ABERDEEN SCHOOL DISTRICT NO. 5
ABERDEEN, WASHINGTON
Regular Meeting of the Board of Directors
Community Room, Aberdeen High School
October 4, 2016
AGENDA
5:00 p.m. Regular Meeting Call to Order
Flag Salute
Consent Agenda
1. Minutes
2. Trip Request
Comments from Board Members
Comments from Student Representative
Comments from the Audience
Old Business
1. Policy 5050 – Contracts
2. Policy 4218 – Language Access
3. Musical Instruments
4. Technology for Teachers
Superintendent’s Report
1. October Enrollment
2. Retirement
Instructional Services
1. Teaching and Learning Report
Co-Curricular & Extra-Curricular Activities
1. Athletics and Activities
New Business
1. Transportation Co-Operative

Board Meeting Agenda
October 4, 2016
2. 2017 Summer Conference
3. Next Meeting
Comments from the Audience
Executive Session
Personnel Matters
1. Certificated
2. Classified

ADJOURN
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ABERDEEN SCHOOL DISTRICT NO. 5
BOARD INFORMATION AND BACKGROUND
October 4, 2016 – Community Room, Aberdeen High School

5:00 p.m. – Regular Meeting Call to Order
Flag Salute
Consent Agenda – Enclosure 1
1. Minutes – Minutes from the September 27, 2016, regular meeting are enclosed for
your review and approval.
2. Trip Requests
a. The Special Education/CTE Transition Program at Aberdeen High School is
requesting permission to travel to Astoria, Ore., to visit the Job Corps and
explore post-secondary training opportunities on Oct. 18.
Comments from Board Members
Comments from Student Representative
Comments from the Audience
Old Business
1. Policy 5050 Contracts – An update to Policy 5050 Contracts as recommended by
the Washington State School Directors’ Association is presented for second reading
and adoption. Enclosure 2
2. Policy 4218 Language Access – A new policy, Policy 4218 – Language Access
Plan, is presented for second reading and adoption. Enclosure 3
3. Musical Instruments – Formal Board approval to purchase musical instruments in
2016-17 at an estimated cost of $50,000 is requested. Enclosure 4
4. Technology for Teachers – Formal Board approval to purchase 20 laptops and
associated technology for new certificated staff members is requested at an
estimated cost of $25,000 to $30,000.
Superintendent’s Report
1. October Enrollment – Superintendent Opstad will provide information from the
October 3 enrollment count.
2. Retirement – Superintendent Opstad will discuss retirement plans. Board action to
advertise for a search consultant will be requested. Enclosure 5
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Instructional Services
1. Teaching and Learning Report – Judy Holliday will present the Teaching and
Learning Report for September. Enclosure 6
Co-Curricular & Extra-Curricular Activities
1. Athletics and Activities – Athletic Director Aaron Roiko will provide a report and
share information about future opportunities.
New Business
1. Transportation Co-Operative – Renewal of the agreement with the Hoquiam School
District to operate a co-operative for transportation services is enclosed for your
review and approval. There are no changes. Enclosure 7
2. 2017 Summer Conference – Title 1/LAP Director Jim Sawin is recommending
approval of the enclosed agreement with Staff Development for Educators, Inc., for
the Summer Conference for Educators in August 2017. Enclosure 8
3. Next Meeting – The next regular meeting of the Board is set for 5 p.m. Tuesday,
October 18, 2016, in the Community Room at Aberdeen High School. Who will audit
the bills?
Comments from the Audience
Executive Session
At this time the meeting will recess for an executive session under RCW 42.30.110 (g)
(to evaluate the qualifications of an applicant for public employment or to review the
performance of a public employee) that is expected to last 20 minutes.
Personnel Matters Enclosure 9
1. Certificated
2. Classified
ADJOURN
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ABERDEEN SCHOOL DISTRICT NO. 5
Minutes of the Regular Meeting of the
Board of Directors – September 27, 2016
At 5:03 p.m. President Bielski convened the regular meeting of the Aberdeen
School Board in the Community Room at Aberdeen High School. Members
present were Christi Boora, Erin Farrer, Jeff Nelson and Jamie Walsh, along
with Student Representative Katurah Martin, Superintendent Thomas Opstad
and 21 patrons and staff. The meeting began with the Flag salute.

CALL TO ORDER

On a motion by Jamie Walsh and seconded by Jeff Nelson, the Board
approved the Consent Agenda, which included the minutes from the meeting
on September 6, 2016, General Fund vouchers 821405 through 821406, 821436
through 821531 and 821533 through 821539 totaling $900,795.21, ASB Fund
vouchers 821406 through 821423 and 821532 totaling $32,624.97, Capital
Projects Fund vouchers821432 through 821435 totaling $207,271.39 and
Private Purpose Trust Fund vouchers 821424 through 821431totaling
$14,075.00; permission for Central Park and Stevens elementary school sixthgraders to attend Outdoor School at Camp Bishop on October 3-5; permission
for McDermoth and Robert Gray elementary school sixth-graders to attend
Outdoor School at Camp Bishop on October 5-7; permission for students in
the WWET Club at Miller Junior High School to travel to Portland, Ore., on
December 3, and permission for students in the Explore America Club at
Miller Junior High School to travel to Washington, D.C. and New York City in
2018, tentatively scheduled for June 21-28; and accepted gifts to the District in
the amount of $28,850.00 from the Marian J. Weatherwax Trust in support of
STAMP language assessments, AVID and Chromebooks and $7,000.00 from
the Grays Harbor Community Foundation for an after-school tutoring
program at McDermoth Elementary School.

CONSENT AGENDA

President Bielski commented that she always finds it interesting to audit the
bills at scholarship time because there’s so much information about where
students are attending college and that this past week she also found it
interesting to see the staff development opportunities.

COMMENTS FROM
BOARD MEMBERS

Director Jamie Walsh commented that it was great to see the football team
win at Stewart Field last Friday, September 23, and that the new speakers
made the game especially enjoyable.
Director Christi Boora thanked Aaron Roiko for his hard work in his new role
as athletic director.
Laura Carle, adviser to the WWET Club and Explore America Club at Miller
Junior High School, and Wesley Hayden-Sauer, a student in the clubs,

COMMENTS FROM
THE AUDIENCE
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presented information about club activities, fundraising and plans for future
trips, including the trip to Washington, D.C., and New York City in 2018. She
noted the club dates to 1994 and that this year April Meissner is joining her as
an adviser.

MILLER WWET AND
EXPLORE AMERICA
CLUBS

Brian Fitzgerald and Brian Ho of TCF Architecture discussed the Study and
Survey of district facilities that is being prepared. A Study and Survey is an
overall analysis of a school districts' facilities, educational programs and
plans, student population projections, capital finance and operating
capabilities and identification of needs for new construction, modernization
or replacement of facilities. It is required by OSPI in order to be eligible for
state construction funds.

TCF ARCHITECTS

Superintendent Opstad updated Board members on the roof replacement
project at Stewart Field. Architect Al Gozart of Aberdeen is designing a standalone roof structure so that if, in the future, some bleachers need to be
removed for other improvements, they can be removed from underneath the
roof. Initial design and cost estimates should be ready in November.

SUPERINTENDENT
REPORT

Superintendent Opstad reported that the roof replacement projects at A.J.
West and the Administration Building have been completed. Work continues
on improved drainage at the Administration Building.

ROOF
REPLACEMENT
PROJECTS

Superintendent Opstad reported that the District is 26 students above
budgeted enrollment after the first official count on September 12.

SEPTEMBER
ENROLLMENT

Superintendent Opstad reported that he has received information from
Amazing Grace Lutheran Church that it will be hosting a homeless tent camp
this winter.

HOMELESS CAMP

Superintendent Opstad and the Board reviewed the annual Basic Education
Compliance Report, which was filed with the Office of Superintendent of
Public Instruction on September 15.

BASIC EDUCATION
COMPLIANCE
REPORT

The Board reviewed the annual contract with Apex Learning for the provision
of online classes and tutorials as needed in Grades 7-12.

APEX LEARNING
CONTRACT

Finance Director Elyssa Louderback presented the Fiscal Status Report for
August. Expenditures in August totaled $4,428,286.04. The ending fund
balance was $3,668,606.41 in the General Fund, $284,339.08 in the Capital
Projects Fund, $3,039,341.75 in the Debt Service Fund, $197,888.27 in the
Associated Student Body Fund and $455,739.48 in the Transportation Vehicle
Fund. Mrs. Louderback also discussed several changes this year, including
payroll processing in the Business Office, a switch to a new employee health

FISCAL STATUS
REPORT
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insurance provider in the District, changes in the absence reporting system
and installing RevTrack at the secondary schools so families can pay fees and
fines online.
The Board reviewed proposed revisions to Policy 5050 – Contracts, which
were presented for first reading.

POLICY 5050
CONTRACTS

The Board reviewed a proposed new policy – 4218 Language Access Plan –
which was presented for first reading.

POLICY 4218
LANGUAGE
ACCESS PLAN

Superintendent Opstad presented contracts for services in the Special Services
Department as recommended by Special Services Director Jean Prochaska.
There was discussion about the extreme shortage in some specialties, which
creates the need to contract with companies who can recruit and hire
qualified specialists

CONTRACTED
SERVICES

On a motion by Christi Boora and seconded by Erin Farrer, the Board
approved a contract with Anita Guinn and Associates for the provision of
speech-language-pathology services in the District.

SPEECH
LANGUAGE
PATHOLOGY

On a motion by Christi Boora and seconded by Erin Farrer, the Board
approved contracts with Educational Based Services of Concordville, Pa., for
the provision of services by Carole Corgiat and Roger Heinrich as school
psychologists and for Susan Rozalsky as an occupational therapist in the
District.

SCHOOL
PSYCHOLOGISTS,
OCCUPATIONAL
THERAPIST

On a motion by Christi Boora and seconded by Erin Farrer, the Board
approved a personal services contract with Nell Ellingsen as a behavior
consultant.

BEHAVIOR
CONSULTANTS

On a motion by Christi Boora and seconded by Jeff Nelson, the Board
approved a personal services contract with Claudia Lake as a behavior
consultant for the District.
On a motion by Christi Boora and seconded by Jamie Walsh, the Board
approved a contract with Grays Harbor Community Hospital for the
provision of physical therapy services in the District.

PHYSICAL
THERAPY

On a motion by Christi Boora and seconded by Erin Farrer, the Board
approved a personal services contract with Jessica Hoyer as a special
education consultant for the District. In presenting the contract,
Superintendent Opstad reported that Ms. Hoyer is the daughter of Special

SPECIAL
EDUCATION
CONSULTANT
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Services Director Jean Prochaska. Director Boora’s motion included a request
that in the future, any type of conflict of interest be disclosed in advance.
On a motion by Christi Boora and seconded by Erin Farrer, the Board
approved a contract with Providastaff/EDUHealthcare for the provision of
services by Kristin Williams as a speech language pathologist assistant for the
District.

SLP ASSISTANT

On a recommendation from CTE Director Lynn Green, on a motion by Christi
Boora and seconded by Jeff Nelson, the Board approved a contract with Grays
Harbor Youth Works for the provision of services to students in the workbased learning program in the District.

GRAYS HARBOR
YOUTH WORKS

The next meeting of the Board will take place at 5 p.m. Tuesday, October 4, in
the Community Room at Aberdeen High School.

NEXT MEETING

At 6:15 p.m., President Sandra Bielski recessed the meeting for an executive
session under RCW 42.30.110(g) (to evaluate the qualifications of an applicant
for public employment or to review the performance of a public employee)
expected to last 20 minutes. The meeting convened at 6:17 p.m. The regular
meeting resumed at 6:34 p.m.

EXECUTIVE
SESSION

On a motion by Jeff Nelson and seconded by Erin Farrer, the Board approved
the Personnel Report. Under certificated matters, the Board approved the
hiring of Tonie Knutz as an art teacher (0.60) FTE at Harbor High School
effective September 20 and Nicole Ulakovich as a 3rd Grade teacher at A. J.
West Elementary School with start-date to be determined; approved a cocurricular contract for Charles Veloni for robotics at Aberdeen High School
effective September 8, and approved the hiring of Darlene Wharton as a
substitute teacher.

PERSONNEL
REPORT

Under classified matters, the Board approved the hiring of Paige “Ryn”
Gautreaux as the State & Federal Programs secretary for the District effective
September 12, Heather Vanarendonk as an ELL para-educator for the District
effective September 12, Jonathan Lawrence as the custodian for the District
Office/Stewart Building effective September 19, Andrew Cook as a paraeducator at Aberdeen High School effective September 7, Keith Reid as a
custodian at Aberdeen High School effective September 19, Cheryl Gebhart as
a para-educator at Miller Junior High School effective September 7, Charla
Kozak as a Food Service worker at Miller Junior High School effective
September 15, Kisa Mullikin as an LRC technician at Miller Junior High
School effective September 7, Jack Traxtle as a para-educator at Miller Junior
High School effective September 22, Dorothee Freye as a Food Service worker
at A. J. West Elementary School effective September 26, and Sonya Hughes as
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a college helper in the 21st Century Program at Robert Gray Elementary
School effective September 26; accepted the resignation of John Martinsen as a
bus driver for the District effective September 8, approved the termination
(due to leave expiration) of Dany Jones as a custodian at A. J. West
Elementary School effective September 18, approved an extra-curricular
contract for Toni Houbregs as an intramural coach at Aberdeen High School
effective September 7, and accepted resignations from Ian Connell as an
assistant coach for Girls’ Basketball at Aberdeen High School effective
September 9, and from Alexis Miranda as an assistant coach for Girls’
Wrestling at Aberdeen High School effective September 16.
At 6:36 p.m. the regular meeting was recessed into closed session for
consideration of a collective bargaining agreement with the Aberdeen
Education Association. The regular meeting reconvened at 6:49 p.m.

CLOSED SESSION

On a motion by Christi Boora and seconded by Erin Farrer, the Board
approved 2016-2018 collective bargaining agreement with the Aberdeen
Education Association, effective September 1, 2016.

2016-2018 AEA
CONTRACT

There being no further business, the meeting was adjourned at 6:52 p.m.

ADJOURN

Thomas A. Opstad, Secretary

Sandra Bielski, President
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Policy No. 5050
Personnel

Aberdeen School District No. 5

CONTRACTS
The district shall will contract annually with each applicable staff member. Such contract shall be
in conformity with state law and the policies and negotiated agreements of the district. The
contract shall will be binding on the district and on the staff member and may not be abridged or
abrogated during its term by either party except by mutual consent or as may be provided
elsewhere in board policy or in negotiated agreements.
The employment contracts for certificated staff shall be written for a period not to exceed one
year. Upon the recommendation of the superintendent contracts for selected classified staff may
be in writing and/or for a specific period of time not to exceed one year. Otherwise the
employment of classified staff shall be on a month-to-month basis commencing from the first day
of work.
Supplemental contracts, which are not subject to the continuing contract statute, shall be issued
for services to be rendered in addition to a staff member's normal “fulltime” assignment.
A. Certificated Staff Contracts
The district, upon recommendation of the superintendent and approval by a majority of the
board of directors, shall will offer a certificated staff contract to the applicant so recommended
and approved, such contract to state the salary to be paid based upon the applicable salary
schedule, the number of days of service, effective date and term of the contract and to include
the following statement:
“Failure to return this contract within ten (10) work days of the above date of issuance
shall constitute a resignation or non-acceptance of employment or re-employment.”
The contract shall will also include the following statement:
“This contract shall be subject to the terms and conditions of any collective bargaining
agreement between the district and the organization certified or recognized as the
negotiating representative for the certificated staff employed by the board. In the event
that any of the provisions of this individual staff member contract shall be inconsistent
with the provisions of any such collective bargaining agreement, then the terms of the
collective bargaining agreement shall prevail. This contract replaces the prior individual
contract for the _________ school year.”
B. Provisional Employment
The district shall will issue to certificated first, second and third year teaching or other nonsupervisory certificated staff a “provisional contract” for “provisional employees” who are
subject to non-renewal of employment as provided by law for such staff members. Staff, who
have completed a two-year provisional term with another Washington state school district,
shall will be provisional employees only during their first year with the district. Such
"provisional contract" shall will include the following rider:
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“It is understood and agreed that the staff member has not completed three years of
employment in a Washington state public school district and that the provisions of RCW
28A.405.220 are applicable during the first three years of certificated employment of the
staff member by the district or the first year of employment with the district if the staff
member has completed at least two years of employment in another Washington state
public school district.”
C. Retire-Rehires and Persons Replacing Certificated Staff on Leave
The district shall will issue one-year, non-continuing contracts to persons who have retired
from a certificated position in a Washington state school and are returning to employment
under the “retire-rehire” provisions of state law. The district shall issue “replacement
employee” contracts upon the recommendation of the superintendent and action of the board
to certificated staff who replace certificated staff who have been granted leaves. Such
contracts shall will be for the duration of the leave only and are not subject to the terms of the
continuing contract law. Such contracts shall will clearly state the terms and conditions of the
contract. These contracts shall will include the following rider:
“It is understood and agreed that the staff member is employed pursuant to the
provisions of RCW 28A.405.900. In accordance with these provisions, this
contract shall will expire automatically at the end of the contract terms set forth
herein and is not subject to the provisions of RCW 28A.405.210.
D. Adjustments
The district shall will provide for the review and adjustment of certificated staff contracts on the
basis of information filed with the personnel office by November 1 September 30. The staff
member shall will provide the personnel office Human Resources Department, according to
schedule, with the required information, including official college or university transcripts, official
records of degrees completed, official records of approval and completion of authorized work for
equivalent credits and all other pertinent data for contract adjustment purposes.
E. Supplemental Employment Agreements
The district shall issue separate supplemental employment agreements to certificated staff for
service to be rendered in excess of a normal "full-time" assignment or for service to be
rendered beyond the scheduled staff day or for service to be performed beyond the scheduled
staff year. Supplemental contracts will also be issued for co-curricular and extra-curricular
activities and special responsibility assignments. Separate agreements shall not exceed one
year and if not renewed shall not constitute an adverse change in contract status. Salary for
services performed under supplemental employment agreements shall will be paid according
to the current salary schedule for supervision of co-curricular and extra-curricular activities
or, in the case of extended time assignments, according to the applicable provisions for
payment for the services rendered.
F. Title I Employees
All teachers working in a program or school supported with Title I funds who were hired on
or after the first day of the 2002-03 school year, shall be highly qualified as defined by federal
law and regulations.
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All paraprofessionals providing instructional support in a program supported by Title I funds
hired after January 8, 2002, shall will have a secondary school diploma or a recognized
equivalent and one (1) of the following:
1. Completed at least 72 quarters of college credit at 100 level or above Completed at
least two (2) years of study at an institution of higher learning;
2. Obtained an Associates or higher degree; or
3. Met a rigorous standard of quality through a formal state or local assessment.
Para-professionals who are hired primarily as translators or solely to conduct family
involvement activities do not need to meet the new requirements. However, they must have
earned a secondary school diploma or its recognized equivalent.
G. Consultants
Staff consultant services may be obtained when unique knowledge or technical skills are
needed. A description of desired services and an estimate of time and costs shall will be
submitted to the Superintendent or designee for action. Compensation shall will be
determined by the Superintendent or designee, but normally may not exceed that paid to a
regular staff member with comparable duties. The honorarium paid to a consultant, shall will
be determined by the Superintendent or designee, taking into account cost incurred and
benefits derived there-from. Compensation classification of a consultant on a personal
services contract or payroll shall will be determined in compliance with the guidelines of the
Internal Revenue Service.
H. Contractual Services Agreements
The superintendent may authorize contracts with consultants for independent services.
Agreements will specify an agreed-upon rate, timeline, and the scope of services to be
performed. The consultant will be required to complete and file with the district a Request for
Taxpayer Identification Number and certification form W-9. Consultants will certify that
neither it nor its principals are presently debarred, declared ineligible, or voluntarily excluded
from participation in transactions by any state or federal department or agency.
I. Sole Source Provider Agreements
The superintendent may authorize contracts with sole source providers for purchases that are
clearly and legitimately limited to a single source of supply, and purchases involving special
facilities, services or market conditions in which instances the purchase price may be best
established by direct negotiation. If the vendor is a “sole source” provider, the justification
for that determination will be indicated in writing.

Cross References:

Board Policy 5280

Probation, Non-renewal, Termination of
Employment

Legal References:

RCW 28A.330.100
28A.400.300

Additional powers of the board
Hiring and discharging of employees – Written
leave policies – Seniority and leave benefits

Aberdeen School District No. 5

28A.400.315
28A.405.210

28A.405.220

28A.405.240

28A.405.900
20 U.S.C.§ 6301
20 U.S.C. §6319

Adoption Date:
Revised:

Policy No. 5050
Personnel
of employees transferring between school
districts and other educational employers.
Employment Contracts [not retroactive]
Conditions and contracts of employment –
Determination of probable cause for
nonrenewal of contracts—Nonrenewal due to
enrollment decline or revenue loss – Notice –
Opportunity for hearing
Conditions and contracts of employment – Nonrenewal of provisional employees –
Procedure
Conditions of contracts of employment –
Supplemental contracts, when – Continuing
contract provisions, not applicable to
Certain certificated employees exempt from
chapter provisions
No Child Left Behind Act
Qualifications for teachers and paraprofessionals

03/04/97
12/03/02, 03/02/04, 05/17/05, 02/17/09, 12/07/10, __________
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LANGUAGE ACCESS PLAN
The Board of Directors is committed to improving meaningful, two-way communication and
promoting access to District programs, services and activities for students and parents with
limited English proficiency (LEP) free of charge. To that end, the Board of Directors requires
the District to implement and maintain a language access plan tailored to the District’s
current LEP parent population.
At a minimum, the District’s language access plan will incorporate the procedures that
accompany this policy and address:
Parent Identification
The District will accurately and in a timely manner identify LEP parents and provide them
information in a language they can understand regarding the language service resources
available within the District.
Oral Interpretation
The District will take reasonable steps to provide LEP parents competent oral interpretation
of materials or information about any program, service, and activity provided to non-LEP
parents and to facilitate any interaction with district staff significant to the student’s
education. The District will provide such services upon request of the LEP parent(s) and/or
when it may be reasonably anticipated by District staff that such services will be necessary.
Written Translation
The District will provide a written translation of vital documents for each limited English
proficient group that constitutes at least 5 percent of the District’s total parent population or
1000 persons, whichever is less. For purposes of this policy, “vital documents” include, but
are not limited to, those related to:
•
•
•
•
•
•
•
•
•
•
•

Registration, application, and selection;
Academic standards and student performance;
Safety, discipline, and conduct expectations;
Special education and related services, Section 504 information, and McKinneyVento services;
Policies and procedures related to school attendance;
Requests for parent permission in activities or programs;
Opportunities for students or families to access school activities, programs, and
services;
Student/parent handbook;
The District’s Language Access Plan and related services or resources available;
School closure information; and
Any other documents notifying parents of their rights under applicable state laws
and/or containing information or forms related to consent or filing complaints under
federal law, state law, or District policy.
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If the District is unable to translate a vital document due to resource limitations or if a small
number of families require the information in a language other than English such that
document translation is unreasonable, the District will still provide the information to parents
in a language they can understand through competent oral interpretation.
Staff Guidance
All school administrators, particularly those who have the most interaction with the public
such as registrars and enrollment staff, certificated staff and other appropriate staff as
determined by the superintendent, will receive guidance on meaningful communication with
LEP parents, best practices for working with an interpreter, how to access an interpreter or
translation services in a timely manner, language services available within the District and
other information deemed necessary by the superintendent to effectuate the language access
plan.
Appropriate district staff, as determined by the superintendent, will also receive guidance on
the interaction between this policy and the District’s policy on effective communication with
students, families, and community members with disabilities.
The superintendent is authorized to establish procedures and practices for implementing this
policy.

Cross Reference:

Board Policy 3210

Nondiscrimination

Legal References:

RCW 28A.642
RCW 49.60

Discrimination prohibition
Discrimination – Human Rights
Commission
Pupils
Student rights

WAC 392-400
WAC 392-400-215

Title VI of the Civil Rights Act of 1964

Adopted: ____________
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Ted Brown Music Company

PROPOSAL

6228 Tacoma Mall Blvd
Tacoma WA 98409

PROPOSAL
2213193

(253) 272-3211

08/29/2016 2:24p

ACCT

EMPL ID

70000559

JCASBER

PO

EXPIRES

AHS Music

Bill To: Attn: Accounts Payable

DATE

09/25/2016

Ship To: Attn: Dr Tom Opstad

Aberdeen S.D. #5
216 North "G" St
Aberdeen WA 985201301

Aberdeen S.D. #5
216 North G St
Aberdeen WA 98520

H(360)538-2000
kmeikle@asd5.org

QTY

SKU#

DESCRIPTION

PRICE EA

TOTAL

2

AT8022

AUDIO TECHNICA MIC AUDIO TECHNICA
AT8022 AT8022

399.00

798.00

1

A0769

CYMBALS ZILDJIAN 20" CLASSIC
ORCHESTRA MEDIUM

579.00

579.00

1

GM-30-TSA

GATOR ATA Molded Case w/ Drops for
30 Mics; TSA Latches GM-30-

169.99

169.99

15

AJP-25

RAPCO CABLE MIC RAPCO AJP-25
AJP-25

17.87

268.05

2

PRX735

JBL Powered Speaker JBL PRX735
PRX735

1159.00

2318.00

1

AF100C

Case Guitar Electric Ibanez For
AF/AFJ

89.00

89.00

1

AFJ95B

Guitar Ibanez Artcore AFJ95B

629.00

629.00

3

VA80ST-15.5

Viola 15.5" Eastman VA80ST Outfit

299.00

897.00

1

BASSRACK2

Upright Bass Stand Sherrard Rack
Holds 2-3

649.00

649.00

3

VB80ST-3/4

String Bass 3/4 Eastman VB80ST O/F
Laminated

1149.00

3447.00

1

VB80ST-1/2

String Bass 1/2 Eastman VB80ST O/F
Laminated

1149.00

1149.00

1

VB95ST-3/4

String Bass 3/4 Eastman VB95ST
Outfit

1498.00

1498.00

4806

Music Stand Manhasset Symphony
Standard

33.95

1697.50

2

PFP-105E

Piccolo Pearl PFP-105 Grenaditte
Body

779.00

1558.00

2

YCL200AD

Clarinet Yamaha Student Advantage
YCL200AD

429.00

858.00

2

YAS200AD

Alto Sax Yamaha Advantage Student
YAS200AD

998.00

1996.00

2

YSL200AD

Trombone Yamaha Student Advantage
YSL200AD LAQUR

529.00

1058.00

50

SUBTOTAL
Sales Tax
TOTAL
Pg 1 of 1

24080.54
2311.73
26392.27
Acct: 70000559 Ref: 2213193

Ted Brown Music Company

PROPOSAL

6228 Tacoma Mall Blvd
Tacoma WA 98409

PROPOSAL
2213193

(253) 272-3211

08/29/2016 2:24p

ACCT

EMPL ID

70000559

JCASBER

PO

EXPIRES

AHS Music

Bill To: Attn: Accounts Payable

DATE

09/25/2016

Ship To: Attn: Dr Tom Opstad

Aberdeen S.D. #5
216 North "G" St
Aberdeen WA 985201301

Aberdeen S.D. #5
216 North G St
Aberdeen WA 98520

H(360)538-2000
kmeikle@asd5.org

QTY

SKU#

DESCRIPTION

PRICE EA

TOTAL

1

TS44

Tenor Sax Pro Selmer TS44

2069.00

2069.00

1

M47

Xylophone Musser Xylo-Kit 3.5
Octave Kelon

1159.00

1159.00

3

YFL200AD

Flute Yamaha Student Advantage
YFL200AD

398.00

1194.00

The prices and terms of this quotation are not subject to verbal changes or other agreements
unless approved in writing by Ted Brown Music Company. All prices and agreements are
contingent on availablilty of materials, as well as cost and conditions existing on the date
of this quotation. Ted Brown Music Company reserves the right to amend or revoke this
quotation based on unforeseen circumstances or in the case of typographical errors.

SUBTOTAL
Sales Tax
TOTAL
Pg 2 of 1

24080.54
2311.73
26392.27
Acct: 70000559 Ref: 2213193

Ted Brown Music Company

PROPOSAL

6228 Tacoma Mall Blvd
Tacoma WA 98409

PROPOSAL
2215916

(253) 272-3211

08/29/2016 1:28p

ACCT

EMPL ID

70000559

JCASBER

PO

EXPIRES

ASD Bows

Bill To: Attn: Accounts Payable

DATE

09/28/2016

Ship To: Attn: Dr Tom Opstad

Aberdeen S.D. #5
216 North "G" St
Aberdeen WA 985201301

Aberdeen S.D. #5
216 North G St
Aberdeen WA 98520

H(360)538-2000
kmeikle@asd5.org

QTY

SKU#

DESCRIPTION

PRICE EA

TOTAL

2

CPB120 1/4F

BOW BASS FREN 1/4 PRESTO CARBFIB
CPB120

169.00

338.00

2

CPB120 1/2F

BOW BASS FREN 1/2 PRESTO CARBFIB
CPB120

169.00

338.00

2

CPB120 3/4F

BOW BASS FREN 3/4 PRESTO CARBFIB
CPB120

169.00

338.00

3

CPC120 1/2

BOW CELLO 1/2 PRESTO CARB FIB
CPC120

84.95

254.85

5

CPC120 3/4

BOW CELLO 3/4 PRESTO CARB FIB
CPC120 3/4

84.95

424.75

3

CPC120 4/4

BOW CELLO 4/4 PRESTO CARB FIB
CPC120

84.95

254.85

3

CPA120 3/4

BOW VLA 3/4 PRESTO CARBON FIBER
CPA120

71.95

215.85

3

CPA1204/4

BOW VLA 4/4 PRESTO CARBON FIBER
CPA120

71.95

215.85

5

CPV120-1/2

Bow Vln 1/2 Presto Carbon Fiber
CPV120

71.95

359.75

5

CPV120-3/4

BOW VLN 3/4 PRESTO CARBON FIBER
CPV120

71.95

359.75

5

CPV120-4/4

BOW VLN 4/4 PRESTO CARBON FIBER
CPV120

71.95

359.75

The prices and terms of this quotation are not subject to verbal changes or other agreements
unless approved in writing by Ted Brown Music Company. All prices and agreements are
contingent on availablilty of materials, as well as cost and conditions existing on the date
of this quotation. Ted Brown Music Company reserves the right to amend or revoke this
quotation based on unforeseen circumstances or in the case of typographical errors.

SUBTOTAL
Sales Tax
TOTAL
Pg 1 of 1

3459.40
297.51
3756.91
Acct: 70000559 Ref: 2215916

Ted Brown Music Company

PROPOSAL

6228 Tacoma Mall Blvd
Tacoma WA 98409

PROPOSAL
2200332

(253) 272-3211

08/23/2016 5:25p

ACCT

EMPL ID

70000559

JPELLEGR

PO

EXPIRES

Elem Orchestra

Bill To: Attn: Accounts Payable

DATE

09/22/2016

Ship To: Attn: Dr Tom Opstad

Aberdeen S.D. #5
216 North "G" St
Aberdeen WA 985201301

Aberdeen S.D. #5
216 North G St
Aberdeen WA 98520

H(360)538-2000
kmeikle@asd5.org

QTY

SKU#

DESCRIPTION

PRICE EA

TOTAL

2

VB80ST-1/4

String Bass 1/4 Eastman VB80ST
Outfit Laminate

1098.00

2196.00

2

VB80ST-1/2

String Bass 1/2 Eastman VB80ST O/F
Laminated

1098.00

2196.00

The prices and terms of this quotation are not subject to verbal changes or other agreements
unless approved in writing by Ted Brown Music Company. All prices and agreements are
contingent on availablilty of materials, as well as cost and conditions existing on the date
of this quotation. Ted Brown Music Company reserves the right to amend or revoke this
quotation based on unforeseen circumstances or in the case of typographical errors.

SUBTOTAL
Sales Tax
TOTAL
Pg 1 of 1

4392.00
377.71
4769.71
Acct: 70000559 Ref: 2200332

Ted Brown Music Company

PROPOSAL

6228 Tacoma Mall Blvd
Tacoma WA 98409

PROPOSAL
2200337

(253) 272-3211

08/23/2016 2:19p

ACCT

EMPL ID

70000559

JPELLEGR

PO

EXPIRES

Miller Inst

Bill To: Attn: Accounts Payable

DATE

09/22/2016

Ship To: Attn: Dr Tom Opstad

Aberdeen S.D. #5
216 North "G" St
Aberdeen WA 985201301

Aberdeen S.D. #5
216 North G St
Aberdeen WA 98520

H(360)538-2000
kmeikle@asd5.org

QTY

SKU#

DESCRIPTION

PRICE EA

3

1910

Music Stand Cart Manhasset Long
Holds 25

75

8210

75

4806

TOTAL

339.00

1017.00

Chair National Public Seating
Band/Orchestra Melody

58.95

4421.25

Music Stand Manhasset Symphony
Standard

33.95

2546.25

The prices and terms of this quotation are not subject to verbal changes or other agreements
unless approved in writing by Ted Brown Music Company. All prices and agreements are
contingent on availablilty of materials, as well as cost and conditions existing on the date
of this quotation. Ted Brown Music Company reserves the right to amend or revoke this
quotation based on unforeseen circumstances or in the case of typographical errors.

SUBTOTAL
Sales Tax
TOTAL
Pg 1 of 1

7984.50
686.67
8671.17
Acct: 70000559 Ref: 2200337

Ted Brown Music Company

PROPOSAL

6228 Tacoma Mall Blvd
Tacoma WA 98409

PROPOSAL
2215955

(253) 272-3211

08/29/2016 1:34p

ACCT

EMPL ID

70000559

JCASBER

PO

EXPIRES

Miller Vocal

Bill To: Attn: Accounts Payable

DATE

09/28/2016

Ship To: Attn: Dr Tom Opstad

Aberdeen S.D. #5
216 North "G" St
Aberdeen WA 985201301

Aberdeen S.D. #5
216 North G St
Aberdeen WA 98520

H(360)538-2000
kmeikle@asd5.org

QTY

SKU#
1

J4010

DESCRIPTION

PRICE EA

Piano Dolly Jansen Heavy Duty
Upright

TOTAL

359.00

359.00

The prices and terms of this quotation are not subject to verbal changes or other agreements
unless approved in writing by Ted Brown Music Company. All prices and agreements are
contingent on availablilty of materials, as well as cost and conditions existing on the date
of this quotation. Ted Brown Music Company reserves the right to amend or revoke this
quotation based on unforeseen circumstances or in the case of typographical errors.

SUBTOTAL
Sales Tax
TOTAL
Pg 1 of 1

359.00
30.87
389.87
Acct: 70000559 Ref: 2215955

QUOTE Q-9886
Columbus  Percussion
5052  N  High  St.
Columbus,  OH  43214

Donnie Ross
Created 8/29/2016
Modified 8/29/2016

614.885.7372
www.columbuspercussion.com
mail@columbuspercussion.com

Valid for 30 days

No Tax
PO:
Shipping: None

ABERDEEN SCHOOL DISTRICT #5
216 NORTH G ST.
ABERDEEN, WA 98520

Product Code

Description

CPP-CABINET

Columbus Percussion - Concert Percussion Cabinet - CPP

SHIPPING

Shipping

Contact

Shipping Address

ACCOUNTS PAYABLE
(360) 538-2000 (main)
(360) 538-2014 (work fax)
(360) 538-2040 (work)
dpatterson@asd5.org

Aberdeen High School
Dan Patterson / 410 N. G St.
Aberdeen, WA 98520
US

Store Return Policy: Your original receipt for all returns, exchanges, price matches and warranty repair services. All returns and
exchanges must be in original condition and include all accessories. Columbus Percussion reserves the right to request
identification and to deny any return. 30-day return period: We accept returns or exchanges 30 days from the original
purchase. Non-returnable items: Non-returnable items include labor, gift cards, seated drumheads or items that are damaged
or abused. Opened movies, music and books can be exchanged for the identical item but cannot be returned for a refund.
Returns and exchanges are subject to evaluation by Columbus Percussion personnel. Restocking fee: A restocking fee of 20%
will be charged on Special Order Products, unless defective or prohibited by law. Promotional items: Any product that is
returned without a promotional item(s) included with the original transaction (e.g. buy two pairs of drumsticks and get the third
pair free, buy a drum set and get free drum heads) will have the value of the promotional item deducted from the refund
amount. Refund method: Refund will be in the same form as original purchase. Exceptions: Cash, debit or check purchases over
$250 will be refunded in the form of a mail check within 10 business days of return. Policies of www.columbuspercussion.com
may vary from our in-store policies. Please see the ColumbusPercussion.com return policy or ask a Sales Representative for
more details.

Page 1

Signature

Sell

Qty

Total

$1095.95

1

$1095.95

$275.00

1

$275.00

Subtotal

$1370.95

Total

$1370.95

Customer Quotation
Quote:

3031153

Page:
1
Date: 8/31/2016
Effective: For 30 days only
Ship Within: 4 weeks
Delivery Within:
Tax: Included
Terms: PENDING CREDIT APPROVAL
F.O.B. Point: Destination

Prepared For: Dan Patterson

Aberdeen High School
410 N G St
Aberdeen WA 98520-5206

Regarding: Teacher Taxi and Folio Cabinet
Item

Description

Quantity

Unit Price

Price

204A001.121

T-TAXI CART,W/POS,0768 SLVTX
Frame color: 0768-Silver Texture
*Installed with pull-out work surface.
with power strip
with drink holder

2

892.00

1,784.00

146M022.130

M CHO FOL.2C,ND,1.5S,MPL,PB
Mobile Choral Folio Cabinet
2 columns, 1.5" spacing, 56 slots
0580-Wenger Maple laminate w/no door

1

768.00

768.00

--------------2,552.00
259.94
460.00
==============
3,271.94

Total Product Charge
Sales Tax
Freight/Handling Charge
Total Charge
*********************************************
The freight reflected in this quotation is
for common carrier shipments with "tailgate
delivery". Tailgate delivery will require
staff at your location to unload and bring
the product into the building. Assembly and
installation are the responsibility of your
staff.
Contact your Wenger representative for
alternate delivery options and pricing.
*********************************************

* Terms and Conditions of Sale appear on following page.
Submitted By: Sarah Korbel
Sales Representative
WENGER CORPORATION
555 Park Drive, PO Box 448
Owatonna, MN 55060-0448
Phone 800.4WENGER (493-6437)
Fax 507.455.4258
Parts & Service 800.887.7145

WENGER CORPORATION
CANADA OFFICE
Phone 800.268.0148

Phone: 800-733-0393 Ext 8426
Fax: 507-455-4258
Email: sarah.korbel@wengercorp.com
WORLDWIDE
Phone 1.507.455.4100
Fax 1.507.774.8576
WEB SITE
www.wengercorp.com

Teaching and Learning Report
October 4, 2016

Professional Development:

•

•
•

6-12 ELA teachers attended a Pearson training to learn more about the online resources
that are available for My Perspectives. In addition, some building teams met on
Collaboration Day to share and work together as they continue the implementation of
this new curriculum. Pearson will return on November 3 for two half-day trainings.
Focus and Comprehensive TPEP Training sessions were held in September. Three more
district sessions are planned for Comprehensive and one for Focus.
Denny Bickar continues to facilitate First Aid/CPR classes for district staff. There were
two sessions in September. The next one is scheduled for December 10.

Assessments:
• Harbor High School and J M Weatherwax Assessment Coordinators are preparing for the
retakes of Smarter Balanced Math and ELA and Off-Grade Level Math, ELA and Science.
The window is October 24-November 18.
AVID:
• All district elementary schools are implementing AVID. Reports shared at the District
Elementary AVID meeting last week illustrated that each building is utilizing WICOR
strategies, especially organization and Costa’s Levels of Inquiry.
• Several staff from elementary and secondary sites are registered for AVID Path trainings,
AVID showcases and AVID Professional Learning Days in October and November.
• Aberdeen High School and Miller Junior High are still short AVID tutors. Fliers have been
placed at GHC and ads run in the newspaper, in addition to talking with individual
students in Running Start or at GHC.
Technology:
• The VOIP telephone system is now officially installed and seems to be working well.
• Along with the superintendent and financial manager, the technology department is
currently reviewing asset management systems.
• Three Smart Touchscreen setups have been installed in a fifth grade classroom at
McDermoth, A J West and Central Park Elementary Schools. This technology is replacing
interactive whiteboards.

•

The department staff are still working with Blackboard/Schoolwires to fully implement
the telephone app and to update the district and school webpages.

Highly Capable
• Permission to test forms have been mailed out to determine which students will be
administered the OLSAT. Once these tests are completed and scores are received from
Pearson, the Highly Capable Team will meet to evaluate the students who will be placed
in the program.
AHS Trimester Scheduling:
• Administrators and staff continue to prepare for a transition to trimester scheduling at
AHS. After a great presentation from Kelso staff in September, AHS staff have been
identifying courses they would like to continue to teach and add to the master schedule
in 2017-18. Guidance counselors did a site visit with Kelso counseling staff to learn
more about the creation of a trimester master schedule and are continuing with
professional development at ESD113.
The next step will be for staff to complete course descriptions for all of the courses so
guidance counselors can continue building the master schedule. Administrators plan to
bring proposed graduation requirements for the Class of 2021 and beyond for
recommendation to the Board in the next couple of months.

A CONTRACTUAL AGREEMENT FOR PARTICIPATION AND OPERATION
OF A
PUPIL TRANSPORTATION COOPERATIVE
This agreement, by and between Hoquiam School District (hereinafter referred to as “Operator”) and Aberdeen
School District, both of Grays Harbor County, Washington, (each hereinafter referred to as “Cooperative
Districts”) provides for the establishment and implementation of a cooperative transportation program. Be it
further provided, other local school districts (hereinafter referred to as “participating districts”) shall have access
to the Cooperative for the purpose of contracting for transportation maintenance services with such districts.
Specifically, this agreement provides the mechanism by with the Cooperative will furnish transportation services
to both districts. Such transportation services shall include the following:





Driver training
Central purchasing
Vehicle maintenance and repair
Transportation Supervision

It is agreed by and between the cooperative parties hereto as follows:
1.

Establishment: A Cooperative Transportation Program is established to provide safe, economical
transportation of all public school pupils residing within the boundaries of each cooperative district and to
facilitate improved services while avoiding unnecessary duplication of supervisory and technical staff. It
is further desired to provide flexibility in operation, which will facilitate rapid program adjustments and
meet emergency or special needs as they arise.

2.

Term: The term of this agreement shall begin September 1, 2016, and be on a fiscal year basis beginning
each September 1, to be renewed annually subject to the provisions for withdrawal herein contained.
Parties may mutually agree to modify this agreement with 30 days notice.

3.

Location: The Transportation Program will be conducted at the site currently staged. This facility is
located at 3030 Bay Avenue, Hoquiam, Washington.

4.

Administration: It is agreed that the administration of the program shall be vested in the district housing
the cooperative districts party hereto. The building facilities shall be under the supervision of and be
maintained by the Hoquiam School District.

5.

Council: It is agreed that a Council will be comprised of the Superintendent/Designee from each district,
the Business Manager from each district and the Transportation Director. The Council will meet on or
before June 1 and upon completion of the reconciliation. Any decisions made by the council will be on
simple majority. Notes will be taken and provided to members not in attendance. The following items
will be discussed:








6.

Quality of services provided
Budget
Costs for participating districts
The addition or deletion of services
Review of expenditures
Reconciliation
Any other matters pertaining to the cooperative that may arise

Budget: The cooperative districts shall prepare a preliminary budget covering revenues and expenditures
that need to be built into the operator district (Hoquiam’s) budget priorities June 1, of each school year.
The operator district (Hoquiam) shall prepare their budget covering the proposed operation and financing
1

by August 1 of each school year. The budget shall show details of estimated expenditures and revenues
and shall show an estimate of the net cost to each cooperative district.
7.

Utilization: Utilization of the transportation facilities shall be on a joint participation basis and shall be
based upon a fair and equitable program as determined by the Council.

8.

Equipment and Capital Improvements: Participating districts may, upon approval by the Council,
provide approved equipment for the Transportation Program and be credited for that value to offset
purchase services. Thereafter, and as it becomes necessary, equipment or capital improvements may be
purchased to replace, supplement or add to the facilities after such expenditure is approved by the
Council. Such purchase will be on a prorated cost basis as provided in Paragraph 10 of this agreement and
shall become the property of the Transportation Program, managed by the Operator. No equipment will
be removed from the transportation facilities without the consent of both cooperative districts. A complete
capital facilities inventory will be updated at the close of each year’s operation and made available to the
Council at that time. It is further agreed that from time to time participating districts may loan or lease
equipment to the program upon such terms and conditions as may be mutually agreed upon.

9.

Mediation: It is mutually agreed hereby that whenever an issue arises between cooperative districts
concerning the operation of the Transportation Program, it shall be resolved in accord with the following
procedure:
The matter shall first be discussed with the Transportation Director, the
administrator in charge of Transportation for cooperating districts and the
administrator in charge of Transportation from the Hoquiam School District. . In
the event of failure to agree at that level the matter will then be forwarded to the
Council. If the issue is not resolved, the matter shall be submitted to the Boards of
Directors of both school districts party to this agreement. In the event that there is
still no agreement at this level, a conference committee shall be established to resolve
the issue. This conference committee shall consist of one member appointed by each
of the cooperative Boards and a member appointed by the Office of Superintendent of
Public Instruction. The recommendations of this committee shall be binding upon both
cooperative districts.

10.

Proration of Cost & Payment by Cooperative Districts:
A. Bus Driver wages and benefits, vehicle collision and liability insurance, L&I Insurance for bus drivers,
and unemployment insurance for bus drivers are the sole responsibility of each Cooperative District.
B. Fuel, mechanic labor and parts are directly charged to the Cooperative District benefiting directly by
the purchase whenever possible.
C. All costs of the Transportation Program shall be prorated among the cooperative districts in the
following manner:
Category
Routes and
Runs
#of Students
Transported
# Drivers Regular
5 year State
Mileage
Reports
Total
Total
Percentage

1.

Hoquiam

%

Aberdeen

%

Factor

Hoquiam

Aberdeen

26

29.2%

63

70.8%

X1

29.21

70.79

1095

41.1%

1571

58.9%

X2

82.15

117.85

10

40%

15

60%

X2

80

120.00

782,676

42.4%

1,061,496

57.6%

X3

127.32
318.68

172.68
481.32

39.84%

60.16%

Cost of Operations is defined to mean all direct and other costs of the Cooperative Transportation
Program consistent with the budget approved those expenses that are directly charged to a
cooperative or participating District. Included are expenditures related to supervision of the
Cooperative Transportation Program, garage operation expenses (including parts not directly
2

charged out to districts), utilities, mechanic labor (shop time) not directly charged out to districts,
fuel shortage, custodial, facility insurance, facility maintenance, equipment purchases under
$5,000 per item, and billing costs. Cost of Operations is further adjusted to reflect additional
income derived from participating districts and other organizations in excess of actual costs in
order to arrive at the amount to be prorated among cooperative districts at year-end reconciliation.
2.

Allocation amounts shall be recalculated annually prior to November 15. Resulting percentage
will be retroactive to September 1.

D. The Operator District shall bill Cooperative Districts on a monthly basis. Monthly billings will include
the directly charged items identified in B above as well as the prorated share of Costs of Operations as
spelled out in the allocation chart above. Monthly billings shall be in a format approved by the
administration of each district.
E. Invoices received by Cooperative Districts before the 10th of the month shall be paid during that
month. A late fee of 1 percent of the unpaid balance per month will be added for payments that are
late.
F. A year-end reconciliation shall occur on or before November 30, unless mutually agreed to by both
parties to extend this date to no later than December 31, that adjusts billed expenses to actual
expenses. Additional income derived from Participating Districts or other organizations in excess of
actual costs will be part of the reconciliation.
G. The Operator District shall maintain detailed backup on all revenues, purchases and other expenses
for the number of years required by statute.
11.

Cost for Participating Districts: Procedures for computing the rate charge for each participating district
shall be adopted by the Council on an annual basis before June 1 of each school year.

12.

Withdrawal: In the event that a participating district desires to withdraw from the Cooperative the
district desiring withdrawal shall give notice in writing to the Hoquiam School District no later than
September 1 of the fiscal year preceding withdrawal. The withdrawal shall become effective on September
1 of the next succeeding fiscal year.
Reimbursements for withdrawal after 10 years will be based upon the rate in the chart above for all
unopened supplies remaining in inventory at the date of dissolution. These reimbursements will be
paid at the time of the final reconciliation. Land improvements and equipment purchased for the
Transportation Program shall remain the property of the program and costs of such improvements and
equipment shall not be included in the computation of reimbursements to a withdrawing district.

13.

Gifts: The Transportation Program may receive gifts of cash, equipment, or services from any source
whatsoever as long as the donation falls under the Operator District Policy & Procedures.

14.

Termination: This agreement can be terminated with 30 days notice if either party fails to comply
with the terms of the agreement and cannot resolve the issue discussed in the Mediation section of this
agreement. If the agreement is terminated, the costs will be prorated according to section 10.C.1 of
this agreement, minus costs required to continue based upon any agreements entered into for the
remainder of the fiscal year or until the agreement expires, which ever comes sooner.

13.

Requirement to Post: This agreement must be posted on each cooperating district’s webpage and/or
filed with the County Auditor.

14.

Amendment: This agreement may be amended by mutual agreement of the Council.
IN WITNESS WHEREOF, the parties have hereunto set their hands.
3

HOQUIAM SCHOOL DISTRICT NO. 28
of Grays Harbor County

ABERDEEN SCHOOL DISTRICT NO. 5
of Grays Harbor County

Mike Parker
Superintendent

Tom Opstad
Superintendent

President, Board of Directors

President, Board of Directors

Date

Date

4

A Customized Conference Proposal for
Aberdeen School District

Aberdeen School District #5
P-12 Summer Institute
August 17-18, 2017

Prepared by: Monica L. Riffle
WA Account Executive
SDE, Inc. (Staff Development for Educators, Inc.)
Office phone: (877) 238-8305
email: mriffle@sde.com

Letter of Submittal
Aberdeen School District,
Thank you for inviting SDE to submit a proposal for a two-day conference on the topic of Differentiated Instruction
strategies with an ELA, Math and STEM content focus. We reviewed conference evaluation feedback following the
2016 conference to determine some areas of focus and improvement for 2017. In programming an event for your
staff, we will not only consider this feedback, but will also take into account particular initiatives or areas of focus
at the district and building levels. Several of the presenters proposed for this conference will be spending time in
your district over the course of the 2016-2017 school year with the elementary school staff to address
Behavior/Classroom management as well as Costa’s Levels of Questioning. These presenters will be better able to
inform our programming team about which sessions will be most relevant for the summer of 2017. I am also
excited about the possible addition of an Aberdeen staff member offering a “practitioner session” to their
colleagues. Participation of your own staff in this way will begin to build capacity within the district to support the
hard work your educators are doing year round. I am confident that SDE has the background, resources, and
educational experts necessary to support a professional development plan designed to deepen instructional
effectiveness utilizing Differentiated Instruction strategies. The ultimate goal, of course, is to impact teacher
effectiveness and teacher & learner self-efficacy that results in positive gains in student achievement and behavior.
Enclosed is a proposal for your customized, two-day Differentiated Instruction conference. In the proposal, you will
find:







Management Proposal including the Project Team Structure
Staff Qualifications and Experience
Responsibilities of Aberdeen School District
Conference Pricing
Standard Policies and Procedures
Experience of SDE

Thank you for the time and detailed information you provided for this proposal. Your teachers and administrators
will be impressed with Aberdeen School District’s commitment to professional development, and they will walk
away with Differentiated Instruction strategies to implement in their classrooms when students return for the
2017-2018 school year. I am honored to be a small part of this exciting transformative change for Aberdeen!
Sincerely,

Monica Riffle

Management Proposal
TITLE OF THE CONFERENCE:

Aberdeen School District
P-12 Summer Institute
DATE:

August 17 – August 18, 2017

LOCATION:

Aberdeen, WA

PARTICIPANTS:

Estimated 225

AUDIENCE:

Aberdeen School District Teachers and Administrators as well as educators from
surrounding school districts by invitation from Aberdeen School District

GRADE LEVELS:

pre K - 12

TOTAL SDE PRESENTERS:

7 each day (some presenters may present 1 day or 2 days of the
conference)

TOTAL ABERDEEN PRACTITIONER PRESENTERS:

TBD

MAIN THEME or FOCUS OF THE CONFERENCE:
Practical strategies and ideas in Differentiated Instruction to help educators in the Aberdeen School
District meet the needs of a wide variety of learners in their classroom.
PROJECT TEAM STRUCTURE:
Monica Riffle, SDE WA Account Executive, will be the lead point of contact for Aberdeen School District
for the management of this conference. Monica will communicate internally to the SDE Marketing
Department (Temple Rosenberger) and SDE Program Planning Department (Kendra Fowler), all
information relevant to the execution of this conference. Once programming of specific sessions begins,
Monica will seek the feedback of Aberdeen School District to be certain the sessions appropriately meet
the needs of all grade levels. Final approval of the conference presenters, sessions, website, and
conference brochure remain the responsibility of the Aberdeen School District. Monica will be onsite at
the conference on August 16, 2017 to set up for the conference and will remain onsite until the
conference is over on August 18, 2017. Monica Riffle reports directly to Emily Hawkins, SDE General
Manager.

Your Customized Conference from SDE Includes:
1. Seven outstanding national presenters!
 All SDE trainers are experienced educators and proven presenters who will provide practical and
innovative ideas and strategies.
2. A custom-designed electronic handout center & program guide materials.
 All of the workshop handouts for each session at your conference accessible online
 A planning guide that lists the conference schedule, all of the sessions and their room locations, and other
helpful conference information
 Information on the conference presenters
 A welcome letter from Aberdeen School District (if you wish to include)
3. Conference brochure, website and pre-registration
 SDE will design and maintain a conference brochure, website for you and recommends that all registrations
occur online.
 SDE will maintain a database of the participants who are registered for your conference.
 SDE will assign all participants to their sessions on a first-come, first-served basis
 SDE will send each participant who registers before August 10, 2017 a confirmation e-mail that will
remind them of important conference details and their session choices.
 SDE will provide you with a weekly update on the number of people registered for your conference. As
your conference date approaches, we will communicate that information to you more frequently as needed.
4. SDE event coordinators will be onsite throughout the program to help ensure that the entire conference is a
complete success! SDE will organize and oversee the staffing of the registration tables each morning of the
conference. Each participant will check-in and be given their name badge and all of their conference materials.
5. A Crystal Springs Books book fair – professional books and resources pertinent to Differentiated Instruction
will be available for participants to review or purchase. Authors who are speaking at your conference will be
available for book signing.
6. All of the necessary room assignment signs to mark each room where sessions will be held.
7. Session evaluation forms for participants to complete after each session that they attend. SDE will compile
the results of the evaluations for each session and send you a copy for your records.
8. A prize drawing as an incentive for participants to complete and turn in all of their session evaluations. SDE
will collect these evaluations tables and drawings will be held on each day of the conference at the afternoon
break.
9. A certificate of attendance for each participant. The certificate states the number of staff development
hours received at the conference.

Responsibilities of Aberdeen School District:
 Proof the conference brochure designed by SDE, approve the final draft, and send the brochure in
hard copy and/or electronically to all staff members of Aberdeen School District and to leaders of
surrounding school districts. Provide a welcome letter if you desire.
 Provide an adequate facility with enough space for the conference’s sessions, registration area and
book fair area. Aberdeen School District is responsible for maintaining the facilities throughout the
conference.
 Provide the necessary equipment in each presenting room as indicated in a presenter needs
spreadsheet that will be provided, such as a LCD projector, 8’ screen, 3 tables in the front of the room,
water for the presenter, and a wireless lapel microphone if the room is large. This list is not all
inclusive.
 Have a contact person available onsite during all conference hours.
 Provide brief opening remarks before the keynote address (keynote is optional).
 Provide lunch options and/or refreshments for all conference attendees. We recommend that the
Crystal Springs Books book fair display be in close proximity to the lunch area for the convenience of
your participants.

Conference Pricing:
7 Presenters each Day of Conference

$ 50,600

Recommended Possible Presenters:
(some 2 days, some 1 day)
Tara Brown (1 day only)
Melissa Dickson
Dedra Stafford
Diana Wehrell-Grabowski
Sandi Reyes
Kim Geddie
Kim Hughes
Donna Whyte
Esther Williams
Eliza Thomas
Jeromie Heath
Earle McWright
Maria Banks

Registration

Includes:
Pre-registration
Certificates of Participation
Brochure & Website design
Room assignment signs

$10,400
Name Badges
On-site staff for both days
Session assignments
Session evaluation forms & report

Crystal Springs Books book fair

Included

Program Guide / Electronic Handout Center

Included

TOTAL PRICE

$61,000

The cost to attend the SDE National Differentiated Instruction conference in Las Vegas for 2 days
is $529.00 per person. At $61,000, Aberdeen School District will train 225 educators at $271 per
person, a 48% savings of $58,025. In addition, the district will have input and control over the
content of their customized conference and will not incur any travel expenses for participants to
attend.
Please Note:


If Aberdeen School District does not have 225 registrants at the conference, the total cost for the
conference will remain at $61,000.



If Aberdeen School District has more than 10% above the estimated 225 participants, $271 per
person will be billed to the District after the conference for each participant in excess of 247.

Standard Policies and Procedures:
DEPOSITS:
SDE requires Aberdeen County School District to provide:


A signed contract with a purchase order for the full amount. This contract will be mailed to
Aberdeen School District by November 1, 2016, and must be received at SDE no later than
December 1, 2016.

CANCELLATION POLICY:
The complexity, size and nature of this conference requires SDE to implement the following policy:
For a cancellation at least 90 days prior to the start of the event:
Aberdeen School District may cancel this conference for any reason and there will be no fees or penalties
from SDE.
For a cancellation 30 - 90 days prior to the start of the event:
If Aberdeen School District cancels this conference for any reason, they are responsible for a cancellation
fee of $21,350 (35% of the total amount of the contract).
For a cancellation less than 30 Days prior to the start of the event:
If Aberdeen School District cancels this conference for any reason within this timeframe, they are
responsible for a cancellation fee of $30,500 (50% of the total amount of the contract).
If the cancelled conference is rescheduled at a later date:
If Aberdeen School District commits to rescheduling the cancelled conference, SDE will agree to apply any
paid cancellation fees, less the amount of our direct expenses for the cancelled conference that we cannot
recoup, towards the cost of their rescheduled conference.

Staff Qualifications/Experience
Melissa Dickson:
For over 20 years, Melissa has been dedicated to serving the educational needs of teachers and students, as a literacy coach,
staff developer, and classroom teacher. She is passionate about providing educators with quick-to-implement, research-based
strategies. Melissa’s ability to provide relevant information with humor makes her a popular presenter.
Melissa Dickson: http://www.sde.com/downloads/presenters/Melissa-Dickson.pdf

Dedra Stafford:

Dedra Stafford is an internationally known speaker, trainer and author in education. She is a former middle level teacher and
district professional development specialist who now consults and provides staff development in classroom management,
differentiated instruction, technology integration, and teacher motivation. A regular contributor to professional journals and
online teacher resources, she stays abreast of current educational issues as well as technology trends. As a former classroom
teacher, Dedra Stafford understands the need for professional development that offers practical ideas, which can be
implemented immediately into the classroom. Dedra has a unique ability to put teachers at ease as she teaches concepts and
beliefs incorporated with humor in a user friendly way. Your audience will laugh, learn, and have a new enthusiasm about
technology, climate, curriculum, and classroom techniques in any of Dedra’s sessions.
Dedra Stafford: http://www.sde.com/downloads/presenters/Dedra-Stafford1.pdf

Tara Brown:
Tara is an award-winning educator, author, and speaker. Her 25 year professional journey has taken her from rural Florida to
gang territory in California and to one of the largest high schools in Tennessee with over 38 countries represented. She has
worked closely with at-risk teens, many who were entrenched in the gang lifestyle, and helped empower them with leadership
and life skills and reshape their view of the future. Tara has been the recipient of the "Pioneer Award" and "Teacher of the Year
Award." Tara is recognized as an expert in connecting with youth and building strong relationships with students and staff.
Her passion and humor continues to drive her work with teachers and administrators around the world to better equip them
with the ability to connect with their students and create a more positive learning environment within the classroom.
Tara Brown: http://www.sde.com/downloads/presenters/.pdf

Diana Wehrell-Grabowski:

Dr. Diana Wehrell-Grabowski, a.k.a. Dr. Diana, has been a science educator for the past 32 years, as a classroom teacher,
professional staff development instructor, curriculum specialist, keynote speaker, featured speaker, and university professor.
Dr. Diana is known for effective and innovative teaching style, as well as being able to captivate, motivate, and inspire
participants during all of her presentations; striving to promote scientific literacy for all.
Diana Wehrell-Grabowski: http://www.sde.com/downloads/presenters/Diana Wehrell-Grabowski 2-12-16.pdf

Sandi Reyes:

Sandi is a National Board Certified educator and consultant. Whether presenting to children or adults, she engages her
audience with her exuberance and innovative style. Her popular presentations, many of which focus on updating learning for
21st Century, provide pragmatic suggestions for authentic learning experiences that can be implemented seamlessly into
existing classroom curriculum and routines. Sandi's inspirational ideas empower teachers to create collaborative learning
environments that ignite curiosity and incite creativity.
Sandi Reyes: http://www.sde.com/downloads/presenters/Sandi Reyes 12-29-15.pdf

Kim Geddie:

Kim draws on her deep experience as a teacher, administrator, and educational consultant. Working closely with schools and
districts across the country, she helps educators implement the Common Core State Standards in the real world. Teachers
appreciate Kim's sense of humor, practical solutions to challenging classroom problems, and proven strategies for improving
success for all students.
Kim Geddie: http://www.sde.com/downloads/presenters/Kim Geddie 12-9-15.pdf

Kim Hughes:

Kim has 32 years of teaching experience as a PreK teacher, a PreK Director and Kindergarten teacher. She is a former North
Carolina Teacher of the Year. For over 15 years, she has conducted hundreds of trainings at local, state, national, and
international conferences. Kim now works with PreK and K teachers, part-time for her school system, as a coach and mentor.
Since 2000, she has been a Teacher Voice on National Governing Boards.
Kim Hughes: http://www.sde.com/downloads/presenters/Kim Hughes.pdf

Esther Williams:
Esther is a nationally known consultant who brings her unique style and humor to professional development seminars and
keynote speeches. Her programs are all refined by her personal experiences in the public school system and her private
practice. Esther has been making presentations for over fifteen years. She has a very common sense approach that teachers
and administrators appreciate and has the ability to establish rapport with her audiences. Her presentations are high energy,
educational, entertaining, and inspiring. Esther received a Bachelor’s of Science degree and Masters of Counseling degree from
Auburn University. She is a Licensed Professional Counselor with 25 years’ experience in public education as a teacher and
counselor. After retiring from the Alabama Public School System, she founded Positive Paths, Inc., counseling and consulting
company. Esther is the author of "Breaking Down the Wall of Anger" and "The Bully, The Bullied and Beyond". Both books,
published by Youth Light Inc., provide teachers with a student curriculum for skill development.
Esther Williams: http://www.sde.com/downloads/presenters/Esther Williams 12-29-15.pdf

Eliza Thomas:
Eliza has taught students in a multi-age classroom, a traditional classroom, in a specialist setting, and in a content specific
classroom. In addition to her classroom experience, she has presented locally and at the state and national level on a myriad of
topics. Eliza has served as a Math TOSA (teacher on special assignment) and has taught math at grade levels Nursery through
Math Methods for Elementary Teachers at the collegiate level as an adjunct professor. Currently, she supports districts with
writing and refining curriculum, creating pacing and curriculum maps, developing common assessments, increasing
background knowledge through vocabulary, as well as supporting teachers with their personal math development and their
classroom instruction through ongoing and sustainable professional development. Eliza is passionate about creating
relationships through teacher and student engagement, expecting rigor in research-based instruction using promising
practices, and establishing relevance within content.
Eliza Thomas: http://www.sde.com/downloads/presenters/Eliza-Thomas 10-14-15.pdf

Maria Banks:

Maria has spent 20 years developing techniques to support guided reading and writing in the classroom. She has also created
materials to support differentiated learning. Maria has worked as a consultant, staff development coordinator, and national
workshop presenter. She believes in sharing information that will refresh and motivate the reflective teacher.
Maria Banks: http://www.sde.com/downloads/presenters/M Banks OT profile 11-11-14.pdf

Donna Whyte:

Donna is an education consultant well-known for her practical and motivating strategies designed to help children reach their
full potential. Her positive attitude, high energy, and practical ideas, make her presentations exciting for teachers eager to
enhance their programs. Donna is the author of several books and CDs, including the highly acclaimed teacher resources,
Morning Meeting, Afternoon Wrap-Up and You Can’t Teach a Class You Can’t Manage.
Donna Whyte: http://www.sde.com/downloads/presenters/D White OT profile 9-15-15.pdf

WA State Practitioners:
Jeromie Heath:
Jeromie has been a WA state teacher for more than 10 years and offers fresh strategies to differentiate learning, analyze
student data, and create and customize materials and experiences that address each student's needs. From self-made games to
music videos, he shares all kinds of stimulating tools to unleash engagement, imagination, excitement, motivation, and overall
fun in the classroom.

Earle McWright:

Earle is leader in his district in the area of student engagement and use of DI techniques and strategies in the classroom. He
was named as one of the 2013 Educators of the Year in the Franklin Pierce School District and the 2014 Washington State
MESA Educator of the Year for his work with under-represented students in Algebra. Earle's algebra students performed
higher than the state average on the 2014 State Assessment, overcoming the many challenges of being the poorest school
district in Pierce County. Today, he shares a variety of simple, effective strategies for increasing student engagement in the DI
classroom

References
1. Rutherford County School District
2240 Southpark Blvd, Murfreesboro, TN 37128-5507
Nancy Massell, Staff Development/Inservice Coordinator
MassellN@rcschools.net
(615)893-5815 x-22069
SDE has hosted an onsite customized conference for Rutherford County School District for the past
12 years for 1,500 staff.
2. Norfolk Public Schools
800 E City Hall, Norfolk, VA 23510-2704
Bart Irwin, District Math Curriculum Coordinator
birwin@nps.k12.va.us
757-628-3830
SDE hosts an onsite math conference for Norfolk Public Schools for about 250 staff.
3. Idaho Falls School District 91 and Bonneville School District 93
690 John Adams Pkwy, Idaho Falls, ID 83401
Todd Brown, District 91 Curriculum Coordinator
browtodd@d91.k12.id.us
208-525-7500
Michaelena Hix , District 93 Curriculum Coordinator
hixm@d93.k12.id.us
208-525-4400
SDE hosts a joint math conference for the neighboring school districts with combined staff of
1,000.

CERTIFICATION AND ASSURANCES
I/we make the following certifications and assurances as a required element of the proposal to which it is attached,
understanding that the truthfulness of the facts affirmed here and the continuing compliance with these requirements are
conditions precedent to the award or continuation of the related contract(s):
1. I/we declare that all answers and statements made in the proposal are true and correct.
2. The prices and/or cost data have been determined independently, without consultation, communication, or agreement
with others for the purpose of restricting competition. However, I/we may freely join with other persons or organizations for
the purpose of presenting a single proposal.
3. The attached proposal is a firm offer for a period of sixty (60) days following receipt, and it may be accepted by ASD5
without further negotiation (except where obviously required by lack of certainty in key terms) at any time within the sixty
(60)-day period.
4. In preparing this proposal, I/we have not been assisted by any current or former employee of ASD5 whose duties relate (or
did relate) to this proposal or prospective contract, and who was assisting in other than his or her official, public capacity. (Any
exceptions to these assurances are described in full detail on a separate page and attached to this document.)
5. I/we understand that ASD5 will not reimburse me/us for any costs incurred in the preparation of this proposal. All proposals
become the property of ASD5, and I/we claim no proprietary right to the ideas, writings, items, or samples, unless so stated in
this proposal.
6. Unless otherwise required by law, the prices and/or cost data which have been submitted have not been knowingly
disclosed by the Proposer and will not knowingly be disclosed by him/her prior to opening, directly or indirectly to any other
Proposer or to any competitor.
7. I/we agree that submission of the attached proposal constitutes acceptance of the solicitation contents and the attached
sample contract and general terms and conditions. If there are any exceptions to these terms, I/we have described those
exceptions in detail on a page attached to this document.
8. No attempt has been made or will be made by the Proposer to induce any other person or firm to submit or not to submit a
proposal for the purpose of restricting competition.
9. I/we grant ASD5 the right to contact references and others, who may have pertinent information regarding the Proposer’s
prior experience and ability to perform the services contemplated in this procurement.
On behalf of the firm submitting this proposal, my name below attests to the accuracy of the above statements.

___________________________
Signature of Proposer

09/22/2016
Monica Riffle, SDE WA State Account Executive

CERTIFICATED
HIRES: We recommend the Board approve the following certificated hires:
Name
Tracy Ecklund
Rhonda Bond
Katie Hirschfeld
Heather Colwell

Location
Aberdeen High School
Harbor High School
Harbor High School
Miller Jr. High School

Position
Teacher – 21st Century Program
Teacher – 21st Century Program
Teacher – 21st Century Program
Teacher – 21st Century Program

Effective Date
09/26/16
09/26/16
09/26/16
09/26/16

RETIREMENT: We recommend the Board approve the following certificated retirement:
Name
Dr. Thomas Opstad

Location
Administration

Position
Superintendent

Effective Date
06/30/17

Substitute Teacher:
Easton Hargrave
Jeanie Yakovich

CLASSIFIED
HIRES: We recommend the Board approve the following classified hires:
Name
Chelsea Anthony
Danielle Stanton
Desire Shores
Linda Townsend
Kristen Dublanko
Sonya Hughes
Christian Bateman
Jesus Cisneros
Austin Lawrence
Kelsey Stegner
Haley Hamilton
Diana Rodriguez

Location
Aberdeen High School
Twin Harbors Skill Center
A. J. West Elementary
A. J. West Elementary
Stevens Elementary
Robert Gray Elementary
A. J. West Elementary
A. J. West Elementary
A. J. West Elementary
A. J. West Elementary
Robert Gray Elementary
Robert Gray Elementary

Position
Comptroller
Professional Medical Career Tutor
Para-educator
Para-educator – 21st Century Program
Para-educator – 21st Century Program
College Student Helper – 21st Century Program
Student Helper – 21st Century Program
Student Helper – 21st Century Program
Student Helper – 21st Century Program
Para-educator – 21st Century Program
Student Helper – 21st Century Program
Student Helper – 21st Century Program

Effective Date
09/19/16
09/19/16
09/15/16
09/26/16
09/26/16
09/26/16
09/26/16
09/26/16
09/26/16
09/26/16
09/26/16
09/26/16

RESIGNATION: We recommend the Board approve the following classified resignation:
Name
Sarah Johnson

Location
Aberdeen High School

Position
Para-educator

Effective Date
09/30/16

EXTRA-CURRICULAR CONTRACT: We recommend the Board approve the following extra-curricular contract:
Name
Location
Position
Effective Date
Tamar Yakovich
Aberdeen High School
Volleyball – Assistant Coach .5
10/03/16
Substitute Classified Resignation:
Colleen Purefoy – Effective 09/30/16

Board Action 10/04/16
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