate to the consortium lead the determination of whether the
student or the student’s parents wish to request a waiver of special education services.
Provision of Section 504 Accommodation Plan - the consortium lead will ensure the same
accommodations to reengagement students under Section 504 of the 1973 Rehabilitation Act as typically
provided to all students of the region.
Award of Credit - high school credit will be awarded for coursework, including GED preparation, deemed
by the District to be at or above the 9th grade level. The District will ensure that the process for awarding
high school credits is implemented as part of the District’s policy regarding award of credits per WAC 18051-050 (5, 6). The consortium lead will ensure that documentation related to the earned credits will be
provided to the student and the District which will be responsible for awarding of credits.
Annual Reporting Calendar - The consortium lead will provide the District with a calendar of planned
instruction for the standard school year (Sept. – May) prior to the first day of instruction in September. The
consortium lead may offer instruction during the nonstandard school year (June-Aug.) and if so, will
provide the District with a calendar for the nonstandard school year prior to April 1. Both the standard and
the nonstandard school year calendars must meet the following criteria:
a) Each of the instructional months must have at least ten (10) instructional days.
b) The specific planned days of instruction will be identified.
c) The standard instructional day may not be less than two (2) hours per day nor exceed six (6) hours
per day.
The total planned hours of instruction for the school year will be calculated by multiplying the total number
of instructional days scheduled during the standard (or nonstandard) school year by the hours of
instruction that will be provided on a standard instructional day during the standard (or nonstandard)
school year.
Reporting of Student FTE - if the program’s total planned hours of instruction for the standard school
year is 900 or more, each enrolled student will be reported as a 1.0 FTE on each monthly count day as
long as they meet the minimum attendance standard (1 day per mo.) and demonstrate satisfactory
performance (attainment of credential &/or measure of academic progress during a 3 month period).
If the program’s average hours of instruction per instructional month for the nonstandard school year is
100 or more, each enrolled student will be reported for 1.0 FTE for each instructional month as long as
they meet the minimum attendance & performance standards. FTE may not be reported for any student
after a total of 1.0 annual FTE has been reported for that student by any school district during the
standard school year.

The school district may not report student FTEs to OSPI for reengagement students who are concurrently
enrolled in any other program for which basic education allocation funding is received or for course work
that has been reported for postsecondary student FTE funding.
Funding and Reimbursement - the District will receive state basic education apportionment funding
(equal to the statewide average annual non-vocational and vocational FTE rates as determined by OSPI)
for students who meet minimum attendance and performance standards. If a student has not met these
standards, no additional enrollment FTE will be reported until the student attains a performance standard.
During the reporting exclusion period, the student will be allowed to continue to attend the program, if the
program has the resources and capacity to support that student. When and if the student attains a
performance standard, FTE may again be reported for that student and will again be required to attain a
performance standard during the next 3 month period.
The District will retain 5% of the basic education FTE allocation received from OSPI for reported student
FTE’s. The consortium will submit billing invoices to the District on a scheduled basis for 95% of the basic
education FTE allocation based on student FTE enrollment. The consortium lead will retain no more than
7% for expenses related to consortium coordination, and disperse the remaining eighty-eight (88) percent
of the total BEA funds to the program(s).
The District may request and retain Special Education FTE funding from OSPI for students receiving
special education services.
Required Reports and Record-Keeping - the consortium lead will submit monthly enrollment forms to
the District by the fifth (5th) business day of each month and will maintain all necessary supporting
documentation. The consortium lead will also submit the following reports:
a) Monthly
i.

Type of credential, if any, and year-to-date total of credentials earned by each enrolled
student in the program.

ii.

Measures of academic progress, if any, & year-to-date total of measures of academic
progress made by students enrolled in the program.

b) Annually
i.

A report of the actual and planned total hours of instruction for the regular school year with
the last P223 of the standard school year.

ii.

A report of the actual and planned total hours of instruction for the nonstandard school year
with the last P223 of the nonstandard school year.

iii.

Annual performance report, including, at a minimum, statistics related to the standard
reengagement system performance goals, will be provided by the Agency to the District by no
later than July 1 for standard school year, or September 1 for combined standard school year
and nonstandard school year

Annual Performance Reporting - the consortium lead will report performance for each student and
program totals in the following areas:
a) Total Enrolled Students
b) FTE’s
c) Measures of Academic Progress
d) High School Credits Earned
e) Credentials Earned

f) College Credits Earned
Longitudinal Performance Goals - the District will work with the consortium lead to collect and report the
following unique identifier data points, to the extent possible, for each enrolled reengagement student:
a) Full legal name.
b) Birth date.
c) State student identifier number (SSID).
d) Social security number.
e) College student identification number (SID), if applicable.
While reengagement students will be encouraged to provide the data needed for longitudinal follow-up,
the program will ensure that a student’s unwillingness or inability to provide the requested data will not be
a barrier to enrollment.
Other Agreements – the district, consortium lead, and program staff will not discriminate against students
or prospective students in violation of state or federal law or regulation.
Students enrolled in the Program shall bear responsibility for their own transportation to and from Agency.
Records - all operations and accounting records by either party pertaining to this Scope of Work will be
open to the inspection of either party.
Indemnification - neither party assumes responsibility to the other party. In the event of fiscal recapture
due to inconsistencies or misinterpretation of law, both parties agree to collaboratively address the issue
or issues and seek a collaborative solution.
Applicable Law – authority granted by the laws of the state of Washington and any applicable federal
laws. When resolving any inconsistency in the terms of this Scope of Work, precedence will be given to
applicable state and federal statutes and rules, then the Statement of Work, and finally to any other
provisions of the Scope of Work, including materials incorporated by reference.
No Separate Entity Created - no separate legal or administrative entity is intended by this Scope of
Work.
Amendment and Waiver – the Scope of Work may be waived, changed, modified, or amended only in
writing by authorized individuals of both parties.
Entire Scope of Work - this approval constitutes the entire Scope of Work of the parties and supersedes
any previous written or oral Scope of Works.
Signature Section – signature lines for consortium lead, member districts, and OSPI program approver.

WASHINGTON STATE DROPOUT REENGAGMENT SYSTEM
Consortium Agreement Executive Summary
A. Intent - support the statewide dropout reengagement system & comply with WAC 392-700
B. Background - the district is authorizing the ESD to:
a) Oversee all aspects of operation of reengagement programs; AND
b) Facilitate enrollment, documentation, record-keeping & reporting on behalf of the district.

C. Duration of Scope of Work - through August 31, 2012.
D. Member District Responsibilities.
1. Assists in the development of reengagement program(s) and help convene community partners.
2. Assesses student eligibility and appropriateness for reengagement program(s).
3. Makes the referral to the ESD.
4. Authorizes transfer of currently enrolled eligible students from regular high school.
5. Claims FTE enrollment and BEA funding on a monthly basis for students enrolled.
6. Reviews the documentation provided by the ESD for reporting FTE and performance outcomes.
7. Oversees the ESD processes to ensure requirements are met and documentation is maintained.
8. Oversees data entry in district student information systems & transfer into CEDARS.
9. Awards high school credit for reengagement coursework determined to be at a high school level.
10. Partners with the ESD to provide information & training to district staff.
11. Works with the ESD to provide special education.
12. Works with the ESD to facilitate participation in the statewide student assessment.
E. Consortium Lead Responsibilities:
1. Partners with the district to enlist other community partners.
2. Partners with the district to provide information and training to district staff.
3. Contracts with CBOs, community colleges, or other entities to operate reengagement programs.
4. Oversees the implementation of all reengagement contracts and interlocal agreements.
5. Provides training on enrollment, eligibility, data entry, billing, processes, and documentation.
6. Resolves issues and questions, and provide technical assistance.
7. Provides training on award of credit, reporting requirements and procedures.
8. Provides consultation/assistance in the provision of special education.
9. Submits enrollment reports to districts, and serve as liaison to resolve issues and questions.
10. Consolidates and submits required performance reporting and invoicing to the districts.
F. Financing/Costs/Rates
1. Funding rate per FTE student will be the statewide annual average Basic Ed. Allocation.
2. The ESD provides district with the data needed to report student FTE.
3. District submits monthly student FTE reports to OSPI and request BEA reimbursement from OSPI.
4. District retains 5% of the BEA and 100% of Sp. Ed. funding. 95% will be remitted to the ESD.
5. The ESD retains seven (7) percent of the BEA and disperses 88% to the program(s).
Signatures – District Superintendent, ESD Superintendent, OSPI Approval

2012 Retirement Reception
Thursday, June 14
3:30 p.m. to 5:00 p.m.
Aberdeen High School Commons
Aberdeen High School
Anne Bennett
William “Doc” Carter
Patricia King
Greg Pier
Pat Wilhelms
June Moore

English
English
Special Education
History
Choral Music
Counseling Center secretary

Harbor High School
Elizabeth Wheeler
Alice Whittaker

Special Education
Career & Technical Education

A.J. West Elementary
Bill O’Donnell
Bonnie Bouch
Ruth Braack
Shari Maki

Principal
Office Coordinator
Cook
Para-educator

McDermoth Elementary
Sue Ann Durney
Kay O’Donnell
Sharilyn Everitt

Resource Teacher
Kindergarten Teacher
Para-educator

Robert Gray Elementary School
Terry McGiveron

Cook

Stevens Elementary School
Mary LaForest

First Grade Teacher

Hopkins Building
Barbara Chenault

Family Service Worker

Maintenance Department
Pete Wintrip

Maintenance

Department	
  of	
  Teaching	
  and	
  Learning	
  
May	
  Report	
  
June	
  5,	
  2012	
  
	
  
Professional	
  Development:	
  
• The	
  District	
  Common	
  Core	
  Standards	
  team	
  attended	
  a	
  two-‐day	
  training	
  sponsored	
  by	
  OSPI.	
  	
  The	
  
goals	
  of	
  the	
  training	
  were	
  to	
  build	
  a	
  foundational	
  understanding	
  of	
  ELA	
  and	
  Math	
  CCSS,	
  to	
  
consider	
  the	
  Implications	
  for	
  professional	
  learning	
  needed	
  for	
  district	
  implementation,	
  to	
  create	
  
a	
  district-‐specific	
  implementation	
  plan	
  and	
  to	
  identify	
  the	
  supports	
  needed	
  at	
  all	
  levels	
  for	
  this	
  
implementation.	
  
• Using	
  professional	
  development	
  funds	
  from	
  Title	
  1	
  and	
  Title	
  II	
  A,	
  we	
  have	
  contracted	
  with	
  Tom	
  
Boyce,	
  math	
  consultant,	
  to	
  provide	
  training	
  for	
  K-‐8	
  math	
  teachers	
  to	
  understand	
  and	
  align	
  the	
  
Common	
  Core	
  Standards	
  with	
  our	
  district	
  materials.	
  	
  The	
  August	
  13-‐17	
  trainings	
  will	
  be	
  1	
  ½	
  days	
  
for	
  each	
  of	
  the	
  three	
  grade	
  bands:	
  K-‐1,	
  2-‐4,	
  and	
  5-‐8.	
  	
  In	
  addition,	
  follow	
  up	
  trainings	
  are	
  
scheduled	
  for	
  November	
  and	
  March.	
  
	
  
Curriculum:	
  
• Kindergarten,	
  first	
  and	
  second	
  grade-‐level	
  meetings	
  were	
  held	
  in	
  May.	
  	
  The	
  Sound	
  to	
  Harbor	
  
Literacy	
  Grant	
  was	
  shared	
  at	
  each	
  meeting.	
  In	
  addition,	
  the	
  strengths	
  and	
  concerns	
  in	
  each	
  
curricular	
  area	
  were	
  discussed.	
  The	
  state	
  3-‐year	
  implementation	
  plan	
  for	
  Common	
  Core	
  
Standards	
  was	
  introduced.	
  	
  The	
  meeting	
  for	
  kindergarten	
  was	
  held	
  prior	
  to	
  the	
  WaKIDS	
  meeting	
  
at	
  ESD	
  113	
  on	
  May	
  1.	
  	
  The	
  main	
  topic	
  of	
  discussion	
  was	
  the	
  implementation	
  and	
  support	
  of	
  the	
  
Sound	
  to	
  Harbor	
  literacy	
  strategies.	
  	
  The	
  WaKIDS	
  session	
  focused	
  on	
  plans	
  for	
  next	
  year	
  to	
  
better	
  prepare	
  everyone	
  for	
  a	
  successful	
  implementation	
  of	
  the	
  family	
  connection	
  piece	
  and	
  
Teaching	
  Strategies	
  Gold.	
  	
  	
  	
  
• K-‐8	
  members	
  of	
  the	
  District	
  Math	
  Leadership	
  Team	
  have	
  been	
  reviewing	
  math	
  materials.	
  	
  They	
  
plan	
  to	
  visit	
  sites	
  using	
  those	
  materials	
  that	
  seem	
  best	
  aligned	
  to	
  the	
  Common	
  Core	
  Standards,	
  
as	
  well	
  as	
  to	
  invite	
  the	
  publishing	
  companies’	
  representatives	
  to	
  meet	
  with	
  them.	
  
• The	
  Social	
  Studies	
  Department	
  at	
  the	
  high	
  school	
  is	
  reviewing	
  materials	
  for	
  sociology,	
  
psychology	
  and	
  AP	
  Government	
  that	
  have	
  been	
  added	
  to	
  the	
  schedule	
  of	
  classes	
  for	
  2012-‐2013.	
  	
  
	
  
Assessment:	
  
• The	
  last	
  day	
  of	
  the	
  online	
  MSP	
  was	
  June	
  1.	
  	
  All	
  paper/pencil	
  materials	
  were	
  returned	
  on	
  May	
  24.	
  
Schools	
  continue	
  to	
  have	
  issues	
  with	
  students	
  being	
  bumped	
  off	
  the	
  test	
  and	
  needing	
  to	
  be	
  
reassigned	
  to	
  another	
  computer.	
  	
  In	
  addition,	
  there	
  were	
  various	
  statewide	
  access	
  problems	
  on	
  
some	
  of	
  the	
  online	
  testing	
  days.	
  One	
  school	
  requested	
  and	
  was	
  granted	
  a	
  change	
  of	
  schedule	
  
due	
  to	
  a	
  problematic	
  morning.	
  	
  
• The	
  End	
  of	
  Course	
  (EOC)	
  state	
  assessments	
  for	
  algebra,	
  geometry	
  and	
  biology	
  have	
  begun.	
  
Harbor	
  High	
  students	
  will	
  take	
  these	
  this	
  week;	
  Aberdeen	
  High	
  will	
  administer	
  these	
  next	
  week	
  
and	
  Miller	
  Junior	
  High	
  will	
  give	
  the	
  EOC	
  algebra	
  the	
  following	
  week.	
  	
  
• Aberdeen	
  High	
  School	
  will	
  be	
  a	
  site	
  for	
  reading	
  and	
  writing	
  HSPE	
  this	
  summer.	
  	
  The	
  dates	
  are	
  
August	
  14,	
  15,	
  and	
  16.	
  	
  Students	
  need	
  to	
  register	
  online	
  if	
  they	
  are	
  interested	
  in	
  one	
  or	
  both	
  of	
  
these	
  assessment	
  opportunities.	
  
• The	
  end	
  of	
  the	
  year	
  assessments	
  for	
  MAP	
  (Measures	
  of	
  Academic	
  Progress)	
  in	
  K-‐10	
  and	
  DIBELS	
  
(Dynamic	
  Indicators	
  of	
  Basic	
  Early	
  Literacy	
  Skills)	
  in	
  K-‐6	
  are	
  being	
  administered	
  through	
  June	
  11.	
  
	
  
	
  

AVID:	
  	
  
• The	
  required	
  Certification	
  Self-‐Study	
  (CSS)	
  reports	
  have	
  been	
  submitted	
  to	
  AVID	
  Center.	
  	
  Both	
  
Miller	
  Junior	
  High	
  and	
  Aberdeen	
  High	
  School	
  should	
  be	
  certified	
  sites	
  this	
  year.	
  	
  
• Eighteen	
  staff	
  are	
  registered	
  for	
  the	
  AVID	
  Summer	
  Institute	
  in	
  Sacramento	
  in	
  July.	
  
	
  
Highly	
  Capable	
  Program:	
  
• Thirty-‐two	
  students	
  in	
  grades	
  2-‐5	
  were	
  administered	
  the	
  OLSAT	
  (Otis-‐Lennon	
  School	
  Ability	
  Test)	
  
to	
  complete	
  the	
  qualification	
  criteria	
  for	
  admission	
  to	
  the	
  program.	
  	
  Once	
  the	
  results	
  are	
  
returned	
  from	
  Pearson,	
  and	
  the	
  committee	
  makes	
  its	
  recommendations,	
  principals	
  and	
  families	
  
will	
  be	
  notified.	
  	
  

Aberdeen School District
216 North G St.
Aberdeen, WA 98520
(360) 538-2002
McDermoth West Wall
Bids Opened: Thursday, May 17, 2012 – 2:00 p.m.

COMPANY

Name

Phone

e-mail

Lupo Construction
411 E. State St.
Aberdeen, WA 98520

Ed Coyle

Phone (360) 533-8422
Fax

JohnLupo@JohnLupo.com

$198,000.00

Pioneer Masonry Restoration
P.O. Box 70110
Seattle, WA 98127

Bob Mitchell

Phone (206) 782-4331
Fax

bob@pioneermasonry.com

$167,298.00

Western Washington Construction
/ Mutual Materials
P.O. Box 821
Aberdeen, WA 98520

Shane Chapin

Phone (360) 538-0227
Fax (360) 537-7022

Wwc2007@comcast.net

$213,460.00

Construct, Inc.
855 Trosper Road S.W. #108-345
Tumwater, WA 98512

Andrew
Christensen

Phone: (360) 480-5187

Andrew@constructinc.biz

$92,500.00

Recommendation: Bid documents were referred to the office of the business manager, David Herrington, for
evaluation. We recommend that the District accept the low bid and enter into a contract with Construct, Inc.
Action:

To:

Board of Directors, Dr. Tom Opstad

From: Jaime Matisons, David Herrington
Re:

Food Service Report

Date: May 29, 2012

Revenue
Food service revenue has increased from last year. This is due to the increase in meal
prices and an increase in catering. Federal and state reimbursements for meals account
for approximately 76 percent of the total. The second largest source of revenue is local
receipts, which is made up of payments by students and adults for meals, catering through
Aberdeen High School and Miller Junior High as well as the snack bar at Aberdeen High
School. This accounts for another 19 percent of the total. The rest is the value of
commodities. See the attached “Revenue/Expenditure” chart. We also received
$15,700.00 in April from the state for Free and Reduced Price Breakfast Support.
Food Service “Profitability”
“Profitability” took a climb in the 2011-2012 school year. The goal of this program is not
to generate profit (meaning revenues exceeding expenditures), but to provide low-cost,
healthy meals that are interesting and attractive to students while not subsidizing the
program. See the attached “Food Service Profit” chart.
With the new Nutrition Standards for the 2012-13 school year it is estimated that the
increased variety and serving size of the fruit and vegetable offering will increase the
cost per meal by $0.06, if not more. USDA has communicated they will provide an
additional $0.06 in reimbursement on top of the normal reimbursement rate beginning in
October 2012. However, the USDA has communicated that in order to receive the
additional $0.06 districts will have to meet certain criteria that are still in the process of
being determined and published.
It is our goal to continue to run a revenue neutral program next year. Subisidizing the
food service program is never a good idea, and with the budget issues in the district and
the state, it becomes even more important that we do not use dollars that could instead go
to the classroom. We will continue to focus on cost control while providing nutritious and
delicious meals to our students.

Meal Counts
Meal counts are showing a slight increase this year. One factor is that the increase in
free and reduced applications corresponds with our increased participation. See the
attached “Meals Served and Meal Counts” charts.
After School Snack Program
We continue to offer the After School Snack Program at all schools. We serve more than
300 snacks per day.
Fruit and Vegetable Grant
For the 2011-12 school year, Stevens Elementary School was awarded the Fresh Fruits and
Vegetables Grant. This year, the grant was for $28,946.64. The program provides two
bowls of fresh fruit and/or vegetables every day to each classroom. This provides both a
morning and afternoon healthy and delicious snack. Bowls contain items such as
blueberries, kiwi, blood oranges, grapes, cucumbers, raspberries, organic carrots,
mushrooms, pineapple, donut peaches, as well as many other types and varieties.
We have recently been informed that for the 2012-13 school year the grant has been
awarded to: Stevens Elementary, A.J. West Elementary, and Robert Gray Elementary.
We are excited for the opportunity to provide fresh fruits and vegetables to these three
schools next year.
Along with great food to eat we have been offering educational materials that explain the
benefits of the fruits and vegetables that our students are eating.
Meals for Kids Grant
We received a Meals for Kids Grant this year in the amount of $3,210.00 to purchase a
warming cabinet for Central Park Elementary School.

Food Service Revenue & Expenditures
Rev

Exp

Yr End P/L

Elementary
Lunch Prices

F&R%

Meals Served (Students only)
Breakfast
Lunch
Total Meals AAFTE Meals/FTE

thru April
2008-2009
2009-2010
2010-2011
2011-2012

$
$
$
$

1,243,964.00
1,366,823.00
1,335,829.00
1,346,269.00

$
$
$
$

1,296,044.00
1,324,179.00
1,356,454.00
1,276,176.00

$
$
$
$

(52,080.00)
42,644.00
(20,625.00)
70,093.00

$
$
$
$

2.00
2.10
2.10
2.25

62%
64%
67%
69%

134,315
142,744
135,058
137,930

332,363
338,253
321,100
326,405

466,681
481,000
456,161
464,338

3,490
3,457
3,439
3,391

133.7
139.1
132.6
136.9

Aberdeen	
  School	
  District	
  Talking	
  Points	
  for	
  Board	
  Meeting	
  
New	
  School	
  Meal	
  Patterns	
  

	
  
•

•

	
  
•

•

	
  
•

•

The	
  new	
  nutrition	
  standards	
  require	
  school	
  nutrition	
  programs	
  to	
  provide	
  more	
  fruits,	
  
vegetables,	
  whole	
  grains	
  and	
  healthier	
  entrees	
  than	
  the	
  current	
  regulations.	
  	
  
	
  
Our	
  current	
  2011-‐2012	
  USDA	
  daily	
  meal	
  pattern	
  requirements	
  for	
  K-‐8	
  are:	
  
-‐2	
  oz.	
  Meat/Meat	
  Alternate	
  (Meat	
  Alternate	
  being	
  protein	
  based	
  foods)	
  
-‐1	
  serving	
  Grain/Bread	
  (8	
  servings	
  per	
  week)	
  
-‐3/4	
  cup	
  fruit	
  and/or	
  vegetable	
  (from	
  two	
  different	
  sources)	
  
-‐8	
  fluid	
  oz.	
  Milk	
  
	
  
*Students	
  need	
  to	
  walk	
  away	
  with	
  3	
  components	
  

Beginning	
  July	
  1,	
  2012	
  the	
  new	
  daily	
  USDA	
  meal	
  pattern	
  requirements	
  for	
  K-‐8	
  are:	
  
	
  	
  	
  	
  	
  	
  	
   -‐2	
  oz.	
  Meat/Meat	
  Alternate	
  
-‐1	
  serving	
  Grain/Bread	
  (10	
  servings	
  per	
  week—at	
  least	
  ½	
  of	
  which	
  needs	
  to	
  be	
  whole	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
grain	
  rich)	
  
	
  
-‐1/2	
  cup	
  fruit	
  (offered)	
  
	
  
-‐3/4	
  cup	
  vegetable	
  (offered)	
  
	
  
	
  
Weekly	
  Requirements	
  of	
  specific	
  groups	
  within	
  the	
  required	
  daily:	
  
	
  
	
  
	
  
-‐1/2	
  cup	
  Dark	
  Green	
  Leafy	
  Vegetables	
  (1	
  cup	
  salad	
  counts	
  as	
  ½	
  cup)	
  
	
  
	
  
	
  
-‐3/4	
  cup	
  Red/Orange	
  Vegetables	
  
	
  
	
  
	
  
-‐1/2	
  cup	
  Beans/Peas/Legumes	
  
	
  
	
  
	
  
-‐1/2	
  cup	
  Starchy	
  Vegetables	
  (Potatoes,	
  Water	
  Chestnuts,	
  Gr.	
  Bananas)	
  
	
  
	
  
	
  
-‐1/2	
  cup	
  Other	
  Vegetables	
  (Celery,	
  Cauliflower,	
  Iceberg	
  lettuce,	
  etc)	
  
	
  
	
  
	
  
-‐1	
  cup	
  Additional	
  Vegetables	
  to	
  reach	
  total	
  
	
  
-‐8	
  fluid	
  ounces	
  of	
  milk	
  (1%	
  or	
  fat	
  free)	
  
-‐a	
  staggered	
  reduced	
  sodium	
  requirement	
  which	
  will	
  be	
  cut	
  in	
  half	
  from	
  current	
  
standards	
  by	
  the	
  year	
  2022	
  	
  
	
  
*Students	
  need	
  to	
  walk	
  away	
  with	
  3	
  components	
  with	
  1	
  mandatory	
  component	
  being	
  
the	
  fruit	
  or	
  vegetable	
  offering	
  (fruit	
  or	
  vegetable	
  taken	
  only	
  needs	
  to	
  be	
  ½	
  cup)	
  
	
  
Main	
  differences	
  or	
  changes	
  over	
  this	
  current	
  year	
  are:	
  	
  Separate	
  Fruit	
  and	
  Vegetable	
  
component;	
  Variety	
  of	
  Vegetable	
  Component;	
  Increased	
  amount	
  of	
  fruit	
  and	
  vegetable	
  
servings	
  offered	
  (1/2	
  cup);	
  Whole	
  Grain	
  Rich	
  Bread	
  requirement;	
  	
  There	
  is	
  a	
  minimum	
  AND	
  
maximum	
  to	
  the	
  components;	
  100%	
  fruit	
  juice	
  can	
  only	
  count	
  as	
  ½	
  of	
  your	
  fruit	
  component)	
  
It	
  is	
  estimated	
  that	
  the	
  increased	
  variety	
  and	
  serving	
  size	
  of	
  the	
  fruit	
  and	
  vegetable	
  offering	
  
will	
  increase	
  the	
  cost	
  per	
  meal	
  by	
  approximately	
  $.06.	
  
	
  
USDA	
  has	
  communicated	
  they	
  will	
  provide	
  an	
  additional	
  $.06	
  in	
  reimbursement	
  on	
  top	
  of	
  
the	
  normal	
  reimbursement	
  rate	
  beginning	
  in	
  October	
  2012.	
  	
  However	
  the	
  USDA	
  has	
  

•
	
  

communicated	
  that	
  in	
  order	
  to	
  receive	
  the	
  additional	
  $.06	
  districts	
  will	
  have	
  to	
  meet	
  
certain	
  criteria	
  which	
  is	
  yet	
  to	
  be	
  determined	
  and	
  published.	
  
	
  
For	
  the	
  most	
  part,	
  our	
  menus	
  at	
  Aberdeen	
  already	
  meet	
  most	
  of	
  the	
  new	
  requirements	
  for	
  
SY	
  2012-‐13.	
  	
  For	
  example:	
  
We	
  serve	
  fresh	
  fruits	
  and	
  vegetables	
  every	
  day	
  	
  
We	
  already	
  made	
  the	
  switch	
  to	
  1%	
  or	
  fat	
  free	
  milk	
  
Our	
  sandwiches	
  are	
  served	
  on	
  whole	
  grain	
  bread	
  	
  
Our	
  cafeterias	
  have	
  introduced	
  lower	
  sodium	
  entrees	
  through	
  our	
  newly	
  developed	
  
recipes	
  
o We	
  only	
  serve	
  milk,	
  water	
  and	
  100%	
  fruit	
  juices	
  
	
  
Over	
  the	
  next	
  few	
  months,	
  we’ll	
  be	
  building	
  on	
  the	
  progress	
  we’ve	
  made	
  and	
  planning	
  our	
  
menus	
  for	
  next	
  school	
  year	
  to	
  meet	
  the	
  new	
  nutrition	
  guidelines.	
  
o
o
o
o

•
	
  	
  	
  

	
  

MEMO
TO:

Board of Directors
Superintendent Thomas Opstad

RE:

Surplus Vehicle

FROM:

David Herrington, Business Manager

DATE:

May 30, 2012

Mark Sundstrom in the automotive program at Aberdeen High School has a
vehicle ready to surplus as the student work with it is completed.
1996 Mitsubishi Eclipse GS-T - Turbocharged
Automatic Transmission with 112,000 miles
Condition is fair
VIN# 4A3AK54FXVE030558
Blue Book is $3,559.00
Action declaring this vehicle surplus is recommended.

Business Office
Aberdeen School District
216 North G Street
Aberdeen, WA 98520

(360) 538-2000
dherrington@asd5.org

CERTIFICATED
HIRES: We recommend the Board approve the following certificated hires:
Name
Jeff Brownlow
Pam Caba
Jason Doré
Sandra Horton
Christopher Howell
Rachael Jacobus
Matthew Mahon
Scott Morrison
Mark Sundstrom

Location
Aberdeen High School
Aberdeen High School
Aberdeen High School
Aberdeen High School
Harbor High School
Miller Jr. High School
AHS/Twin Harbors Skill Ctr.
Miller Jr. High School
AHS/Twin Harbors Skill Ctr.

Position
Math Teacher -Summer School
Math Teacher – Summer School
English Teacher – Summer School
APEX – Summer School
Math/Science Teacher – Summer School
GEAR UP/STEM Summer Camp
DigiPen Animation - Summer School
GEAR UP/STEM Summer Camp
Automotive Tech. - Summer School

Effective Date
06/23/12-08/16/12
06/26/12-08/16/12
06/20/12-07/06/12
06/26/12-08/16/12
06/20/12-07/06/12
06/25/12-06/29/12
06/20/12-07/06/12
06/25/12-06/29/12
06/20/12-07/06/12

RESIGNATIONS: We recommend the Board approve the following certificated resignations:
Name
Candis Gates
Lauren McLaren
Jamie Rakevich

Location
A. J. West Elementary
Miller Jr. High School
Aberdeen High School

Position
Preschool Teacher
Band Teacher
Math Teacher

Effective Date
06/19/12
06/19/12
06/19/12

RETIREMENTS: We recommend the Board approve the following certificated retirements:
Name
Anne Bennett
Gregory Pier
Elizabeth Wheeler

Location
Aberdeen High School
Aberdeen High School
Harbor High School

Position
English Teacher
History Teacher
Special Education Teacher
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Effective Date
06/19/12
06/19/12
06/19/12

CLASSIFIED
HIRES: We recommend the Board approve the following classified hires:
Name
Candis Gates
Georgiana Haire
Thomas J. West
Marsha Fleming
Tonia Day
Joanne Eaton
Carla Harden
Kris Aschim
Tonia Day
Carla Harden
Cindy Keen
Sarah Poirier
Eva To
Donnajeanne Williams
Ken Ashlock
Connie Marbut
Deborah Running

Location
Hopkins
Hopkins
Technology
District
District
District
District
District
District
District
District
District
District
District
Aberdeen High School
Harbor High School
Aberdeen High School

Position
Family Service Worker – ECEAP
Student Worker
Technology/Network Support Technician
Cook – Summer Lunch Program
Food Service Worker – Summer Lunch Program
Food Service Worker – Summer Lunch Program
Food Service Worker – Summer Lunch Program
Food Service Worker/Driver-Summer Lunch Prog.
Food Service Worker/Driver-Summer Lunch Prog.
Food Service Worker/Driver-Summer Lunch Prog.
Food Service Worker/Driver-Summer Lunch Prog.
Food Service Worker/Driver-Summer Lunch Prog.
Food Service Worker/Driver-Summer Lunch Prog.
Food Service Worker/Driver-Summer Lunch Prog.
Summer School Coordinator
Summer School Para-educator
Summer School Para-educator - APEX

Effective Date
08/24/12
5/21/12-6/18/12
6/18/12
6/25/12-8/16/12
7/09/12-8/03/12
8/06/12-8/16/12
6/25/12-7/06/12
6/25/12-8/16/12
6/25/12-8/16/12
6/25/12-8/16/12
6/25/12-8/16/12
6/25/12-8/16/12
6/25/12-8/16/12
6/25/12-8/16/12
6/20/12-7/06/12
6/20/12-7/06/12
6/26/12-8/16/12

TERMINATIONS (current year only): We recommend the Board approve the following classified terminations:
Name
Natalie Betancourth
Jeremy Lenhartzen
Joyce Sherman
Leslie Wilson

Location
Aberdeen High School
Aberdeen High School
Central Park Elementary
McDermoth Elementary

Position
Para-educator
Para-educator
Para-educator
Para-educator

Effective Date
06/19/12
06/19/12
06/19/12
06/19/12

LEAVE OF ABSENCE EXTENSION: We recommend the Board approve the following classified leave of
absence extension:
Name
Lynn Gadwa

Location
District

Position
Food Service Worker

Effective Date
5/23/12-6/19/12

EXTRA-CURRICULAR RESIGNATIONS: We recommend the Board approve the following extra-curricular
resignations:
Name
Andrew Duffy
Joe Fagerstedt
Dan Sundstrom
Substitutes:
Bus Driver:
Theodore Peckler
Custodian:
Timothy Burner
Para-educator:
Emily Sexton

Location
Aberdeen High School
Miller Jr. High School
Miller Jr. High School

Position
Head Coach – Girls’ Tennis
Head Coach – Cross Country
Head Coach – 7th Grade Football

Interpreter:
Katy Barr
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Effective Date
05/24/12
05/24/12
05/16/12

