ABERDEEN SCHOOL DISTRICT NO. 5
ABERDEEN, WASHINGTON
Regular Meeting of the Board of Directors
Community Room, Aberdeen High School
October 1, 2013
AGENDA
6:00 p.m. Work Study
7:00 p.m. Regular Meeting - Call to Order
Flag Salute
Consent Agenda
1. Minutes
2. Contract Renewal
3. Travel Requests
4. Gifts to the District
Comments from Board Members
Comments from the Audience
Old Business
1. Policy 2414 Community Service
Superintendent’s Report
1. Miller Track
2. New Grant Opportunities
3. Surface Tablet Update
Instructional Services
1. Teaching and Learning Report
New Business
1.
2.
3.
4.
5.

Policy 2410 – Graduation Requirements
WIAA Swim Agreement
Project Best Evaluator
Perkins Grant Application
Next Meeting

Comments from the Audience
Executive Session

Board Meeting Agenda
October 1, 2013
Personnel Matters
1. Certificated
2. Classified
3. Real Estate
ADJOURN
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ABERDEEN SCHOOL DISTRICT NO. 5
BOARD INFORMATION AND BACKGROUND
October 1, 2013 – Community Room, Aberdeen High School
6:00 p.m. – Work Study for a discussion about levy needs and a review of legislative
changes.
7:00 p.m. – Regular meeting - Call to Order
Flag Salute
Consent Agenda – Enclosure 1
1. Minutes of the Previous Meeting – Minutes of the regular meeting conducted on
September 17, 2013, are enclosed for your approval.
2. Contract Renewal – The annual agreement with the Quinault Indian Nation for
TANF Youth Services is enclosed. (Temporary Assistance for Needy Families)
3. Out-of-District/Overnight Travel Requests
a. The yearbook staff at Aberdeen High School is requesting permission to travel to
the National Scholastic Press Association in Boston November 13-17.
4. Gifts to the District
a.

The KAHS radio station at Aberdeen High School has received an $8,250.00
donation from an anonymous donor.

b.

Miller Junior High School has received a $1,767.50 grant from the Comcast
Foundation as part of the successful Comcast Cares Day that took place last
spring.

c.

The District has received a $17,940.43 grant from the Marian J. Weatherwax
Charitable Trust in support of the purchase of laptops, tablets and STAMP.

Comments from Board Members
Comments from the Audience
Old Business
1. Policy 2414 Community Service – A new policy allowing students to earn
recognition for community service is enclosed for second reading. Adoption is
recommended and will bring the district into compliance with a new state law.
Enclosure 2
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Superintendent’s Report
1. Miller Track – Superintendent Opstad and David Herrington will outline plans for
replacing the track at Miller Junior High School.
2. New Grant Opportunities – Superintendent Opstad will discuss two new grant
opportunities for districts – a grant for exploring academic acceleration and a
training grant for implementing the framework for the new teacher evaluation
system.
3. Surface Tablet Update – Superintendent Opstad will update Board members on
preparations for the rollout of the new Surface RT tablets at Aberdeen High School.
Instructional Services
1. Teaching and Learning Report – Judy Holliday will present the Teaching and
Learning Report for September, which is enclosed for your information. Enclosure 3
New Business
1. Policy 2410 Graduation Requirements – As discussed at the previous meeting,
revisions to Policy 2410 regarding graduation requirements are presented for first
reading. Enclosure 4
2. WIAA Swim Agreement – A WIAA agreement allowing a Hoquiam High School
swimmer to practice and compete with the Aberdeen team is enclosed for your
review and approval. Enclosure 5
3. Project Best Evaluator – The contract with the evaluator for the 21st Century /
Project Best grant is enclosed for your review and approval. There are no changes
from the previous contract. Enclosure 6
4. Perkins Grant Application – The annual plan for the expenditure of funds through
the Carl D. Perkins Career and Technical Education Act is enclosed for your review
and approval. Enclosure 7
5. Next Meeting – The next regular meeting of the Board is set for 7 p.m. Tuesday,
October 15, 2013, in the Community Room at Aberdeen High School. A work study
will begin at 6 p.m.
Comments from the Audience
Executive Session
At this time the meeting will recess for an executive session that is expected to last 15
minutes for the purpose of evaluating the qualifications of applicants for employment
and to discuss the sale, lease or purchase of real property.
Personnel Matters Enclosure 8
1. Certificated
a. Hires
b. Leave of Absence
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c. Substitute Teachers
2. Classified
a. Hires
b. Retirement
c. Resignation
d. Leaves of Absence
e. Extra-Curricular Contracts
f. Extra-Curricular Resignation
g. Substitutes
3. Real Estate
ADJOURN
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ABERDEEN SCHOOL DISTRICT NO. 5
Minutes of the Regular Meeting of the
Board of Directors – September 17, 2013

The regular meeting of the School Board convened at 7:00 p.m. in the CALL TO ORDER
Community Room at Aberdeen High School. Members present were
Doug Smith, Sandra Bielski, Jennifer Hagen, Jeremy Hawkins and Christi
Boora, along with Superintendent Thomas Opstad and 50 patrons and
staff. A work-study for an overview of state assessments and budgeted
programs preceded the meeting. The meeting began with the flag salute.
On a motion by Sandra Bielski and seconded by Jennifer Hagen, the CONSENT
Board approved the Consent Agenda, which included the minutes of the AGENDA
regular meeting conducted on September 3, 2013; payroll vouchers
813146 through 813194 for August totaling $2,682,129.80; General Fund
vouchers 813196 through 813251 and 813273 through 813374 totaling
$820,863.25, ASB Fund vouchers 813195, 813252 through 813254, 813264
through 813272 and 813375 totaling $20,800.84 and Private Purpose Trust
Fund vouchers 813255 through 813263 totaling $16,250.00; renewal of the
contract with the ESD and True North for confidential student assistance;
approved out-of-district/overnight travel requests for Stevens
Elementary School 6th graders to travel to Camp Bishop for leadership
training on October 4-5 and for the WWET Club at Miller Junior High
School to travel to the Lloyd Center and Saturday Market at Portland,
Ore., on December 7.
Director Sandra Bielski noted that a number of Aberdeen students are COMMENTS FROM
doing great things, and the latest example is that Gordon Shaw, a BOARD MEMBERS
freshman at Aberdeen High School, has been named to the Tacoma
Junior Youth Symphony in the cello section.
Superintendent Opstad discussed enrollment. The District budgeted for
the equivalent of 3,030 full-time students and the September count came
in at 3,150. Kindergarten at Robert Gray Elementary School is larger
than expected and the district is adding a teacher to keep class sizes low.
There are some grade levels, classes and programs that are full, so the
district will not be accepting non-district students in those programs,
classes or grades. Grade levels vary widely. The freshman class numbers
260 yet the number of sixth-graders is just over 200.

SUPERINTENDENT
REPORT
ENROLLMENT
UPDATE

Superintendent Opstad noted that the District has received the 21st
ST
Century grant to fund after-school programs at five schools. It’s a five- 21 CENTURY
year grant at $500,000 a year. The initial announcement indicated that GRANT
the District would receive the grant at a lesser amount, so receiving the
full amount requested is good news.

Aberdeen School Board Minutes
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Superintendent Opstad noted that the Board’s workshop retreat is WORKSHOP
scheduled for 5:30 p.m. on Tuesday, September 24, in the Administration RETREAT
Building.
Superintendent Opstad discussed changes he is recommending to Policy GRADUATION
2410 – Graduation Requirements. The proposed changes are intended to REQUIREMENTS
simplify language recognizing that each grade level currently has a
different set of graduation requirements and allow for future
adjustments as required by the state without having to adjust the policy
each time a change is made.
On a motion by Christi Boora and seconded by Jeremy Hawkins, the MATH SPECIALIST
Board approved the hiring of Christine Cheng, a math specialist to work
with elementary teachers during the move to the Common Core
curriculum. Ms. Cheng has worked with our district through OSPI as
part of the Focus Schools. She will now work with our elementary
schools on math instruction.
Director Christi Boora is the Board’s legislative representative and will WSSDA FALL
attend the WSSDA Legislative Assembly September 19-21. MEETING
Superintendent Opstad noted that the WSSDA Fall Meeting is scheduled
for October 30 at Washington Middle School in Olympia. The workshop
begins at 4 p.m. followed by the meeting at 6 p.m.
Business Manager David Herrington presented the Fiscal Status Report FISCAL STATUS
for August. Based on the County Treasurer’s report, the amount of cash REPORT
plus investments for the end of August in the General Fund was
$3,383,459.29, in the Associated Student Body Fund, $140,544.74, in the
Capital Projects Fund, $176,151.66, in the Transportation Vehicle Fund,
$395,950.14, and in the Debt Service Fund, $29,199.97 in cash and
$2,310,098.73 invested. Mr. Herrington also reviewed enrollment, noting
that the average annual FTE for 2012-3013 was 3,088.07, which was 58.07
FTE above the budgeted enrollment of 3,030. Budgeted enrollment is the
same as last year. The District typically sees an increase in enrollment
through October and then slight declines each month through the
remainder of the year. By starting the year ahead of budget, it is hoped
the District will again end the year with a positive number.
Maintenance Supervisor Marv Townsend presented information about MAINTENANCE
summer maintenance projects that took place this year. Mr. Townsend UPDATE
praised the leadership of Veek Cheema and senior members of the
Bobcat Football Team. They spent most of the summer painting the
stands at Stewart Field as a senior project and did an outstanding job.
Their project also saved the district a considerable amount of money. Mr.
Townsend presented the following senior players with certificates of
appreciation from the Maintenance Department: Veek Cheema, Kaleb
Levao, Deon Schlesser, Lorenzo Ontiveros, Rayce Otterstetter, Chase
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Johnson, Sam Stipic, Jordan Logan and Corey Mays.
Marv Townsend also presented a certificate of appreciation to Kellen
Schroeder, a senior at Aberdeen High School who took part in the
Maintenance Department’s summer job-shadow project, which was
made available to students in classes through the CTE program and
Twin Harbors branch of the Skills Center. Mr. Townsend said Kellen
proved himself to be an excellent addition to the crew. Superintendent
Opstad and Board members thanked Mr. Townsend and the
maintenance staff for developing opportunities for students to excel.
Rick Bates, a teacher at Central Park Elementary School who coordinated SUMMER SCHOOL
K-8 summer programs, presented a report on the District’s Title 1/LAP
summer school, which was offered to students in Grades K-8 in August.
Dr. Bates and Jim Sawin, Title 1/LAP director, said the District used
carryover funds with the goal of giving the students a jump start on the
school year in a low-key, very interactive environment. They hope to
offer a similar program next summer with even more participation.
The Board reviewed Policy 2414 Community Service, a required new POLICY 2414
policy that was presented for first reading. The policy will allow COMMUNITY
students to earn recognition for community service. Adoption will bring SERVICE
the district into compliance with a new state law.
On a motion by Jeremy Hawkins and seconded by Sandra Bielski, the NEW MARKET
Board approved the 2013-2014 Interdistrict Cooperative Agreement with AGREEMENT
the New Market Skills Center for operation of the Twin Harbors branch
campus at Aberdeen High School.
The next meeting of the Board is set for 7 p.m. Tuesday, October 1, in the NEXT MEETING
Community Room at Aberdeen High School. A work study will begin at
6:30 p.m.
At 7:37 p.m., President Doug Smith recessed the meeting into an EXECUTIVE
executive session expected to last 15 minutes for the purpose of SESSION
evaluating the qualifications of applicants for employment and to discuss
collective bargaining. The executive session began at 7:43 p.m. and the
regular meeting reconvened at 7:59 p.m.
Following a presentation by Personnel Director Anna Shanks, on a PERSONNEL
motion by Jeremy Hawkins and seconded by Sandra Bielski, the Board
approved the Personnel Report. Under certificated matters, the Board
approved the hiring of Sandra Bacon as a fourth/fifth-grade teacher at
A.J. West Elementary School effective September 18 and approved the CERTIFICATED
hiring of substitute teachers Bill Duncanson, James Eddy, Paul
Hendrickson, Tiffany Oestereich and Theodore Wiseman.
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Under classified matters, the Board approved the hiring of Natasha
Bowers as a nurse at A. J. West Elementary effective September 13, CLASSIFIED
Brenda Camp as a para-educator at McDermoth Elementary effective
September 4, Jared Criswell as an LRC technician at Aberdeen High
School effective September 13, Sarah Pendergrass as a para-educator at
Robert Gray Elementary effective September 16, Jerry Salstrom as a
GEAR UP math specialist at Aberdeen High School effective September
9, Casey Schumacher as a bus driver effective September 17, Daniel Sipe
as a student helper at Aberdeen High School effective August 22 to
September 4, Tedd White as a para-educator at Aberdeen High School
effective September 13, Tiffany Burgher as the site coordinator in the
21st Century Program at Miller Junior High School effective September 9,
Gayle Capsel as the site coordinator in the 21st Century Program at
Harbor High School effective September 9, Jan Gravley as the district
coordinator for the 21st Century Program effective September 9, Sarah
Layng as the site coordinator in the 21st Century Program at Robert Gray
Elementary effective September 9, Kasi Turner as the site coordinator in
the 21st Century Program at Aberdeen High School effective September
9, Betty Wynn as the site coordinator (.5) – 21st Century Program at A. J.
West Elementary effective September 9 and Bob Delahanty, Dave
Farmer, Andrea Leach, Corky Logan, Brandon Siano, Mike Siano and
Michelle Stallo as game workers at Aberdeen High School for 2013-14;
approved 2013-14 extra-curricular contracts at Aberdeen High School for
Brenda Blancas, fall intramurals, Casey Doyle, assistant football coach,
Dustin Moulton, assistant wrestling coach, and Aaron Roiko, boys’
assistant golf coach; accepted the resignation of Richard VanVolkinburg
III as assistant wrestling coach at Aberdeen High School effective August
30; approved the hiring of substitute bus drivers Kimberly Johnsen,
Norman Lane and Rita Wiley, substitute custodians Mike Clingen, Glenn
Raney and Gary Rhoads, and substitute para-educators Johnel Bradley,
Michelle Caskey, Jared Criswell, Amanda Hoefs, Suzanne Holt, Erica
Nauta, Geraldine Stone, Taryn Veloni, Tedd White and Theodore
Wiseman.
There being no further business, the meeting was adjourned at 8:10 p.m.

ADJOURN

Doug Smith, President

Thomas A. Opstad, Secretary
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Memorandum of Agreement
Between
Quinault Indian Nation TANF Youth Program
And
Aberdeen School District
This agreement will be in effect: September 1, 2013 to August 31st, 2014 and will be
due for review of continuation for the next fiscal year on August 31, 2014.
I.

Purpose of Interagency Agreement:
The purpose of this agreement is to establish the best cooperative method of
providing quality services to QIN TANF eligible children and their families.
It is the intent of this agreement to:
1. Define the services to be provided by each agency.
2. Ensure that all eligible children who require Educational Services receive
free and appropriate services from the Aberdeen School District.
3. Ensure that each agency assumes the responsibility to communicate with
the other, share leadership responsibilities and ensure that available
information/resources are utilized in the most effective manner/benefit to
all eligible children.
4. Ensure that this cooperative agreement between the above named agencies
are developed, implemented, and reviewed at least on an annual basis.
5. Maintain professionalism and confidentiality at all times.

II.

Agency Responsibilities:
Responsibility of the Aberdeen School District:
1. Maintain the Independent Student Status Accreditation, Progress
Reporting, Instructor/Student Relationship, Material/Assignment
Distribution, and Parent/Instructor Conferences for all eligible children.
2. Provide well balanced meal services for all eligible children.
3. Provide attendance/progress reports to QIN TANF for compliance
purposes upon request.
4. Provide information on any change in status, (income, placement, CPS…),
with child and/or family to above named agencies.
5. Provide appropriate implementation of Individualized Education Plan
(IEP) in the Least Restrictive Environment (LRE), as necessary

Responsibility of the QIN TANF Programs:
1. To the best of the program’s ability, coordinate with the school to provide
or locate additional resources for tutorial service, computer access, and
basic educational supplies to all eligible children upon request.
2. Provide all required documentation upon request for enrollment and
eligibility purposes.
3. Provide a copy of the Release of Information forms to the Aberdeen
School District upon request.

________________________________________________________________________
QIN TANF Lead Youth Advocate
Date

Aberdeen School District Representative

Date

AB ERDEEN SCHOOL DISTRICT NO.5
OVERNIGHT & OUT-OF- STATE STU DENT TRIP REQUEST

Overnight or out-of-state fie ld trips require approval by the Board of Directors. Use the
form below as an outline for the information necessary to submit a request for Board
approval. Requests must be submitted to the building principal at least three weeks
prior to submission to the Board. Following approval by the building principal and ASB,
forward request to superintendent one week prior to the Board meeting.
Additional information required for plf'lnning foreign trips as outlined in Policy 2320.
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Approval is contingent on Homeland Security Travel Advisory. Out-or-state and
out-or-country trips are not authorized during an Ora nge Alert or higher status.
Reference Board Policy and Procedures Field Trips and Excursions 2320 and 2320P
Revised 9103
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COMCAST
FOUNDATION
September 17, 2013

Mr. Thomas Opstad
Superintendent
Aberdeen Schoo l District #5
216 North G Street
Aberdeen, WA 98520

Dear Mr. Opstad:
We are pleased to enclose a Comcast Foundation grant for $1 ,767.50
in gratitude for helping to make our l2'h annual Comcast Cares Day a huge success.
Comcast Cares Day is our company's annual day of service and the nation' s largest single-day corporate vo lunteer effort.
Working with organizati ons like yours, and our friends and fami lies, Comcast and NBCUniversal employees paint and
clean schoo ls, landscape public gardens, stock food banks and provide other services to make a positive impact in
communities around the world.
I am proud to say that since the first Comcast Cares Day in 200 I, more than half a milli on volunteers have now
contributed three million-plus hours of service at 5,000 project sites worldwide.
The Comcast Foundation is always working to strengthen our communi ty
pa rtnerships and publicize the good works of the organizations we fu nd. We
enco urage our partners to share stories of what they achieved with the help of the
Comcast Foundation and Comcast Cares Day vo lunteers.
Attached is a Federal Lobbying Disc losure Act document fo rm . [f applicable to
your organization, please complete the form and return it no later than 10126/2013.
[fit is not appl icable, please disregard it. Thank you again for your time, hard work and community support. If you have
any questi ons, please contact Christine Miller at 2 15-286-8464 or Christine_Miller@comcast.com.
Sincerely,

~ (J., 'clili~
Charisse R. Lill ie
Vice President, Community Investment - Comcast Corporation
President - Comcast f oundation

cc:

David L. Cohen

Steve White

Kate Oravez

Tiffany Payne

Follow us at http://twitt8rcom/Comcastdreambig and http://facebook.com/Comcast-dream-big
The Comcast Foundation One Comeast Center Philadelphia. PA 19103

Policy No. 2414
Instruction

Aberdeen School District No. 5

COMMUNITY SERVICE
The Aberdeen School Board of Directors recognizes that volunteering connects students to
their communities and provides an opportunity for students to practice and apply their
academic and social skills in preparation for entering the workforce. The board further
recognizes that community service is associated with increased civic awareness and
participation by students, and can inspire students to continue their education and skill
development beyond high school. Students are encouraged to participate in community
service activities as a part of their high school graduation requirements. The board will
implement an incentive program to recognize students for achievement in community service
and may, in its discretion, include community service in the district’s high school graduation
/diploma requirements.

Cross References:
Policy 2410

High School Graduation Requirements

ESHB 1412
RCW 28A.320

Provisions Applicable to all Districts

Legal References:

Adopted _______________
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Department	
  of	
  Teaching	
  and	
  Learning	
  
September	
  Report	
  
October	
  1,	
  2013	
  

	
  
Professional	
  Development:	
  
• TPEP	
  training	
  this	
  month	
  included	
  getting	
  to	
  know	
  eVAL,	
  self-‐assessment	
  and	
  goal-‐setting	
  
conferences.	
  
• Interested	
  staff	
  participated	
  in	
  several	
  webinars	
  over	
  the	
  past	
  month	
  including,	
  Common	
  Core	
  
Standards	
  in	
  Literacy	
  and	
  Math	
  and	
  COE	
  (Collection	
  of	
  Evidence)	
  for	
  Reading,	
  Writing,	
  Math	
  and	
  
Biology.	
  OSPI	
  continues	
  to	
  refine	
  the	
  COE	
  process.	
  Only	
  students	
  in	
  their	
  senior	
  year	
  who	
  have	
  
twice	
  attempted	
  and	
  not	
  met	
  standard	
  on	
  the	
  HSPE	
  or	
  EOC	
  may	
  submit	
  a	
  COE.	
  Only	
  one	
  COE	
  
may	
  be	
  submitted	
  for	
  each	
  of	
  the	
  three	
  content	
  areas.	
  	
  	
  
• A	
  First-‐Aid/CPR	
  class	
  was	
  held	
  on	
  September	
  25.	
  
• Representatives	
  from	
  each	
  of	
  the	
  elementary	
  schools	
  attended	
  an	
  ESD	
  Highly	
  Capable	
  Program	
  
Training.	
  
	
  
Assessments:	
  
• Kindergarten	
  and	
  preschool	
  teachers	
  are	
  currently	
  assessing	
  their	
  students	
  using	
  the	
  Teaching	
  
Strategies	
  Gold	
  assessment	
  instrument.	
  	
  Unlike	
  other	
  state	
  mandated	
  assessments,	
  this	
  is	
  based	
  
on	
  observational	
  data	
  and	
  is	
  used	
  to	
  determine	
  readiness.	
  
• The	
  MAP	
  (Measures	
  of	
  Academic	
  Progress)	
  testing	
  window	
  opened	
  on	
  September	
  30	
  and	
  will	
  
remain	
  open	
  until	
  October	
  18.	
  
• All	
  five	
  elementary	
  schools	
  and	
  Miller	
  Junior	
  High	
  have	
  been	
  registered	
  to	
  take	
  the	
  Smarter	
  
Balanced	
  Assessments	
  in	
  Reading/Writing	
  and	
  Math	
  in	
  lieu	
  of	
  the	
  MSP	
  next	
  spring.	
  	
  Fifth	
  and	
  
eighth	
  grade	
  students	
  will	
  still	
  need	
  to	
  take	
  the	
  Science	
  MSP.	
  High	
  School	
  students	
  will	
  still	
  take	
  
EOC	
  in	
  math	
  and	
  biology,	
  as	
  well	
  as	
  the	
  HSPE	
  Reading	
  and	
  Writing.	
  	
  
	
  
Grants:	
  	
  
• Notification	
  was	
  received	
  that	
  the	
  WaKIDS	
  Implementation	
  Grant	
  was	
  funded	
  for	
  Aberdeen	
  
School	
  District.	
  The	
  amount	
  is	
  $300/teacher	
  ($4200)	
  and	
  will	
  be	
  used	
  to	
  hire	
  subs	
  for	
  two	
  days	
  
to	
  support	
  teachers	
  during	
  the	
  Strategies	
  Gold	
  Assessment	
  and	
  to	
  fund	
  an	
  after	
  school	
  meeting	
  
so	
  the	
  teachers	
  will	
  collaborate	
  and	
  analyze	
  the	
  TS	
  Gold	
  data.	
  
• The	
  Title	
  II,	
  Part	
  A	
  Teacher	
  and	
  Principal	
  Recruiting	
  Fund	
  Grant	
  was	
  funded	
  for	
  	
  $167,695.	
  	
  The	
  
majority	
  of	
  the	
  funds	
  will	
  provide	
  professional	
  development	
  for	
  Math	
  and	
  Literacy	
  Common	
  
Core	
  Training,	
  TPEP	
  training	
  for	
  certificated	
  teachers	
  and	
  principals,	
  Right	
  Response	
  training,	
  
technology	
  trainings,	
  as	
  well	
  as,	
  workshops	
  for	
  teachers	
  at	
  St.	
  Mary.	
  
• The	
  on-‐again,	
  off-‐again	
  Rural	
  and	
  Low	
  Income	
  Grant	
  is	
  now	
  available	
  to	
  Aberdeen	
  School	
  District	
  
for	
  $58,366.	
  
• A	
  TPEP	
  Implementation	
  Grant	
  has	
  been	
  made	
  available	
  for	
  school	
  districts.	
  Aberdeen’s	
  
allocation	
  is	
  $32,000	
  and	
  will	
  be	
  available	
  once	
  the	
  grant	
  is	
  submitted	
  and	
  approved.	
  
	
  
AVID:	
  	
  
• Interviews	
  were	
  held	
  for	
  tutors	
  in	
  the	
  six	
  AVID	
  Elective	
  classes	
  at	
  Miller	
  Junior	
  High	
  and	
  
Aberdeen	
  High	
  School.	
  Four	
  more	
  tutors	
  are	
  needed.	
  
• Steven	
  Taylor	
  is	
  the	
  new	
  7th	
  grade	
  AVID	
  Elective	
  Teacher	
  at	
  Miller.	
  	
  Sarah	
  Rocquin	
  is	
  now	
  the	
  
AVID	
  Coordinator	
  for	
  Miller.	
  

•

Four	
  staff	
  members	
  attended	
  a	
  two	
  day	
  Data/	
  Rigor	
  Workshop	
  as	
  a	
  requirement	
  of	
  the	
  College	
  
Spark	
  Grant	
  that	
  funds	
  AVID.	
  

	
  
Curriculum:	
  
• With	
  the	
  formation	
  of	
  two	
  additional	
  kindergarten	
  classrooms,	
  one	
  at	
  McDermoth	
  and	
  one	
  at	
  
Robert	
  Gray,	
  and	
  4/5	
  split	
  classrooms	
  at	
  A	
  J	
  West	
  and	
  McDermoth,	
  we	
  have	
  been	
  digging	
  deep	
  
to	
  find	
  curricular	
  materials	
  and	
  have	
  actually	
  had	
  to	
  order	
  additional.	
  

Policy No. 2410
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Aberdeen School District No. 5

HIGH SCHOOL GRADUATION REQUIREMENTS
A.

The board shall award a regular high school diploma to every student enrolled in the
district who meets the requirements of graduation established by the district. Only
one diploma shall be awarded with no distinctions being made between the various
programs of instruction, which may have been pursued.
The board has established graduation requirements, which, as a minimum, satisfy
those established by the State Board of Education:

English (reading, writing and
communications)
Mathematics (Algebra, Geometry
and Algebra II or approved
alternative)*
Science (Including at least one
laboratory credit)
Social Studies **
Health and Fitness ***
Arts
Occupations
Digital Communication
Electives

Class of 2013
to 2015
4.0 credits

Class of 2016
and Beyond
4.0 credits

3.0 credits*

3.0 credits

2.0 credits

2.0 credits

2.5
2.5
1.0
1.0
0.5
5.5

3.0
2.5
1.0
1.0
0.5
5.0

credits
credits
credits
credits
credit
credits

TOTAL: 22.0 credits

credits
credits
credit
credit
credit
credits

22.0 credits

*

A student may elect to pursue a third credit of math other than Algebra II if the
elective choice is based on a career oriented High School and Beyond Plan and the
student, parent/guardian and school representative meet and sign an option form.

**

Class of 2013 and beyond must include one credit Contemporary World Problems,
one credit U.S. History. Class of 2013-2015 must earn 0.5 credit in Washington State
History (which includes civics, history and geography). Class of 2016 and beyond
must pass a Washington State History and Government course or state-approved
alternative; must also earn a 0.5 credit in Civics and an additional 0.5 credit in a
Social Studies elective course.

***

Must earn 0.5 credit of Health
In addition to the minimum credit requirements, each student must:
1.

Pass the reading and writing portions of the statewide assessment;
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2.

Class of 2013-2014: Must pass one math end-of-course (EOC) exam or stateapproved alternative. Class of 2015 and beyond must pass two math EOC
exams or state-approved assessment.

3.

Class of 2015 and beyond must pass one (1) science EOC in Biology or stateapproved alternative.

1.

Pass approved state assessments in reading, writing or English Language Arts
(ELA);

2.

Pass approved state assessments in math;

3.

Pass approved state assessments in science;

4.

Complete a high school and beyond plan;

5.

Complete a culminating project;

6.

Complete math requirements: In lieu of a third credit of mathematics students
may choose an alternative mathematics course, if the parent/guardian agrees that
the third credit mathematics elective is supportive of the student’s education and
career goals, and

7.

Earn a certificate of academic achievement or a certificate of individual
achievement. A student will receive a certificate of academic achievement only
if they earn the appropriate number of credits required by the district, complete
a culminating project, complete the high school and beyond plan, and meet the
reading, writing, math and science standards on the high school statewide
assessments or an appropriate alternative assessment.

The superintendent shall develop procedures for implementing this policy which
include:
1. Establishing, monitoring and adjusting the process and assessment criteria for
the high school culminating project requirements; and determining the
education planning process to identify competencies that will constitute district
credits.
2.

Recommending course and credit requirements which satisfy the State Board of
Education requirements and recognize the desires of the citizens of the district.

3.

Determining which courses satisfy particular subject area requirements and
whether a particular course may satisfy more than one subject area requirement
including a process for determining the credits the district will recognize for
courses taken through another program recognized by the state (another public
school district, an approved private school) or those courses taken by students
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moving into the state from another state or country. Decisions regarding the
recognition of credits earned before enrolling in the district will be based on the
professional judgment of the high school principal or designee based on an
evaluation of the student’s former program and demonstrated knowledge and
skills in the discipline for which credit is sought. The decision of the principal
may be appealed to the superintendent within fifteen (15) school days.
4.

Making graduation requirements available in writing to students, parents and
members of the public.

5.

Providing for a waiver of graduation requirements for an individual student
when permitted;

6.

Granting credit for learning experiences conducted away from school, including
National Guard high school career training;

7.

Granting credit for correspondence, vocational-technical institutes and/or
college courses for college or university course work the district has agreed to
accept for high school credit, state law requires that the district award one high
school credit for every five (5) quarter hour credit or three semester hour credit
successfully earned through a college or university, except for community
college high school completion programs where the district awards the diploma.
Tenth and eleventh grade students and their parents shall be notified annually of
the Running Start Program.

8.

Granting credit for work experience;

9.

Granting credit based upon competence testing, in lieu of enrollment, and for
students who failed required courses;

10.

Granting credit for high school courses completed before a student attended
high school, to the extent that the course work exceeded the requirements for
seventh or eighth grade.

11.

Counseling of students to know what is expected of them for completion of their
schooling;

12.

Preparing a list of all graduating students for the information of the board and
release to the public;

13.

Preparing suitable diplomas and final transcripts for graduating seniors;

14.

Planning and executing graduation ceremonies; and

15.

Developing student learning plans for students who are not successful on one or
more components of the statewide assessment.
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In the event minimum test requirements are adopted by the board a student who possesses a
disability shall satisfy those competency requirements which are incorporated into the
Individualized Education Program (IEP). Satisfactory completion of the objectives
incorporated into the IEP shall serve as the basis for determining completion of a course.
A student shall be issued a diploma after completing the district's requirements for
graduation. A student shall also be advised that he/she may receive a final transcript if
requested prior to July 1 following graduation.
However, a student’s diploma or transcript may be withheld until the student pays for any
school property that has been lost or willfully damaged. Upon payment for damages, or the
equivalency through voluntary work, the diploma or transcript will be released. When the
damages or fines do not exceed $100, the student or his/her parents shall have the right to an
appeal using the same process as used for short-term suspension as defined in Policy 3200.
When damages are in excess of $100, the appeal process for long-term suspension (3200P)
shall apply.
Graduation requirements in effect when a student first enrolls in high school shall be in effect
until that student graduates unless such period is in excess of ten years.
In the event that other forms of corrective actions are imposed for violations of school rules,
the student may be denied participation in graduation ceremonies. Such exclusion shall be
regarded as a school suspension. In such instances, the diploma will be granted.

Cross References:

Board Policy 3200
3200
3520
3600

Legal References:

RCW 28A.230.090(7)
28A.230.120
28A.600.300-400
28A.635.060
WAC 180-50
180-51
180-57
392-169

Adoption Date:
Revised:

Short-term Suspension
Long-term Suspensions or Expulsions
Student Fees, Fines, and Charges
Student Records
7th & 8th Grade High School Credit
Option to receive final transcripts--Notice
Running Start
Defacing or injuring school property--Liability
of parent or guardian
Courses of studies and equivalencies
High school graduation requirements
Secondary Education--Standardized high
school transcript
Running Start

10/07/97
06/15/04; 09/07/10; 10/16/12; ___________
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COOPERATIVE/COMBINED APPROVAL FORM
CRITERIA ATTACHED
List the schools below requesting approval for a Combined or Cooperative program.
Allocation Cycle: 2012-14
School Name

!:fo CP

(A

{J4-.v1

Classification

-Ut'I<;-A

SP.Qrt . I

51{)j I frll11
' .~:--P
(,,- '"

JII

please sUbm~~
separate form r
each program request

For combined program request, new classification will be

Combined Enrollment: _ _ _ _ _ _ __

4AO 3A

0

0
Boys

Girls

Combined

0
0
0

IE[
0
0

0
0
0

2A

0

Cooperative

iLl--0
0

1A 0 2BO 1BO

Verified by WIAA Office Staff: _ _ _ _ _ _ __

Submitted by _ _ _.z:l?r
c--r_ "_(tiA'l
___"--6'
-,-f""
_ VVV'l
_-::-c_ _ _ _ _ _ _ _ __
Administrator Signature

,/1////

SIGNATURES OF APPROVAL

/t/~

I

9-/9-13 _ _~-:--_

S~hool Name

School Board President Signature

Date

League President Signature

Date

School Name

School Board President Signature

Date

League President Signature

Date

School Name

School Board President Signature

Date

League President Signature

Date

All Signatures are required before submitting to the W IAA
WIAA District Director Signature

Date
WIAA OFFICE USE

_ _ Approved for School Year(s) _ _ __
Denied
_ _ Decision Pending
The following additional information is required: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __

WIAA Executive Director

Date

CONTRACT FOR PERSONAL SERVICES
BETWEEN
ABERDEEN SCHOOL DISTRICT #5
(hereinafter referred to as ASD #5)
216 North "G" Street
Aberdeen, WA 98520
Lois Stiegemeir
(hereinafter referred to as Consultant)
In consideration of the promises and conditions contained herein, ASD #5 and
Consultant do mutually agree as follows :
I.

DUTIES OF CONSULTANT

Consultant shall perform the following duties to the satisfactions of ASD #5's designee:
A.

The general objectives(s) of this contract shall be as follows:
To assist the Aberdeen School District in compiling data and
narrative for evaluation purposes to meet compliance requirements
as set forth for the 21 st Century Learning Center grant

B.

In order to accomplish the general objectives(s) of this agreement,
Consultant shall perform the following specific duties:
•
•
•
•
•
•

•
•

•
•

Attend required evaluator training for Cohort 10.
Develop an evaluation plan to address the goals and objectives of
the grant.
Establish protocols and develop data collection schedu les for data
necessary for project evaluation.
Design surveys and other instruments to gather data from staff,
parents, and students.
Coordinate baseline and follow-up data collection.
Work with the District Director to ensure that all state and federally
required data is collected in accordance to state developed
timelines and entered into PPICs.
Conduct site visits as negotiated with District Director.
Analyze data supplied including student, parent and teacher
surveys, attendance data, local and state assessment data, the
required YPQI Implementation Plan and other information to
determine progress towards objectives.
Meet regularly with the Project Director to discuss any issues of
concern or revision of the grant evaluation.
Use information from the state evaluation such as Leading Indicator
reports to identify areas that need further local evaluation .

•
•

Provide succinct reports on individual site progress.
Utilize data and information agreed upon to write the requ ired loca l
evaluation report.

In addition , the following duties will be completed as necessary to meet
YPQI requirements :
•
•
C.

Conduct external assessments of 21 st Century sites to include
onsite observation, scoring and entering data.
Participate in related webinars and required training .

The time schedule for completion of Consultant's duties shall be as
follows:
In accordance with the 21 st Century grant timelines for the 2013-2014
grant year.

D.

(Optional) Attached, marked "exhibit(s)" hereto and incorporated herein
by this reference is a declination of Consultant's duties consisting of pages
which shall govern this agreement to the extent the contents of such
exhibit(s) supplement and do not conflict with either the general
objective(s) or the duties of Consultant as are otherwise set forth in the
body of this agreement.

E.

Time is of the essence in connection with Consultant's performance of the
foregoing duties.
II.

DUTIES OF ASD #5

In consideration of Consultant's satisfactory performance of the duties set forth herein,
ASD #5 shall compensate and I or reimburse the expenses of Consultant as follows:

A.

Consultant shall be compensated in the following amount: not to exceed
$13,464 dollars .
Payment shall be made within a reasonable period followi ng termination of this
agreement and upon Consultant's compliance with the terms and conditions of
this agreement.
(Quarterly) Progress payments shall be made, based on invoices submitted by
the consultant for hours worked by the 10 th of the month in return for the partial
performance.

B.

All payments of compensation and expenses to consultant shall be conditioned
upon Consultant's:
1.

Submission of detailed vouchers which support the performance whi ch as
been rendered or expenses incurred for which payment is requested , and
2

2.

Performance to the satisfaction of Superintendent's designee:
PROVIDED, that approval shall not be unreasonably withheld.

C.

Except for expressly provided herein, all expenses necessary to the Consultant's
satisfactory performance of this agreement shall be borne in full by the
Consultant.

D.

Any date specified for payment(s) to Consultant shall be considered extended as
necessary to process and deliver an ASD #5 warrant for the amount(s).

III.

PROHIBITION AGAINST ASSIGNMENT

Neither this contract nor any interest therein may be assigned by either party without
first obtaining the consent of the other party.

OWNERSHIP OR WORK PRODUCTS AND RESTRICTION AGAINST
DISSEMINATION

IV.

All correspondence, papers, documents, reports, files, films, work products (inclusive of
intellectual concepts and properties) and all copies thereof, which are received or
developed by Consultant and Consultant's employee(s) and agent(sL in the course of
performing, or as incident thereto , Consultant's duties pursuant to this agreement shall,
immediately upon receipt, preparation, or development, become the exclusive property
of ASD #5 in perpetuity for any and all purposes. All items described above shall be
provided to and left with ASD #5 upon the termination of this agreement by ASD #5 and
upon Consultant's performance, whichever shall occur first.
Consultant and Consultant's employee(s) and agent(s) shall not, without prior written
approval of ASD #5 , either during the term of this agreement or at any time thereafter,
directly or indirectly, disclose or give to any state or federal government, or corporation,
agency or political subdivision of any state or federa l government, or any educationa l
agency, institution or organization, any portion of the above described items and
properties or any information acquired in the course of or as an incident to the
performance of Consultant's duties hereunder, for any purpose or reason.

V.

INDEPENDENT CONTRACTOR STATUS OF CONSULTANT

Consultant and Consultant's employee(s) and agents(s) shall perform all duties
pursuant to this agreement as an independent contractor. Superintendent shall not
control or supervise the manner in which this agreement is performed nor with hold or
pay taxes in behalf of Consultant or Consultant's employee(s) or agent(s).
VI.

INDEMNIFICATION

Any and all claims which hereafter arise on the part of any and all persons as a direct or
indirect result of Consultant's or its employee's(') or agent's(') performance or failure to
perform duties pursuant to th is ag reement, sha ll be the Consultant's sole obligation and
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the Consultant shall indemnify and hold harmless the Superintendent in full for any and
all such acts or failures to act on the part of Consultant or its employee(s) or agent(s).

VII.

TERM INATION

This agreement may be terminated by ASD #5 or any designee thereof, at any time,
with or without reason, upon written notification thereof to the Consultant. The notice
shall specify the date of termination and shall be conclusively deemed to have been
delivered to and received by Consultant as of midnight of the second day following the
date of its posting in the United States mail - addressed as first noted herein in the
absence of proof of actual delivery to and receipt by Consultant by mail or other means
at an earlier date and / or time .
In the event of termination by ASD #5, Consultant shall be entitled to an equitable
portion of the total compensation provided herein for uncompensated services which
have been performed as of termination and to the reimbursement of expenses incurred
as of termination by solely to the extent such expenses are reimbursable pursuant to
the provisions of this Agreement.

VIII.

VERBAL AGREEMENT

This written Agreement constitutes the mutual agreement of Consultant and ASD #5 in
whole. No alteration or variation of the terms of this Agreement and no oral
understandings or agreements not incorporated herein, unless made in writing between
the parties hereto, shall be binding,

IX.

APPLICABLE LAW

This agreement shall be governed by the laws of the State of Washington .

X.

NON-DISCRIMINATION

No person shall, on the ground of race , creed, color, national origin,
mental/physical/sensory handicap, or sex, be excluded from participation in , be denied
the benefits of, or be otherwise subjected to discrimination under any activity performed
pursuant to this Agreement.

XI.

CONFLICT OF INTEREST

Neither the Consultant nor Consultant's employee(s) shall perform any duty pursuant to
this Agreement in which duty he / she may have participated as an employee of ASD
#5.

XII.

EFFECTIVE DATE-DURATION

This Agreement shall commence on the 1st day of October, 2013. This agreement shall
terminate at midnight on the last day of December, 2014, with the sole exception of
4

Sections IV (Ownership of Work Products and Restriction Against Dissemination) and
VI (Indemnification) which shall continue to bind the parties, their heirs and successors.

XIII.

FEDERAL BACKUP WITHHOLDING INFORMATION

The consultant certifies to ASD #5 that the Consultant is not subject to backup
withholding under Section 3406(a)(1 )(c) of the Internal Revenue Code. The Consultant
agrees to notify ASD #5 in writing if this information is not true.
IN WITNESS THEREOF, ASD #5 and Consultant have executed this Agreement
consisting of five pages.

XIV.

CERTIFICATION REGARDING DEBARMENT, SUPERVISION AND
ELIGIBILITY

The contractor certifies that neither it nor its principals are presently debarred, declared
ineligible, or voluntarily excluded from participation in transactions by any Federal
department or agency.

CONSULTANT
The undersigned certifies that he/she is the person duly qualified and authorized to bind
the Consultant so identified to the foregoing Agreement and under penalty of perjury,
certifies the Social Security Number or Federal Identification Number provided is
Correct.
~

(t4

23~ay of

Septem~er, 2013

74-s;4f~

Consultant Signature

51-0625672
Social Security Number or FederallD#

Are you incorporated?
Yes

x

No _ _

ABERDEEN SCHOOL DISTRICT #5

Signature of Superintendent
Signed this _ _ _ _,day of _ __ _ , _ __
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215 Perkins (5-Year) Application Plan (District Package)
Fiscal Year: 13-14
Milestone: Under Org. Review (Printed 9/26/2013)
District: Aberdeen School District
Organization Code: 14005
ESD: Educational Service District 113

Grant Administration Timeline for SAS I link To Document

(For OSPI Use Only)

OS PI Approval Status

SAS Further
Action Required

SAS
Approval

r

r

Request Substantially Approvable Status (SAS) Option
Purpose: Federal regulations (34 CFR 76.708) require that federal formula grant funds may not be
obligated (incur costs) until the latter of the following two dates: (1) July 1 or (2) the date the
applicant submits its application to the State in substantially approvable form. Federal regulations
further stipulate that reimbursement for obligations is subject to final approval of the application.

Important! This page represents a request for a Substantially Approvable Status (SAS) for this
federal program. Certain application pages and process buttons, e.g., Budget, Finish, and Notify have
been hidden. Districts will not be able to Request OS PI Approval for this form package until
final allocations have been announced.
In order to incur any costs associated with this program as of July 1, the district must first
request SAS. Next, the Office of Superintendent of Public Instruction (OSPI) will review the request
and communicate to the district if further action is necessary or if full approval has been issued. The
application must be completed and approved prior to the release of funds.

I School District SAS Process
IIfn~tr~~~e~ti~9 SAS ~ppr~~~I,foll~~~he ste~sbel~~:-

".--.--.~

-

-

~--.

----

...

__

.... _ " "

-

I

No
....

--"--

Step 1: Make sure "No" is displayed in the drop-down list.
Step 2: Press the Mark Completed icon on this page.
Step 3: WAIT FOR FINAL ALLOCATIONS TO BE ANNOUNCED.

IIf requesti~g SAS approval, follow theste~~b~I~~:

_ ...

---

...... _-

------"---

..

-

Step 1: Complete the program application pages listed below FIRST, making sure to press the Mark
Completed icon on each page.
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Application pages to complete:
•
•
•
•
•
•
•

Page
Page
Page
Page
Page
Page
Page

2
3
4
5
6
7
8

-

Assurances
Request Waiver
Required Uses
Allowable Activities
State Levels of Performance
Teacher Data
Program of Study/Certification

Step 2: Then RETURN to this page to:
•
•
•
•

Complete Budget Overview below.
Select "Yes" from drop-down list.
Press the Mark Completed icon on this page.
Send email message (displayed after pressing Mark Completed icon).

IBudget Overview
Note: The budget overview below does not replace the official budget matrix to be completed at a
later date when final allocations have been uploaded to iGrants and announced. Both the
budget overview based on preliminary allocation amounts, plus completed application pages, will be
used to determine SAS approval.
Preliminary Allocation: $28,050
Object (cite activities in narrative text)

Estimated Cost

Object 0 (Debit Transfer)

Object 2 (Salaries Certificated)

Object 3 (Salaries Classified)

Object 4 (Benefits)

Object 5 (Supplies Instructional Resources)

Object 7 (Purchased Services)

Object 8 (Travel)
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Object 9 (Capital Outlay)

Indirects

Total I
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Perkins Assurances
ALERT! A copy of the printed, signed, and dated assurance pages must be in district files for
monitoring/auditing purposes.
Instructions:
1. Review the following assurance statements.
2. Sign, date and print a copy of this assurance section.
3. Place the hard copy of the printed, signed, and dated assurance section in district files for
monitoring/auditing purposes.
4. Please key in the requested names of school officials and the dates on which they have signed a
printed copy of the assurance section.
Upon written request, will the district consult in a timely and meaningful manner with
representatives of nonprofit private schools in the geographic areas served by the eligible
recipient? [section 317(b)(2)]

Yes

NOTE: The Office of Superintendent of Public Instruction is required to monitor the performance of
career and technical education programs in at least the following areas:
• Student participation in and completion of high-demand programs.
• Students earning dual credit for high school and college.
This district hereby assures compliance with the following requirements:
1. All Career and Technical Education classes/programs receiving state and/or federal Career and
Technical Education funding are currently approved by the Office of the Superintendent of Public
Instruction (OSPI) and are taught by an instructor who has a current Career and Technical
Education certification and whose certification matches the instructional area.
2. The district must have program(s) of study documentation on file.
3. All Career and Technical Education instructors of approved applied academic courses have
completed approved preparation and yearly in-service for the course(s) they teach.
4. All Career and Technical Education teachers in approved Career and Technical Education
programs hold a current first aid and CPR certificate.
5. The local Career and Technical Education program has identified goals and objectives that have
been developed in' relation to the career and technical standards and indicators and are the
basis for federal, state, and special grant funding requirements.
6. The local Career and Technical Education plan was developed in consultation with the local
general advisory council (GAC).
7. The local Career and Technical Education plan was developed in consultation with
representatives of the educational and training resources available in the area to be served by
the applicant, such as private business schools, skills centers, and other public or private
agencies.
8. All Career and Technical Education programs and activities are conducted in compliance with
Title I of the Perkins Act of 2006 and the provisions of the state plan, including the provision of
a financial audit of funds received under this title which may be included as part of an audit of
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the federal or state programs.
9. The district has conducted an evaluation of Career and Technical Education programs using the
current standards and indicators, contracted evaluation services, or other local indicators.
10. Each recipient of financial assistance shall annually evaluate the effectiveness of the program.
As part of each such evaluation, each recipient shall (1) review programs with the full and
informed participation of representatives of individuals who are members of special populations,
and (2) evaluate the progress of Career and Technical Education programs assisted under this
Act in providing Career and Technical Education students with strong experience in, and
understanding of, all aspects of the industry the students are preparing to enter.
11. Students who participate in Career and Technical Education programs are taught to the same
challenging academic proficiencies as are taught to all other students.
12. Federal Career and Technical Education funds made available will be used to supplement, and in
no case to supplant (replace), such state or local funds.
13. None of the funds expended under Title I of the Perkins Act of 2006 will be used to acquire
equipment (including computer software) in any instance in which such acquisition results in a
direct financial benefit to any organization representing the interests of the purchasing entity, or
any affiliate of such an organization.
14. Consortium dollars are not distributed to receiving districts based upon the amount of funds
generated by the Carl D. Perkins formula.
15. Career and technical services, programs, and activities relate to state or regional occupational
opportunities and prepare students for post secondary opportunities or entry into high skill, high
wage jobs in current and emerging occupations.
16. The district will ensure their Career and Technical Education programs are in compliance with
Perkins IV Sec. 134 & 135.
17. The district has developed an affirmative action plan which is on file in the school district
administration office and at asp!. The affirmative action plan ensures that there will be no
discrimination of staff or students in any school district education program, including Career and
Technical Education.
18. Equal access to Career and Technical Education programs will be provided to meet the needs of
all students in nontraditional and technological occupations regardless of gender.
19. The district assures that all CTE programs facilitate access for all students and complies with all
federal and state rules and regulations. The district assures that it does not discriminate on the
basis of race, color, national origin, gender, or disability in education programs, services and
activities.
20. The district has developed a transition plan (which is on file in the school district administration
office) for the removal of any building barriers which may exist which would limit access by
students with disabilities to any school district education program, including Career and
Technical Education.
21. Career and Technical Education planning for individuals with disabilities will be coordinated
between appropriate representatives of Career and Technical Education and special education.
22. Each student who is disadvantaged and/or each student with a disability who enrolls in Career
and Technical Education programs shall receive:
a. Assessment of the interests, abilities, and special needs of such students with
respect to completing successfully the Career and Technical Education program.
b. Supplementary services, including adaptation of curriculum, instruction, equipment,
and facilities designed to meet the needs of special populations.
c. Guidance, counseling, and career development activities conducted by
professionally/technically trained counselors who are associated with the provision
of such special services.
d. Counseling services designated to facilitate the transition from school to post-school
employment, career opportunities, and postsecondary education.
23. The districts will adequately address the needs of students in alternative education programs, if
such programs are offered in the district.
24. Data reported to aSPI under Perkins IV is complete, accurate, and reliable.
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25. Reports and other information will be submitted within the dates established, and
documentation will be maintained for five years.
26. The accounting system and management process used by the institution must be consistent
with generally accepted accounting and management practices and meet the specific
requirements of the Single Audit Act.
27. An inventory record will be maintained for all equipment purchased whole or in part with federal
funds. All such equipment will be available for use by students in the approved Career and
Technical Education program for which purchased.
28. The district will supply information to the Office of Superintendent of Public Instruction (OS PI)
to meet reporting requirements regarding staff, finances, enrollment, completion, and follow up
as mandated in the Carl D. Perkins Career and Technical Education Act of 2006.
29. The district has a policy developed and on file in the school district administration office which
ensures that there will be no discrimination based upon race, color, national origin, sex, or
disabling condition in any school district education program, including Career and Technical
Education. Districts are required to identify a coordinator of federal Title IX regulations.
30. The district board of directors has adopted a course equivalency procedure for career and
technical high school courses offered to secondary students enrolled in high schools and skills
centers in accordance with WAC 180-51-066 and RCW 28A.230.097. A career and technical
course equivalency may be for whole or partial credit.
Authorized Representatives Signature Block
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Superintendent:

Thomas Opstad

Section 504 Coordinator:

Jean Prochaska

Title IX Officer:

Anna Shanks

General Advisory Chair:

Tonya Wood

Board Chair:

Doug Smith

Career and Technical Education Director/Administrator:

Lynn Green

Date printed copy was signed (format: 6/5/13):

10/1/2013
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Waiver Request
Carl D. Perkins Vocational and Technical Education Act of 2006
Alert! A local educational agency shall not receive an allocation of Perkins IV grant funds unless the
amount of the allocation is greater than $15,000. A local educational agency may enter into a
consortium with other local educational agencies for purposes of meeting the minimum allocation
requirement.
Select
Select

Does the total allocation amount meet the minimum $15,000 allocation?
The district is in a rural, sparsely populated area (335 or fewer students in grades 9-13)

Select Will the district apply for a waiver? If districts wish to apply for a waiver, districts must provide

services and activities that are of sufficient size, scope, and quality to be effective. (If yes, the
following questions must be completed). [131 (c) (3 alb)]
3.1 Describe how the district will provide services and activities that are sufficient size, scope, and
quality to be effective.

3.2

70f32

What is your plan to provide preparatory programs?
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1Page 41
Final Allocation Amount:

$47,745

Required Uses of the Funds (Section 134 and Section 135)
Districts must provide a brief description of how Perkins IV funds will be used to support the following
"required" uses of the funds for the following questions. If you do not plan to use Perkins IV funds for
a particular category, please briefly describe how the district is meeting all required activities. All
narrative sections must be completed in order to be considered for funding.
Improve Academic and Technical Skills of Students Enrolled in Career and Technical
Education Programs (Sec. 134(b)(4)(B) Sec. 135)
4.1 Provide a description of how the district will improve programs through the integration of CTE
and core academic programs. (e.g., course equivalency, framework alignment to standards,
programs of study)
During the 2008-2011 school years, the CTE teachers worked with a team of math teachers to
ensure the following outcomes were accomplished:
1. Alignment of curriculum with new math standards
2. Implementation of collaborative projects between CTE and math teachers to make relevant,
meaningful connections for students
3. Ensure appropriate math placement and support of students through their four years of high
school

We plan to continue the collaborative work between CTE and math each year by meeting during
collaboration time and by having representation on our school district's Math Leadership Team.
There has been intense work done with the fine arts team regarding course equivalency options
in the past two years.
We will continue to work with other core academic areas to ensure appropriate alignment of
standards and equivalencies. This will involve teacher collaboration and the use of the course
equivalency toolkit as a guide to the standards. Common core standards work is a stronger focus
in our district this year and CTE teachers will be learning along with core content teachers
regarding appropriate alignment of content.
4.2 Provide a description of how the district will encourage CTE students at the secondary level to
enroll in challenging core academic subjects. (e.g., Navigation 101, student led conferences,
programs of study)
With the introduction of AVID at Aberdeen High School four years ago, students are encouraged
and supported to enroll in rigorous curriculum. We continue to work on establishing possible AP
offerings in the CTE curriculum offerings including Environmental Science and Computer
Programming, as well as AP Studio Art. Our English courses are all taught to college level
standards and students are encouraged through advisory and guidance counseling to pursue high
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levels of math and science in order to prepare for post-secondary coursework.
This year, the freshman Class of 2017 has support from a state GEAR UP grant providing
additional staffing and guidance to help the students meet college and career readiness
standards. The GEAR UP grant is managed by the CTE administrator.
Scheduling of courses occurs with parent input during March conferences so that they are
involved in the course selections of their students. We partner with parents to encourage
students to take the most rigorous coursework available.
4.3 Describe how the district will ensure that students who participate in career and technical
education programs are taught to the same challenging academic proficiencies as are taught for
all other students. (e.g., state approved frameworks, articulation agreements, professional
development)
All career and technical programs in the district are aligned with the state standards and
Essential Academic Learning Requirements. Programs are continually being aligned with the
Grade Level Expectations with the assistance of our colleagues and any available content area
coaches and are now being aligned with the Common Core Standards through our course
approval process. We had a math coach for four years and a science coach for one year who
helped with this process. Ongoing work with our academic instructors across the curriculum will
ensure quality academic content in each of our career and technical courses. Our math and CTE
teachers continue to work together to ensure ongoing standard alignment. Our schools are
engaged in school improvement planning each year and career and technical programs are a part
of that process. Common core alignment will continue to be the work in our district.
4.4 Describe how the district will provide students with strong experience in, and understanding of,
all aspects of an industry (e.g., industry skill standards, CTSO experiences, certifications,
advisory committees, field trips, career progression, and management).
We rely on our advisory committees and industry partners to provide our connection to the
workplace. Guest speakers, industry visits, special events such as Business Week and student
presentations to community groups are just some of the results of our outreach efforts.
In addition, on campus there are multiple student enterprises operated by students. These
include a radio station, credit union, school store, yearbook publication, television studio,
automotive shop, major appliance repair shop, district print shop, greenhouse and aquaculture
lab and a sign shop. These all provide students opportunities to gain real work experience.
Certifications are offered in several programs including business education, culinary arts, banking
and finance, cosmetology, automotive and professional medical careers.
Strong CTSO's are in place; notably, our SkilisUSA chapter has sent multiple students to
nationals over the past several years. We have had three national SkilisUSA officers in the last
four years and our advisor was one of the five finalists in the nation for Advisor of the Year in
2013. Active chapters in FFA, FBLA and a Robotics club are all organizations helping students to
acquire leadership skills.
4.5 How will the district identify, assess, and certify skills for successful careers to:
a. Increase workplace and life skills development for students.
b. Increase the use of industry-based skill standards, assessments, and credentials.
(HSHW: Goal 1, Objective 2, a-b)
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The Washington State Commission on Student Learning Essential Academic Learning
Requirements are an integral part of all career and technical programs. In addition, the
Washington state GLE's and CTE program standards are aligned with our current course offerings
and the Common Core Standards are being aligned with future course offerings. Continuing to
work with our academic counterparts will ensure core academic standards are being met in ways
applicable to our career and technical program content. Continual communications with industry
through advisory committees and community partnerships provides information about current
skills demand in the workplace. The CTE program standards have been a focus for the advisory
committees in our district in recent years and work continues to be done to focus on these
standards. Skills competencies in each career and technical program area are created and
updated accordingly each year. Industry certification is currently available in automotive
technology, information technology, cosmetology, health care and culinary arts.

Community and Educational Partnerships (Sec. 134(b)(5) Sec. 135)

4.6 Describe how students, teachers, representatives of business and industry, labor organizations,
representatives of special populations, and other interested individuals (i.e., parents, community
members, IEP and advisory committee meetings) are involved in the development,
implementation, and evaluation of career and technical education programs assisted under this
Act, and how such individuals and entities are effectively informed about, and assisted in
understanding, the requirements of this Act.
Our advisory committees are made up of industry partners, higher education members,
community members, students, educators, parents and stakeholders within each program. Our
career and technical programs are evaluated each year using a three-year program planning tool
to ensure appropriate budget planning, facility maintenance, curriculum and leadership
development, guidance and career exploration and an exposure to work-based learning
situations. These areas are regularly reviewed by the CTE Director with staff and in turn with the
advisory committee members at ongoing meetings. We rely on our industry and community
partners to drive our programs and partner with us in providing valuable opportunities for our
students. The CTE Director participates in the local Rotary and ChamberjEDC organizations and
shares information periodically through community presentations.
4.7 Describe how the district will increase work-integrated learning by:
a. Increasing the number and types of workplace experiences available to students and
out-of-school youth.
b. Bringing more work experiences into the classroom by engaging employers and workers.
(HSHW: Goal 1, Objective 4, a-b)

We continue to have an active work-based learning program serving students who are working in
various settings aligned to their career plans and goals. Most recently, we have also partnered
with our school district maintenance department to provide ongoing internship opportunities to
our HVACjElectrical and Construction students. Over the summer, a pilot program proved
successful and students had the opportunity to work side by side with maintenance staff while
fulfilling their senior experience hours. We will continue to seek out ne'ij opportunities like this for
our students.
In addition, frequent presentations are given in the community to various civic and business
organizations which often result in new volunteers to our school programs or new work-based
opportunities for students.
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Special Populations (Sec. 134(b)(8 & 9)(A-B»
NOTE: Special populations mean individuals with disabilities, individuals from economically
disadvantaged families (including foster children), individuals preparing for nontraditional training and
employment, single parents (including single pregnant women), displaced homemakers, and
individuals who are limited English proficient.
4.8 Describe how individuals who are members of the special populations are given full access to CTE
programs without discrimination.
Students are mainstreamed into academic and career and technical education courses. IEP's are
written with specific career and transition plans included. Career development ensures that all
student populations have equitable access to programs by developing specific plans to involve
students with disabling conditions or special needs, understanding that all students have unique
talents and can be successful. Facilities for career and technical programs are all ADA compliant.
We have had a variety of integrated career and technical education and special education classes
in the past including wood technology, school to career technology and natural resources. Most
recently, we began working directly with the special services transition coordinator to place
students appropriately in work-based learning opportunities as appropriate and are continuing a
Digital Literacy class to support students in special education and ELL programs. A newly
established freshman learning community involves a technology component taught by CTE staff
and incorporates special education students also supported by special education staff.

Preparation for Nontraditional Training and Employment (Sec. 134(b)(10»
4.9 Describe how funds will be used to promote preparation for nontraditional fields. Include
recruitment methods and strategies.
Our guidance counselors, career center staff and special services school to work coordinator work
with our students to expose them to non-traditional employment opportunities. This is also a
focus for our career counselors when planning career fairs and other events. The district provides
career information that expands awareness of non-traditional jobs and apprenticeship training
information. The high schools offer career fairs that include non-traditional career options and
role models. The Tri-County Young Parent Conference is held annually for students within the
region.

Professional Development/CTE Personnel
4.10 Describe how comprehensive professional development promotes the integration of coherent
and rigorous content aligned with challenging academic standards relevant to CTE programs will
be provided to teaching, guidance and administrative personnel.
Career and technical educators are provided time outside of the regular school day and
resources to coordinate CTE approved learning activities. Staff members are supported in
attending content related conferences. In addition, each CTE staff member is provided time for
staff development within their pathways to collaborate with each other and work towards the
integration of academic content as well as the CTE program standards. This collaboration time
allows time to work with our district coaches, the CTE director and academic teachers to best
accomplish our curriculum integration goals. A few years ago, a summer program was
implemented called Manufacturing Summer Camp. This provided interested teachers,
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counselors and administrators an opportunity to work in local manufacturing organizations
during the summer to get a better sense of the types of employment options for our students.
Ongoing technology training is provided for all staff members in our district. One of the CTE
teachers now serves as a Technology Coach at the high school level assisting with a 1: 1 tablet
device roll out and providing ongoing, job-embedded staff development supporting
implementation. We also will continue small cohort work around Danielson framework as well as
Assessment for Learning strategies for all staff to improve student learning.
4.11 Describe the professional development offered to guidance and counseling personnel regarding
CTE opportunities for students and the linkages to future education and training opportunities.
The CTE Director meets with high school guidance counselors weekly and K-8 counselors
quarterly throughout the year. Topics continually include topics such as scheduling options,
programs of study, Navigation 101 lessons and career related events.
4.12 Describe how the district will improve availability and quality of career and education guidance
in the middle school, high school and postsecondary institutions to:
a. Enhance career guidance for students and,
b. Partner with employers to help students explore careers and workplaces.
(HSHW: Goal 1, Objective 1, a-b)

The district has counselors K-12 in its buildings. Elementary counselors work with the CTE
Director to provide career fairs, tour secondary CTE programs and network with community
volunteers.
Middle school counselors are active in Navigation 101 lessons and hold an annual career fair
with local industry representatives. High school CTE students also attend the middle school
Future Options Day to expose students to course taking options at the high school. Employers
have become partners in the middle school STEM lab adopting various "stations" in this
instructional space.
At the high school level, an additional counselor was hired this year in order to improve the
ratio of counselors to students and improve the guidance experience for students. A 9-12
portfolio of activities is completed by each student with activities involving job shadows, interest
inventories, career interviews, In-School Business Week and various community service
learning activities. Community volunteers participate in annual career fairs, as Business Week
advisers and judges and as Senior Board panelists.
4.13 Describe efforts to improve the recruitment and retention of CTE teachers, faculty, and
career guidance and counseling personnel, including underrepresented groups; and the
transition to teaching from business and industry.
The district has several CTE teachers from the business and industry route, as well as some
from undergraduate college programs. Business and industry people are encouraged to apply
for open positions and when jobs are posted, our advertisements and postings always indicate
that applicants must hold certification or be eligible for certification to provide the opportunity
for anyone qualified to explore teaching as an option. The CTE Director is an active participant
in guidance counselor selection. The district has a policy developed and on file which assures
that there will be no discrimination based upon race, color, national origin, sex, sexual
orientation or disabling condition in any school district education program, including career and
technical education. An additional counselor was hired this year to provide one per grade level
at the comprehensive high school. The district has a Title IX officer and a 504 coordinator.
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Allowable Activities
Priorities of the Carl D. Perkins Career and Technical Education Act of 2006
Under the statute, the LEA must provide for enhanced instructional opportunities that may include the
following activities (for each priority box checked, a description of use of funds is required
and must identify total Perkins Funds utilized).
If no Perkins Funds will be used in this activity, please note in the description.

IV Preparing students for postsecondary education and careers through strong high school
programs, career, and technical education.
Perkins Funds Utilized: $25,745

Our three year planning process will assist us in budgeting for new equipment and materials as
well as upgrading equipment for quality career and technical programs. We intend to purchase
new equipment to help us maintain articulations with our post-secondary partners, as well as
equipment for our emerging programs including media. This will provide students with industry
standard equipment in alignment with our advisory committee recommendations.

IV Promoting identification and dissemination of effective practice in raising student achievement in
high schools, community colleges, and adult education programs, and lead targeted research
investments.

Perkins Funds Utilized: $16,000
JAG is offered in our district for identified students placed on the roster. JAG program offering at
the alternative high school will be supported through specialist time and data entry support.

r

Promoting improved coordination and communication among programs and activities that prepare
youth and adults for postsecondary education and/or careers.

Perkins Funds Utilized:

r

Ensuring the equal access of minorities, women, individuals with disabilities and disadvantaged
persons to careers, technical, and adult education

Perkins Funds Utilized:

r
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Perkins Funds Utilized:

Ji7 Promoting the implementation of education technology, as it applies to access and service
delivery, as well as instructional methodology.

Perkins Funds Utilized: $6,000
Providing teachers with current equipment for instruction is vital in career and technical
programs. We will ensure CTE staff has standards-based laptop computers and other instructional
equipment necessary to their respective programs. This funding may be used for laptops,
printers, and other technology and equipment to deliver meaningful, relevant lessons designed to
increase student skills and knowledge and prepare them for post-secondary training and
employment.
We will also ensure that students have the most current equipment in their programs that is
based on industry standard and advisory committee recommendation.

Funds made available to an eligible recipient under this Title may be used:
NOTE: For each allowable activity box checked, a description of use of funds is required.

r

To provide career guidance and academic counseling, which may include information described in
section 118, for students participating in career and technical education programs, that improves
graduation rates and provides information on postsecondary and career options, and provides
assistance for postsecondary students and adults.

Perkins Funds Utilized:

r

To support local business and education partnerships and provide work related experiences,
entrepreneurship, internships, cooperative education, and job shadowing that are related to
career and technical education programs for local education and business (including small
business).

Perkins Funds Utilized:

r

For work-based learning opportunity development for students.

Perkins Funds Utilized:

r
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Perkins Funds Utilized:

r

To support staff development and related expenses to counselors and instructors - stipends,
registration, materials, etc.

Perkins Funds Utilized:

r

To provide support for training programs in automotive technologies.

Perkins Funds Utilized:

r

Articulation agreement development - Funds may be used to purchase textbooks for newly
articulated courses, but cannot be used to replace textbooks currently being used by a secondary
school. The Carl D. Perkins grant is supplemental funding, therefore districts cannot supplant.

Perkins Funds Utilized:

r

Provision of mentoring, leadership activities, CTSO activities, and academic or career counseling
for secondary youth in CTE programs.

Perkins Funds Utilized:

r

Transportation to Tech Camps or Technical College visits.

Perkins Funds Utilized:

r

Support for family and consumer sciences programs.

Perkins Funds Utilized:

r

Support assistance to students who have participated in services and activities under this title in
finding an appropriate job and continuing their education.

Perkins Funds Utilized:
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Activities for mentoring and support services.

Perkins Funds Utilized:

r

Coordination efforts with parents, businesses and labor organizations in the design,
implementation, and evaluating the CTE program to promote parents, community, and businesses
to become active participants in their local education agency.

Perkins Funds Utilized:

r

Activities coordinated with community-based organizations, institutions of higher education,
private sector entities, or other entities with expertise in working with, to assist parents of CTE
students by offering comprehensive community services.

Perkins Funds Utilized:

r

Services that are directly attributable to the presence in the secondary schools of CTE students,
including the payment of costs of providing additional classroom supplies to support extended
instruction, culturally relevant materials, or such other costs that are directly related to the goals
and objectives of the grant.

Perkins Funds Utilized:

r

To support other career and technical education activities that are consistent with the purpose of
this Act.

Perkins Funds Utilized:
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State Levels of Performance (Section 134(b)(2»
Perkins IV requires new performance measures. Districts are required to meet district level
performance measurements for each indicator. Districts may either accept the state negotiated level
of performance, or have the option of negotiating each of the state's targets. Districts opting to
negotiate must set a minimum proposed level that is 3% above the district's performance level from
the previous year.

Indicator

Indicator lSl
Academic Attainment (Language Arts/Reading)

Indicator lS2
Academic Attainment (Mathematics)

District
Negotiated
State Target
Proposed
Target
77.2%

77.2

70.2%

41.0

60.68%

60.68

93.77%

91

82.9%

72

68.41%

58

53.56%

53.56

53.56%

53.56

Indicator 2S1
Technical Skill Attainment
State proposed target. Subject to change based on counter proposal from OVAE.

Indicator 3S1
Secondary School Completion

Indicator 4S1
Student Graduation Rates

Indicator 5S1
Placement in Postsecondary Education or Employment
State proposed target. Subject to change based on counter proposal from OVAE.

Indicator 6S1
Nontraditional Participation
State proposed target. Subject to change based on counter proposal from OVAE.

Indicator 6S2
Nontraditional Completion
State proposed target. Subject to change based on counter proposal from OVAE.

Describe how the district will use Perkins funds and local program activities to meet the
state-defined Adjusted Performance Level assigned to each of the following indicators:
6.1 Indicator 1/11: Describe how the district will increase student attainment of challenging
academic content standards and student academic achievement standards in Language
Arts/Reading and Mathematics.
A primary goal of the Aberdeen School District is to align curriculum K-12 to the Common Core
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Standards. Career and technical programs are continually being aligned with the Grade Level
Expectations and will now begin to be aligned with the Common Core Standards. The district has
engaged in K-8 alignment efforts and has implemented reading and math interventions to
improve student achievement. The implementation of mathscore.com in the elementary schools
resulted in a tremendous jump in MAP scores for students at that level. At the high school level,
support for our students at all grade levels is available in a variety of ways in order to help our
students meet standards in language arts and math. Freshmen have been placed in math and
science classes by grade level to receive more targeted instruction. Computer based programs
are being utilized in some settings along with direct instruction in order to more frequently
assess students and offer feedback immediately. At the secondary schools we have worked to
implement a Navigation 101 advisory model, before and after school support programs,
reading/writing support classes built into the school day, online learning opportunities and
summer school help sessions. The district has received a 21st Century grant to offer before and
after school programs at 7 of our 8 school sites. These programs offer daily homework help,
study support and enrichment activities designed to improve student achievement. This summer
we will continue our summer bridge program for at-risk freshmen in need of transitional support.
We also have an alternative school housing an award winning teen parent program, multiple
career and technical programs and APEX support for students. All of our schools are engaged in
school improvement planning each year in order to improve student achievement.
6.2 Indicator III: Describe how the district will increase student attainment of career and technical
skill proficiencies, including student achievement on technical assessments that are aligned with
industry recognized standards.
Career counseling and use of 13th year plans and portfolios are an integral part of student
involvement in career and technical programs. Currently, the district offers programs with
certification possibilities in the following areas: 470604 - Automotive Technology - AYES
Certification 120401 - State Licensed Cosmetologist 120505 - National Food Service and
Production Certification 120505 and 521801 - Food Handler's and ServSafe Certification 511614 Nursing Assistant Certified and Microsoft Office Certification through IT Academy. We will
continue to offer these opportunities and seek additional certification areas in HVAC. Students
will be encouraged to take certification exams upon completion of preparatory activities.
6.2a Indicator III: The State's goal is to provide all CTE students with the skills and opportunity to
take and pass an industry-recognized assessment for certification. All districts are required to
develop and implement a plan in helping the State reach target for technical skill attainment
(251). The State's plan measures the number of students who actually take and pass the
industry-recognized technical skill assessment. Please describe your district's plan in supporting
the State's target.
As noted in the previous response, our district currently offers industry certification
opportunities in five program areas. In our annual program planning with teachers and advisory
member input, we review articulation opportunities as well as industry certification
opportunities.
As we have done with articulations, we will establish goals in increasing the number of
certification opportunities for students each year by program as they are identified and
available.
The primary challenge in achieving this goal will be in funding the certification exams for
students.
6.3 Indicator IV IV: Describe how the district will increase student rates of attainment of each of
the following:
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• A secondary school diploma (student graduation rates)
• A GED credential

In addition to the ongoing academic interventions mentioned above, students are provided credit
retrieval options through class contracts for improvement, online coursework, after school and
summer credit retrieval options and cross crediting options for more than a dozen courses in our
high schools. We have an alternative high school serving more than 120 students and offering a
variety of career and technical courses as well as the core academic courses required for
graduation. More than 30 students graduated from Harbor High School this school year. A
comprehensive career guidance program is in place and is continually being reviewed district
wide. Career pathways and career planning have been in place for many years at both of our
high schools. Portfolios are in their tenth year of implementation with all of our high school
students compiling best work, setting goals for their futures and completing their culminating
projects and 13th year plans. All of our instructors and counselors serve as advisors throughout
this process. Students are encouraged to work towards their GED when a high school diploma is
not a viable option. However, earning a diploma is our first goal in working with students. Last
year we added APEX and ALEKS as an online alternative to earning credits toward graduation as
well.
6.4 Indicator VI: Describe how the district will identify student placement in postsecondary
education, military service, or in employment.
For those students whose social security numbers can be tracked, data will be available through
the Department of Labor and Industries. Our portfolio and 13th year planning tools are used by
students in 9th through 12th grades to best prepare them for placement after high school.
Students engage in career exploration, postsecondary exploration and military exploration
through a variety of activities including interest inventories, job shadows, internships and
research guides. Upon graduation, students share their 13th year plans with advisors and
guidance counselors for the district to have baseline data.
6.5 Indicator VII/VIII: Describe how the district will increase enrollment in the districts
nontraditional training and employment programs.
Our programs are open to all students in both of our high schools. A comprehensive career
guidance program is in place and is continually being reviewed districtwide. Career pathways and
career planning have been in place for many years at both of our high schools. Portfolios are in
their ninth year of implementation with all of our high school students compiling best work,
setting goals for their futures and completing their culminating projects and 13th year plans. All
of our instructors and counselors serve as advisors throughout this process following the
Navigation 101 model. National Career and Technical Education Week activities and the Career
and Technical Education Elective Fair, as well as our fall Advisory Committee dinner with
Hoquiam High School and Grays Harbor College, provide opportunities for our students and our
community members to see student displays and demonstrations. Nontraditional high school
students work with our junior students in sharing available courses. Outreach materials are
shared at this time. Gender equity materials are also featured at our career centers. Students are
encouraged to use the career centers and portfolio activities to engage in career exploration and
planning. Nontraditional students will continue to be featured in our programs and will serve as
program ambassadors in sharing information with other students, K-12.

Evaluation
6.6 Describe how the district will review CTE programs, identify and adopt strategies to overcome
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barriers that result in lower access or success for special populations. This should include
programs that are designed to enable the special populations to meet the State adjusted levels of
performance and activities to prepare special populations for high-skill, high wage or high
demand occupations that will lead to self-sufficiency.
A variety of individuals make up the career and technical advisory committees. All
representatives of the advisory committees assist in the evaluation of programs annually. These
committees include student, teacher, business, industry, labor and parent representatives.
Special education staff are involved with committees as well. The advisory committees review
CTE programs each year to identify areas of growth and strategies to improve upon them. Career
and technical program staff as well as special education and special services staff are involved in
the school improvement planning at each high school. Part of our focus is to ensure success and
access for our special populations including special education, ELL and highly capable. CTE
programs have been and will continue to be aligned with the state Grade Level Expectations in
reading, writing, math and science and soon with Common Core Standards. Staff has engaged in
staff development designed to best serve all students in achieving state performance levels. Our
district employs a Special Services Transition Coordinator who works with students in ensuring
success within the high school and in transitioning to appropriate placement beyond high school.
She maintains connections to local employers in high-skill, high wage occupations to
appropriately place students in intern and job positions. We will continue to regularly evaluate
programs and engage in staff development designed to help all students meet state standards.
6.7 Describe how the district will use Perkins funds to independently evaluate and continuously
improve the performance of the district's career and technical education program. Please list
strategies for improving your performance measures. (Examples include: evaluation procedures
demonstrating the occupational skills gained by students, teacher evaluations of staff
development activities, and procedures used to demonstrate outcomes realized by students
through improved technology).
We will use the same measures identified in school improvement plans to set goals and measure
success in reading, math and other areas of improvement. Our evaluation procedures with
advisory committee input will remain in place; competency based assessment and other
assessment for learning type of strategies will be incorporated into some program areas as
instructors receive staff development. Staff will be evaluated annually according to district
policies. Our school and district improvement planning includes CTE programs and will be our
focus for overall improvement.
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Teacher Data
NOTE: This information is for the affice of Superintendent of Public Instruction (aSPI) Career and
Technical Education purposes only. Names and emails will not be shared with anyone outside of aSPI
without permission from individual teachers. This will assist aSPI with communication, professional
planning and trainings.
7.1

How many teachers in your district are teaching CTE courses?(Headcount not FTE)

23

Teacher information: Please identify all CTE instructors in your district.
Press the "New" button to complete each new record.
To avoid losing data, press the save button after completion of each new record. Allow
save to complete before pressing the "New" button again.

First Name

Last Name

Candice

Bachtell
II

Email: cbachtell@asd5.org

ICertification

I

#: 491072E

Check program areas that the instructor is teaching under.

r
r
IV'
r
r

r

Agricultural Education
Skilled & Technical Sciences
Business & Marketing Education
Family & Consumer Sciences
STEM
Health Sciences

I
1

First Name

Last Name

Beth

DayWaters

Email: bdaywaters@asd5.org

ICertification #:

332548G

I

Check program areas that the instructor is teaching under.
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r
r
r
r
r

Agricultural Education

IV Skilled & Technical Sciences
Business & Marketing Education
Family & Consumer Sciences
STEM
Health Sciences

i
Last Name

First Name

I

Tracy

I

Ecklund

Email: tecklund@asd5.org

I Certification #:

328455A

I

Check program areas that the instructor is teaching under.

r

Agricultural Education
IV Skilled & Technical Sciences
IV Business & Marketing Education
Family & Consumer Sciences
STEM
Health Sciences

r
r
r

I

\

I
I

First Name

Last Name

Tara

Johnson

ICertification #:

371176R

II Email: tjohnson@asd5.org
I

Check program areas that the instructor is teaching under.

r
r
IV
r
r
r

Agricultural Education
Skilled & Technical Sciences
Business & Marketing Education
Family & Consumer Sciences
STEM
Health Sciences

First Name

I

230f32
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I Email:

mmachowek@asd5.org

I Certification #:

II

299563G

I

Check program areas that the instructor is teaching under.

fi7 Agricultural Education

r
r
r
r
r

Skilled & Technical Sciences
Business & Marketing Education
Family & Consumer Sciences

STEM
Health Sciences

First Name

Last Name

Matthew

Mahon

Email: mmahon@asd5.org

I Certification #:

439497R

I

Check program areas that the instructor is teaching under.

I
I

r

Agricultural Education
fi7 Skilled & Technical Sciences
Iii' Business & Marketing Education
Family & Consumer Sciences

r
r
r

STEM
Health Sciences

First Name

Last Name

Cory

Martinsen

Email: cmartinsen@asd5.org

I Certification #:

435128D

I

Check program areas that the instructor is teaching under.

r

Agricultural Education
& Technical Sciences
Business & Marketing Education
Family & Consumer Sciences

fi7 Skilled

r
r
r
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Health Sciences

First Name

Last Name

Barbara

Page

Email: bpage@asd5.org

ICertification #:

I

326782J

Check program areas that the instructor is teaching under.

r
r

Agricultural Education
Skilled & Technical Sciences
J;1 Business & Marketing Education
Family & Consumer Sciences
STEM
Health Sciences

r
r
r

First Name
Anne

Last Name

I

Ramsey

Email: aramsey@asd5.org

ICertification #:

I

472607A

Check program areas that the instructor is teaching under.

r
r
r

Agricultural Education
Skilled & Technical Sciences
Business & Marketing Education
J;1 Family & Consumer Sciences
STEM
Health Sciences

r
r

First Name

Last Name

Jill

Schrader

Email: jschrader@asd5.org

ICertification #:

429720F

I

I
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I

Check program areas that the instructor is teaching under.

r
r

Agricultural Education
Skilled & Technical Sciences
IV Business & Marketing Education
Family & Consumer Sciences
STEM
Health Sciences

r
r
r

I
I
I Email:

First Name
Mark

Last Name

I

Sundstrom

msundstrom@asdS.org

I Certification #:

I

400614D

Check program areas that the instructor is teaching under.

r

Agricultural Education

IV Skilled & Technical Sciences

r
r
r
r

Business & Marketing Education
Family & Consumer Sciences
STEM
Health Sciences

i

I

First Name

Last Name

Chuck

Veloni

I
I

Email: cveloni@asdS.org

I Certification #:

364498F

I

Check program areas that the instructor is teaching under.

r

Agricultural Education

IV Skilled & Technical Sciences

r
r
r
r

I
260f32

Business & Marketing Education
Family & Consumer Sciences
STEM
Health Sciences

First Name

I

Last Name

I

9/26/2013 9:35 PM

iGrants -- iGrants Writer

https:lleds.ospi.k12.wa.us/iGrants/(S(nhunlq3eglrglzyysznqd3vu))/ ...

I

~urn

I

Carle

I

: Email: Icarle@asd5.org

I Certification

,

#: 286797F

Check program areas that the instructor is teaching under.
I

I

r
r
r
r

Agricultural Education
Skilled & Technical Sciences
Business & Marketing Education
Family & Consumer Sciences
f;7 STEM
Health Sciences

r

First Name

I

Last Name

Jan

I

Gravley

Email: jgravley@asd5.org
I

I Certification

,I

#: 381215C

Check program areas that the instructor is teaching under.
I

I

r
r

Agricultural Education
Skilled & Technical Sciences
f;7 Business & Marketing Education
Family & Consumer Sciences
STEM
Health Sciences

r
r
r

I

First Name

I

Last Name

Keelee

I

Frost

Email: kfrost@asd5.org
, Certification #: 306504B

,

Check program areas that the instructor is teaching under.

r
r
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r

Business & Marketing Education
IV' Family & Consumer Sciences
STEM
Health Sciences

r
r

I

First Name

I

Rhonda

I
I

Last Name
Bond

, Email: rbond@asd5.org

I Certification #:

391351D

I

Check program areas that the instructor is teaching under.

r
r

Agricultural Education
Skilled & Technical Sciences
IV' Business & Marketing Education
Family & Consumer Sciences
STEM
Health Sciences

r
r
r

First Name

Last Name

Kathleen

Graddy

Email: kgraddy@asd5.org

ICertification #:

407270H

I

Check program areas that the instructor is teaching under.

r

Agricultural Education

IV' Skilled & Technical Sciences

r
r
r
r

Business & Marketing Education
Family & Consumer Sciences
STEM
Health Sciences

First Name

Last Name

Dori

Unterseher

Email: dunterseher@whnet.org
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I Certification #:

481931D

II

Check program areas that the instructor is teaching under.
I

r
r
r
r
r

Agricultural Education
Skilled & Technical Sciences
Business & Marketing Education
Family & Consumer Sciences
STEM
r.:' Health Sciences

I
I

First Name

I Certification #:

481930F

Rebekah

II Email: rostrander@whnet.org

I
I

Last Name
Ostrander

I

Check program areas that the instructor is teaching under.

r
r
r
r
r
r.:'

Agricultural Education
Skilled & Technical Sciences
Business & Marketing Education
Family & Consumer Sciences
STEM
Health Sciences

I

First Name

Last Name

I

Carole

Stensgard

I Email:

Igreen@asd5.org

I Certification #:

291251G

I

Check program areas that the instructor is teaching under.

r
r
r

Agricultural Education
Skilled & Technical Sciences
Business & Marketing Education
r.:' Family & Consumer Sciences
STEM
Health Sciences

I

r
r
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First Name

Last Name

Mike

Keely

Email: mkeely@asdS.org

I Certification #:

241180R

II
I
I

I

Check program areas that the instructor is teaching under.

r
r
r
r

Agricultural Education
Skilled & Technical Sciences
Business & Marketing Education
Family & Consumer Sciences
IV STEM
Health Sciences

,

I

I
i

r

I

7.2 Please identify counselors (career or other) funded out of Perkins.

Add Counselors
Press the "New" button to complete each new record.
To avoid losing data, press the save button after completion of each new record. Allow
save to complete before pressing the "New" button again.

II
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Program(s) of Study
The following are minimum criteria for program of study assurances:
• The secondary CTE, academic, and appropriate elective courses are included, as well as the
state and local graduation requirements;
• The secondary program of study includes leadership standards where appropriate;
• The secondary program of study courses include employability standards where appropriate;
• The program of study includes coherent and rigorous coursework in a non-duplicative sequence
of courses from secondary to postsecondary;
• Completion of the secondary program of study prepares students for entry into the
postsecondary program or apprenticeship;
• Program of study courses include appropriate state standards and industry skills standards,
where applicable; and,
• Program(s) of study at the post secondary leads to an industry recognized credential; certificate
or degree; or apprenticeship.

8.1 Describe how the district will offer career and technical education programs of study to students
(and inform parents as appropriate) when planning for completing future coursework, for career
and technical content areas Section 122(c)(1)(A)(i-iv):
We have completed more than 75 different program of study documents based on the work done
in North Thurston by Teri Pablo. Those programs of study have been aligned to local coursework
and post-secondary opportunities as well. Students and families have access to this information
through our webpage, course description books, staff members, advisory classes and CTE
classes. We intend to continue offering sequences of courses that lead students to a successful
path and to do a better job of sharing the programs of study beginning in our junior high classes
and going onto post-secondary options.
8.2 How will the district expand programs of study that bring together a sequence of career courses
that start in high school and extend through college? Districts must describe how it will expand
the use of pas and improve the transfer of credits earned in a student's pas.
(HSHW: (Goal 1, Objective 3, a-b)

Programs of study begin in our district at the junior level with various STEM programs available
to students. We continue to make direct connections 7-12 and beyond for students to be
deliberate and intentional about course taking patterns. Our articulated courses have increased in
recent years and we continue to collaborate with our local community college having recently
combined some advisory committees with secondary and post-secondary representatives.
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List a Minimum of One Program of Study
Press the "New" button to complete each new record.
To avoid losing data, press the save button after completion of each new record.
Allow save to complete before pressing the "New" button again.

Please identify your current program of study:
Career Cluster:

Health Science

Pathway: Therapeutic Services
Link TQ Pathways

In the list below, check the appropriate box(es) identifying the name of the
institution(s):

r
rv

Community College

r

Technical School

r

Apprenticeship

4-year Institution
Grays Harbor College

Does this program of study lead to any state or nationally recognized certification? Yes
If yes, please identify certification name.

Nursing Assistant Certified

Please identify the current high school building code where this program of study is
offered: Bldg. CQdes (CO/DIST/BLDG)

High
School
Bldg. Code

140055208
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CERTIFICATED
HIRES: We recommend the Board approve the following certificated hires:
Name
Brenda Bates
Kristi Earley
Shirley Savage

Location
Robert Gray Elementary
McDermoth Elementary
McDermoth Elementary

Position
Kindergarten Teacher – Current year only
Title I/LAP Teacher - .5 FTE – Current year only
Special Educ/Title LAP Teacher – Current year only

Effective Date
09/26/13-06/20/14
09/23/13-06/20/14
09/16/13-06/20/14

LEAVE OF ABSENCE: We recommend the Board approve the following certificated leave of absence.
Name
Jacelle Cady

Location
Central Park Elementary

Position
Kindergarten Teacher

Effective Date
11/22/13-02/02/14

Substitute Teachers:
Kristi Earley
Chantal Lantin
Richard Short

CLASSIFIED
HIRES: We recommend the Board approve the following classified hires.
Name
Heather Johnson
Stacie Lutes
Ian Riney
Tiffany Avery
Ashley Dickerson
Rebel Jordan
Bianca Russell
Derek Schlaht
Samuel Ball
Taylor Carpenter
Cody Peterson
Elizabeth Brueher
Amanda Hoefs
Jamie Escober
Brittany Boatsman
Andrew Blumberg
Jeshua Brown
Jacob Myers

Location
Stevens Elementary
Aberdeen High School
Miller Jr. High School
Aberdeen High/Miller Jr. High
Aberdeen High/Miller Jr. High
Aberdeen High/Miller Jr. High
Aberdeen High/Miller Jr. High
Aberdeen High/Miller Jr. High
Central Park Elementary
Central Park Elementary
Central Park Elementary
A. J. West Elementary
A. J. West Elementary
Stevens Elementary
Harbor High School
Aberdeen High School
Aberdeen High School
Aberdeen High School

Position
Para-educator CYO
Para-educator – CYO
Para-educator
AVID Tutor
AVID Tutor
AVID Tutor
AVID Tutor
AVID Tutor
Student Helper – After School Program
Student Helper – After School Program
Student Helper – After School Program
Site Coordinator (.5) – 21st Century Prog.
Student Helper – 21st Century Program
Site Coordinator – 21st Century Program
Student Helper
Student Helper – 21st Century Program
Student Helper – 21st Century Program
Student Helper – 21st Century Program

Effective Date
09/16/13-06/20/14
09/13/13-06/20/14
09/13/13
10/01/13-06/20/14
10/01/13-06/20/14
10/01/13-06/20/14
10/01/13-06/20/14
10/01/13-06/20/14
09/26/14-06/20/14
09/26/13-06/20/14
09/26/13-06/20/14
09/18/13
10/03/13-06/20/14
09/25/13
09/30/13-06/20/14
09/25/13-06/20/14
09/26/13-06/20/14
09/26/13-06/20/14

RETIREMENT: We recommend the Board approve the following classified retirement.
Name
Juanita Sandoval

Location
Aberdeen High School

Position
Custodian

Board Action 10/01/13
Page 1of 2

Effective Date
01/01/14

CLASSIFIED (continued)
RESIGNATION: We recommend the Board approve the following classified resignation.
Name
Joseph Keegan

Location
Miller Jr. High School

Position
Para-educator

Effective Date
09/26/13

LEAVES OF ABSENCE: We recommend the Board approve the following classified leaves of absence.
Name
Melody Ancheta
James Mouncer
Veronica Silva

Location
Transportation
Aberdeen High School
A. J. West Elementary

Position
Bus Driver
Custodian
Student/Family Support Assistant

Effective Date
09/09/13-09/27/13
09/23/16-10/30/13
10/30/13-01/06/14

EXTRA-CURRICULAR CONTRACTS: We recommend the Board approve the following extra-curricular
contracts.
Name
Leonard Barnes
Brandon Barnes
Aaron Cleverly
Aaron Roiko
Ian Connell
Charles Veloni
Craig Yakovich
Tamar Yakovich
Toni Houbregs
Steve Reed
Rebecca Rowe
Robert Burns

Location
Aberdeen High School
Aberdeen High School
Aberdeen High School
Aberdeen High School
Aberdeen High School
Aberdeen High School
Aberdeen High School
Aberdeen High School
Aberdeen High School
Aberdeen High School
Aberdeen High School
Aberdeen High School

Position
Boys’ Basketball – Head Coach
Boys’ Basketball – Assistant Coach
Boys’ Basketball – Assistant Coach
Girls’ Basketball – Head Coach
Girls’ Basketball – Assistant Coach
Wrestling – Head Coach
Wrestling – Assistant Coach
Wrestling – Assistant Coach
Intramurals Coach - .5 FTE
Intramurals Coach - .5 FTE
Boys’ Swimming – Head Coach
Boys’ Swimming – Assistant Coach -.5 FTE

Effective Date
2013-14
2013-14
2013-14
2013-14
2013-14
2013-14
2013-14
2013-14
2013-14
2013-14
2013-14
2013-14

EXTRA-CURRICULAR RESIGNATION: We recommend the Board approve the following extra-curricular
resignation.
Name
Dan Sundstrom

Location
Aberdeen High School

Position
Boys’ Swimming – Assistant Coach

Substitutes:
Bus Driver:
John Shaw
Para-educators:
Julie Kennedy
Mackenzie Smith
Food Service Worker
Patricia Maki

Board Action 10/01/13
Page 2 of 2

Effective Date
09/23/13

