ABERDEEN SCHOOL DISTRICT NO. 5
ABERDEEN, WASHINGTON
Regular Meeting of the Board of Directors
Community Room, Aberdeen High School
November 1, 2016
AGENDA
5:00 p.m. Regular Meeting Call to Order, Community Room
Flag Salute
Consent Agenda
1. Minutes
2. Trip Request
Comments from Board Members
Comments from Student Representative
Comments from the Audience
Old Business
1. New Instructional Materials
2. Superintendent Search
Superintendent’s Report
1. Strategic Plan Update
2. Election of Officers
3. WSSDA Fall Conference
4. The Sound of Music
Instructional Services
1. Teaching and Learning Report
2. Highly Capable Plan
Co-Curricular & Extra-Curricular
1. Girls’ Bowling
2. Elementary Intramural Sports
3. MOU for Athletics

Board Meeting Agenda
November 1, 2016

New Business
1. Policy 1620 Board-Superintendent Relationship
2. Policy 1630 Evaluation of the Superintendent
3. Policy 1820 Board Self-Assessment
4. Contract for Services
5. Next Meeting
6. Special Meeting
Comments from the Audience
Executive Session
Personnel Matters
1. Certificated
2. Classified

ADJOURN
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ABERDEEN SCHOOL DISTRICT NO. 5
BOARD INFORMATION AND BACKGROUND
November 1, 2016 – Community Room, Aberdeen High School

5:00 p.m. – Regular Meeting Call to Order
Flag Salute
Consent Agenda – Enclosure 1
1. Minutes – Minutes from the October 18, 2016, regular meeting are enclosed for
your review and approval.
2. Trip Request – The Jazz Band at Aberdeen High School is requesting permission to
travel to Eugene, Ore., to perform and compete in the Oregon Jazz Festival on
January 20-22, 2017.
Comments from Board Members
Comments from Student Representative
Comments from the Audience
Old Business
1. New Instructional Materials – The Instructional Materials Committee met on
Thursday, October 13, and is recommending Board adoption of the materials listed
below. They are presented tonight for second reading and adoption.
a. Modern Automotive Technology by James E. Duffy and published by
Goodheart-Wilcox for use in the automotive classes at Aberdeen High School.
Enclosure 2
b. Biology in Focus by Urry, Cain, Wasserman, Minorsky and Reece and published
by Campbell Pearson for use in AP Biology courses at Aberdeen High School.
Enclosure 3
c. The Awakening by Kate Chopin and published by S.W. Norton for use in AP
Literature courses at Aberdeen High School. Enclosure 4
d. The Practice of Statistics 5E by Starnes, Tabor, Yates and Moore and published
by Bedford, Freeman and Worth for use in AP Statistics courses at Aberdeen
High School. Enclosure 5
e. Black Boy by Richard Wright and published by Harper Perennial Modern
Classics for use in English classes at Aberdeen High School. Enclosure 6
2. Superintendent Search – The request for proposals for a search consultant to assist
the Board is posted and advertised. Enclosure 7
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Superintendent’s Report
1. Strategic Planning – An update from Superintendent Opstad regarding
superintendent activities under Goal 4 of the Strategic Plan – Empowerment.
Enclosure 8
2. Election of Officers – A reminder that under Board Policy 1210, the annual
organizational meeting takes place at the second meeting in November.
3. WSSDA Fall Conference – A reminder that the WSSDA Fall Conference takes place
in Spokane on November 17-19.
4. The Sound of Music – A reminder that Aberdeen High School’s production of The
Sound of Music takes place on two weekends before Thanksgiving, with matinees
planned for Saturday and Sunday, November 12-13 and Friday-Sunday, November
18-20. Enclosure 9
Instructional Services
1. Teaching and Learning Report – The Teaching and Learning Report for October is
presented for your information. Enclosure 10
2. Highly Capable Plan – The Highly Capable plan for 2016-2017 is enclosed for your
review. It continues the plan adopted in 2015-2016. Enclosure 11
Co-Curricular & Extra-Curricular Activities
1. Girls’ Bowling – Athletic Director Aaron Roiko will provide an update on plans to add
girls’ bowling to the athletics and activities offerings at Aberdeen High School.
2. Elementary Intramural Sports – Athletic Director Aaron Roiko will provide an update
on plans to offer boys and girls elementary intramural basketball.
3. MOU for Athletics – Personnel Director Jim Sawin will present a memorandum of
understanding with the Aberdeen Athletics and Activities Association. Enclosure 12
New Business
1. Policy 1620 Board-Superintendent Relationship – An update to Policy 1620
incorporating changes recommended by the Washington State School Directors’
Association is presented for first reading. Enclosure 13
2. Policy 1630 Evaluation of the Superintendent – An update to Policy 1630
incorporating changes recommended by the Washington State School Directors’
Association is presented for first reading. Enclosure 14
3. Policy 1820 Board Self-Assessment – Policy 1820 is enclosed for Board review,
discussion and direction. Enclosure 15
4. Contract for Services – An addition to the contract with Anita Guinn & Associates
Therapy, LLC, to place S. Elizabeth Simmons as an occupational therapy assistant
in the district. Enclosure 16
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5. Next Meeting – The next regular meeting of the Board is set for 5 p.m. Tuesday,
November 15, 2016, in the Community Room at Aberdeen High School.
6. Special Meeting – A special meeting of the Board is set for 3 p.m. Monday,
November 21, in the Board Room of the Administration Building for the purpose of
reviewing proposals from superintendent search consultants. An executive session
expected to last 90 minutes for the purpose of reviewing the qualifications of
potential consultants is planned. Upon reconvening, the Board will discuss whether
it is ready to make a decision or it may choose to invite up to three consultants for
interviews.
Comments from the Audience
Executive Session
At this time the meeting will recess for an executive session under RCW 42.30.110 (g)
(to evaluate the qualifications of an applicant for public employment or to review the
performance of a public employee) that is expected to last 10 minutes.
Personnel Matters Enclosure 17
1. Certificated
2. Classified
ADJOURN
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ABERDEEN SCHOOL DISTRICT NO. 5
Minutes of the Regular Meeting of the
Board of Directors – October 18, 2016
At 5:03 p.m. President Bielski convened the regular meeting of the Aberdeen
School Board in the Community Room at Aberdeen High School. Members
present were Christi Boora, Erin Farrer, Jeff Nelson and Jamie Walsh, along
with Superintendent Thomas Opstad and 18 patrons and staff. Student
Representative Katurah Martin joined the meeting in progress. A work study
for discussion of the superintendent search process preceded the meeting. The
meeting began with the Flag salute.

CALL TO ORDER

On a motion by Jamie Walsh and seconded by Christi Boora, the Board
approved the Consent Agenda, which included the minutes from the meeting
on October 4, 2016, September payroll vouchers 821540 through 821553
totaling $1,352,145.61; General Fund vouchers 821554 through 821595 and
821625 through 821709 totaling $2,401,637.75, ASB Fund vouchers 821596,
821603 through 821624 and 821710 totaling $13,950.03, a Capital Projects Fund
voucher 821597 in the amount of $4,747.13 and a Private Purpose Trust Fund
vouchers totaling $2,403.17; renewal of a contract with the Cosmopolis School
District for IT services and renewal of a memorandum of understanding with
the Hoquiam School District to provide Title 1 services at St. Mary’s School,
and accepted a grant in the amount of $3,948.50 from the National Marine
Sanctuary Foundation for field trips at Robert Gray Elementary School.

CONSENT AGENDA

President Sandra Bielski commented that she enjoyed the work study
discussion on the superintendent search process.

COMMENTS FROM
BOARD MEMBERS

Foodball adviser Ashley Kohlmeier and ASB officer Jake Metke shared
information about Foodball. They said students are working hard to achieve
their dual mission of raising more food and funds than Hoquiam for area
food banks, and they shared information about new events intended to be
family-friendly fundraisers.

COMMENTS FROM
THE AUDIENCE

Student Representative Katurah Martin provided an update on her senior
project – Invisible Illness Awareness Week. The project kicked off on Monday
and students have been receptive and supportive. She feels like it has been
very successful.

COMMENTS FROM
STUDENT
REPRESENTATIVE

On a motion by Christi Boora and seconded by Erin Farrer, the Board voted to
hire a search consultant to assist in the hiring process for a new
superintendent. A request for proposals will be advertised, with Board
members setting 3 p.m. Monday, November 21, in the Board Room at the
Administration Building to review proposals, with plans to interview up to
three finalists on November 29-30 or December 1.

OLD BUSINESS
SUPERINTENDENT
SEARCH

Aberdeen School Board Minutes
October 18, 2016
Principal Barb Page, former principal Jim Sawin and the staff at Central Park
Elementary School were recognized for making Central Park a “School of
Distinction,” which means the Office of the Superintendent of Public
Instruction has honored the school for being among the top 5 percent in the
state for its improvement in assessments for ELA and math.

SUPERINTENDENT
REPORT

The Board discussed plans for attendance at the WSSDA Fall Conference in
Spokane on November 17-19.

WSSDA FALL
CONFERENCE

On a motion by Christi Boora and seconded by Erin Farrer, the Board
approved a contract with Anita Guinn & Associates Therapy, LLC to place
Jasmine Stowers in the district as a speech language pathologist assistant.

SPECIAL SERVICES
CONTRACTS

CENTRAL PARK
RECOGNITION

On a motionby Christi Boora an dseconded by Jeff Nelson, the Board
approved a contract with Aureus Medical Group to place Helen Hathaway in
the district as a speech language pathologist.
Teaching and Learning Director Judy Holliday reviewed new instructional
materials recommended by the Instructional Materials Committee for first
reading as follows:

NEW
INSTRUCTIONAL
MATERIALS

Modern Automotive Technology by James E. Duffy and published by
Goodheart-Wilcox for use in the automotive classes at Aberdeen High School
to replace materials that are 10 years old;
Biology in Focus by Urry, Cain, Wasserman, Minorsky and Reece and
published by Campbell Pearson for use in AP Biology courses at Aberdeen
High School to replace texts and materials that are more than 10 years old;
The Awakening by Kate Chopin and published by S.W. Norton for use in AP
Literature courses at Aberdeen High School;
The Practice of Statistics 5E by Starnes, Tabor, Yates and Moore and published
by Bedford, Freeman and Worth for use in the new AP Statistics courses at
Aberdeen High School, and
Black Boy by Richard Wright and published by Harper Perennial Modern
Classics for use in English classes at Aberdeen High School.
Superintendent Opstad presented the Fiscal Status Report for October. The
report shows an ending fund balance of $3,348,050.81 in the General Fund;
$263,359.73 in the Capital Projects Fund; $3,092,257.70 in the Debt Service
Fund; $233,269.96 in the Associated Student Body Fund and $455,902.42 in the
Transportation Vehicle Fund. Under enrollment it was reported that after the
October 1 count, the District is 88.74 FTE above budget.
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Following a presentation by Athletic Director Aaron Roiko on a motion by
Jamie Walsh to approve adding girls’ bowling as a sport at Aberdeen High
School and seconded by Erin Farrer, the Board discussed the necessary steps,
estimated costs, length of season, contracting with the bowling alley, joining
the league, transportation, contacting the WIAA and determining the level of
interest. A friendly amendment from Christi Boora was accepted and the
Board voted to approve the addition of girls’ bowling to the program
offerings at Aberdeen High School in 2016-2017 provided the “pieces fall into
place” and costs remain close to athletic director’s rough estimate of $10,000
to $11,000 for the first season.

AHS GIRLS’
BOWLING

Following a presentation by Athletic Director Aaron Roiko, on a motion by
INTRAMURAL
Christi Boora and seconded by Erin Farrer, the Board approved a six-week
BASKETBALL
intramural basketball season for boys and girls in Grades 5-6. Mr. Roiko
estimated the cost to be $5,000 to run the season at five schools. He reported
there should be no transportation costs and students would contribute toward
the cost of a team T-shirts as has occurred in recent years under the Yoperated program. HR Director Jim Sawin noted that when the district ran
the program previously, costs to students were minimized further by using
team shirts over several seasons.
On a motion by Christi Boora and seconded by Erin Farrer, the Board voted to
“re-levy” $112,489.31 in 2017 for the M&O levy that was not collected in 2016.
The motion passed with Director Jaime Walsh voting against.

2016 LEVY
COLLECTION

On a motion by Christi Boora and seconded by Jeff Nelson, the Board voted to
“re-levy” $54,204.84 in 2017 for the bond fund that was not collected in 2016.
The motion passed with Director Jaime Walsh voting against.
On a motion by Erin Farrer and seconded by Jeff Nelson, the Board voted to
declare surplus equipment as inventoried by the Technology Department that
is no longer used by the District.

SURPLUS
TECHNOLOGY

The next regular meeting of the Board is set for 5 p.m. Tuesday, November 1,
in the Community Room at Aberdeen High School.

NEXT MEETING

A special meeting of the Board is set for 3 p.m. Monday, November 21, in the
Board Room of the Administration Building for the purpose of reviewing
proposals from superintendent search consultants. An executive session
expected to last 90 minutes for the purpose of reviewing the qualifications of
potential consultants is planned. Upon reconvening, the Board will discuss
whether it is ready to make a decision or it may choose to invite up to three
consultants for interviews.
At 6:05 p.m., President Sandra Bielski recessed the meeting for an executive
session under RCW 42.30.110(g) (to evaluate the qualifications of an applicant

SPECIAL MEETING
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for public employment or to review the performance of a public employee)
expected to last 10 minutes. The meeting convened at 6:15 p.m. The regular
meeting resumed at 6:27 p.m.
On a motion by Jaime Walsh and seconded by Jeff Nelson, the Board
approved the Personnel Report with President Sandra Bielski abstaining.
Under certificated matters, the Board approved a change of assignment for
James Sawin from Special Projects (0.50 FTE) and Title I LAP (0.50) to Human
Resources Director (0.75 FTE ) and Title I/LAP Program Administrator (0.25
FTE) for the District effective October 10, and approved the hiring of Mary
Marshall as a substitute teacher.
Under classified matters, the Board approved the hiring of Michelle Stallo as a
para-educator at Aberdeen High School effective October 17, Taylor Housden
as an AVID tutor at Aberdeen High School effective October 11, Brandy
Larson as an AVID tutor at Miller Junior High School effective September 29,
Debbie Chapin as a para-educator in the 21st Century Program at A. J. West
Elementary School effective September 26 and Lisa Hill as a para-educator in
the 21st Century Program at Stevens Elementary School effective October 10;
approved a change of assignment for Sol Disol as a para-educator at Hopkins
Preschool to Stevens Elementary School effective October 24; accepted
resignations from para-educators Mark Prince effective October 18 and from
Andrew Cook effective October 6; approved extra-curricular contracts for
Tamar Yakovich as an assistant coach for girls’ wrestling at Aberdeen High
School effective November 14, Larry Fleming, Larry Kinread and Jimmy
McDaniel as head coaches for girls’ basketball at Miller Junior High School
effective October 24, Steve Reed as an assistant coach for wrestling at Miller
Junior High School effective October 24, and Shon Schreiber as head coach for
wrestling at Miller Junior High School effective October 24; accepted the
resignation of Melanie Bickar as head coach for volleyball at Miller Junior
High School effective October 4; approved the hiring of Megan Hogstad as a
substitute and accepted resignations from Jerry Perry effective October 11 and
from Janice Voss effective October 7 as substitute custodians.
There being no further business, the meeting was adjourned at 6:28 p.m.

Thomas A. Opstad, Secretary

PERSONNEL
REPORT
CERTIFICATED

CLASSIFIED

ADJOURN

Sandra Bielski, President
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ABERDEEN SCHOOL DISTRICT NO. 5
Aberdeen, Washington
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TRIP..-REQUEST

Overnight or out-of-state field trips require approval by the Board of Directors.
Please use the form below as an outline for the information necessary to submit a
request for board approval. Requests must be submitted to the building principal
at least three weeks prior to submission to the board. Requests must be
submitted to the superintendent one week prior to a scheduled board meeting.

School-----"-,A__~_._
._\~---------------Group/Tea.Dl~~
-)_~_-z.,_-z._t
. _·_~--~------------------
Date ofTriP~' /~~
---+(_1~7_·~·-__,_\~(_L_L~f-l~(~~~~~~~~~~~
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CostperChaperone_l+~--------------------~
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Type of Transp

0_/_1~_._/

Date ____.__
f

_J

lp_

Date ---L-/-+
op
_'f3.
__,J~
h1f2"'--Board Approval _ _ _ _ _ _ _ _ _ __
Reference &hool Board Instruction Policy
Field Trips and Excursions 2320 and 2320?
10196

Date _______
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Aberdeen School District
REQUEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL
All material must be approved by the Instructional Materials Committee (IMC) prior to use.
This form must be typed/word processed am/ comvleted in [11/I be{ore submitting.

2.

GENERAL INFORMATION
Name of Submitter/Committee:

Date:

9-/Z ,,./6

/!!Ml: ;h;1/?h/Y1

MATERIAL INFORMATION

Ll1at/tY11 A~Mcrlve 1irfn/o17
'
#v

Title:
Author/Producer

School: ~JCifr.1--~..L...>-t-L..:.+:;.'-"'~~'-'1-----
Dcpartmcnt: (scc~ondary only)

7

~ublishcr: Ca~!l~c&!l:t~t';/ifr

Copyright: 2<:?/ z._ . .
Price Per Item:
J Jlo/, 9
Number of copies to be purchased: ;?.. G
JSBN/MHID: zz.~-1 G51z·=6-><.--7=-r7......,,;;=---o--

-

3

INTENDED USE
(Check all boxes 1h:it apply)
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Grade lcvcl(s):
IO 1 I I, / "7,,,,Basic/Corc' '
Supplemental
Pilot
Teacher Resource

Course: S

"f

/lttvl Jt; :t:i1/v» /~ IJd
Large Group
Small Group
Individual Instruction
Enrichment
Other (Specify)

TYPE OF MATERIAL
(Check all boxes that apply)

Lcxile Readability

Text (print or electronic)

Level
Web Based Curriculum/Resource
Apps/Computer Software
Recording/CD
Video/DVD
Reviewed by Technology

5

SYNOPSIS/SUMMARY Goals, brief dcscri ti n of content & u osc. on line materials & su J ort available)

6

STANDARDS/CRITERIA
l. Do concepls in the materials remain consistent with the current standards for the curricular arca(s) they support'!

2. Materials lead to learner accomplishments of the following current standards:

D

Common Core Math
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RE UEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL
Other

No

3. Content can he ada ted to abilities o individual students i.e. different rcadin levels. ELL students. students with disabilities)?

7

MATERIAL EVALUATION
Provide a brief overview/impression of instmetional material (strcngths/we1Llmcsscs, reasons selcelcd over others, why students will benefit)
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BIAS SCREENING
The purpose of the following questions is lo alert individuals to potential biases by author/publisher. A response of"Poor" docs not
necessarily eliminate the material from being approved. For example, traditional and classical perspectives will be reviewed as
rcOecting the period in which they were written.
Poor
NIA
Excellent Good
Fair
!. Presents more than one viewpoint of controversial issues.
I
I
2.

Presents minorities realistically.

3.

Includes contributions of minority authors.

l.__ _.___....l_=_:_~--~l_X~~I

4.

[~--~-~~-~--~-><~~!

5.

Presents no biases in regards to race, color, national origin, sex, sexual orientation
including gender expression or identity, creed, religion, age, veteran or military
status, disability and use of a trained dog guide or service animal by a person with
a disability (WAC 392-190-055}.
Facilitates the sharing of cultural differences.

6.

Promotes the positive nature of differences.

7.

lncludes the contributions. inventions, or discoveries of women.

8.

Includes the contributions. inventions. or discoveries of minorities.

9.

Presents minorities in a manner that promotes ethnic pride.

Rev. January 2015

121

IXJ
I/\:' I

Page 2 of3

Aberdeen School District
REQUEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL

9.

SIGNATURES

Submitted by:
Print name

Approved by Department Head (secondary[l)nly)
Approved by Building Administrator
10.

11 .

~

L

p·
~
Print n. 1c

RECOMMENDATIONS
Recommended by instnictional materials committee:

n

n 11
name
0

G,-e..e.,,
G re..<...r:i

~

Yes

0

No

FINAL APPROVAL
DATE

IMC Chairperson

RESTRJCTED APPROVAL

/0 .r/.;3 -,;2..e)/
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REQUEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL
All material must be approved by the Instructional Materials Committee (IMC) prior to use.
This form must be typed/word processed and completed in full before submitting.

GENERAL INFORMATION

MATERIAL INFORMATION

2.

Name of Submitter/Committee:
Date:

Title:

I o-ti-J"

School:
/Hf~
Department: (secondary only)

Publisher:
Copyright:
Price Per Item:
f'-ltJ '17
Number of copies to be purchased:
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INTENDED USE

'Z.

Grade level(s): /(>- /
Basic/Core
Supplemental
Pilot
Teacher Resource

(Check all boxes that apply)

4

Emichment
Other (Specify)

TYPE OF MATERIAL
(Check all boxes that apply)

Text (print or electronic)

Lexile Readability

Level
Web Based Curriculum/Resource
Apps/Computer Software Jl.1.4~ {.,..
Recording/CD
Video/DVD
Reviewed by Technology
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5
SYNOPSIS/SUMMARY (Goals, brief description of content & purpose, online materials & support available)
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STANDARDS/CRITERIA
1. Do concepts in the materials remain consistent with the current standards for the curricular area( s) they support?
2. Materials lead to learner accomplishments of the following current standards:
~most

appropriate/key standards addressed:
Core Literacy

~Common
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Other

3. Content can be ada ted to abilities of individual students i.e. different readin levels, ELL students, students with disabilities ?

D

Yes

No

Plo;~'Pl•ill~ ~~ (q~~

7

MATERIALEVALUATION
Provide a brief overview/impression of instructional material (strengths/weaknesses, reasons selected over others, why students will benefit)

8.

BIAS SCREENING
The purpose of the following questions is to alert individuals to potential biases by author/publisher. A response of "Poor" does not
necessarily eliminate the material from being approved. For example, traditional and classical perspectives will be reviewed as
reflecting the period in which they were written.
Excellent Good Fair
Poor
NIA
1. Presents more than one viewpoint of controversial issues.

I

2.

Presents minorities realistically.

3.

Includes contributions of minority authors.

4.

Presents no biases in regards to race, color, national origin, sex, sexual orientation
including gender expression or identity, creed, religion, age, veteran or military
status, disability and use of a trained dog guide or service animal by a person with
a disability (WAC 392-190-055).

5.

Facilitates the sharing ofcultural differences.

6.

Promotes the positive nature of differences.

7.

Includes the contributions, inventions, or discoveries of women.

8.

Includes the contributions, inventions, or discoveries of minorities.

I

I

IX
I

9.

X'

Presents minorities in a manner that promotes ethnic pride.
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REQUEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL
All material must be approved by the Instructional Materials Committee (IMC) prior to use.
This form must be typed/word processed and completed in full before submitting.
GENERAL INFORMATION

Name of Sybmi\'cr/Committcc:

~ate:

<JvJl~

·-Ae>nlelj ~) YY\{\'fY

2.

\Bl d-Q).l ~

Hwa ~en 1~
(\ O/l

\. A''l

1V1

Publisher:
2
Copyright:
Price Per Item:~ ~-1-l'""'-'-"'-'-""'-IL-"JL---°'~-'-ol--=-..>=<.'._,,,,,.<!..:......--=.
I
Number of copies to be purcha
ISBN/MHID:

ee Lt~~2,

INTENDED USE
(Check all boxes that apply)

4

"Jbe

ritle:
Author/Producer

:

School:

3

MATERIAL INFORMATION
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Individual Instruction
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(Check all boxes that apply)

Text (print or electronic)
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Web Based Curriculum/Resource
Apps/Computer Software
Recording/CD
Video/DVD
Reviewed by Technology
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REQUEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL
Other

3. Content can be ada ted to abilities of individual students i.e. different readin levels, ELL students, students with disabilities ?
Please explain:
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MATERIAL EVALUATION
Provide a brief overview/impression of instructional material (strengths/weaknesses, reasons selected over others, why students will benefit)

8.

BIAS SCREENING
The purpose of the following questions is to alert individuals to potential biases by author/publisher. A response of "Poor" does not
necessarily eliminate the material from being approved. For example, traditional and classical perspectives will be reviewed as
reflecting the period in which they were written.
NI A
Excelj.ent Good
Fair
Poor
I. Presents more than one viewpoint of controversial issues.

17
I
?
IZ
/
/
I7
17"
/

2.

Presents minorities realistically.

3.

Includes contributions of minority authors.

4.

Presents no biases in regards to race, color, national origin, sex, sexual orientation
including gender expression or identity, creed, religion, age, veteran or military
stah1s, disability and use of a trained dog guide or service animal by a person with
a disability (WAC 392-190-055).

5.

Facilitates the sharing of cultural differences.

6.

Promotes the positive nahire of differences.

7.

Includes the contributions, inventions, or discoveries of women.

I

;

17
7
I

IZ

/

7

z' I

7

/

8.

Includes the contributions, inventions, or discoveries of minorities.

JZ

9.

Presents minorities in a manner that promotes ethnic pride.

IZ
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SIGNATURES
Submitted by:
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Approved by Department Head
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Approved by Building Administrator V~, r

Print name
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11.

RECOMMENDATIONS
Recommended by instructional materials committee:

~

Yes

D

No

FINAL APPROVAL
RESTRICTED APPROVAL

IMC Chairperson

IO--/

School Board
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Aberdeen School District

REQUEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL
All material must be approved by the Instructional Materials Committee (IMC) prior to use.
W/~rt

This form must he typed/word processed and completed in fnll before submitting.

I.

GENERAL INFORMATION
«'
NameofSubmitter/Committee:
W,'flteV"'
Date:
7/JSJ/6!
School:
A~eerl t/_' ~l1.i;;J_u
Depatiment: (secondary only)'8jilfi£hei;Lf1

uessi'e

2.

Grade level(s):
/01 I Ill~
Basic/Core '
Supplemental
Pilot
Teacher Resource

INTENDED USE
(Check all boxes that apply)

4.

MATERIAL INFORMATION
Title:

~-+- E-bor.df

Number of copies to be purchased:

[;)..~5~---

Auth.or/Produce1~ <fo.r;m:~rPo..-;1 Y~'"/%otr?
Publisher:
BetL&~~~t'I. V- W:d-l\
Copyright:
;;;{ O / .5
#.
'
Price Per ltern:---::t 13'!· 'ff ,.- 30. oo

Course:
Large Group
Small Group
Individual Instruction
Enrichment
Other (Specify)

TYPE OF MATERIAL
(Check all boxes that apply)

k

An f

SYNOPSIS/SUMMARY (Goals, brief description of content & u ose, online materials & su

1"ht.s hook

A~ _5iili

(www.lexile.com)

Text (print or electronic)
Lexile Readability Level
Web Based Curriculum/Resource Z ... ~OO
Apps/Computer Software
._>
Recording/CD
,' S
Video/DVD
f
Reviewed by Technology

e

5.
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6.

STANDARDS/CRITERIA
1. Do concepts in the materials remain consistent with the cun'ent standards for the curricular area(s) they support?

2. Materials lead to learner accomplishments of the following current standards:
List most appropriate/key standards addressed:
D Common Core Literacy
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3. Content can be adapted to abilities of individual students (i.e. different reading levels, ELL students, students with disabilities)?
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7.

MATERIAL EVALUATION
Provide a brief overview/impression of instructional material (strengths/weaknesses, reasons selected over others, why students will benefit)

8.

BIAS SCREENING

The purpose of the following questions is to alert individuals to potential biases by author/publisher. A response of"Poor" does not
necessarily eliminate the material from being approved. For example, traditional and classical perspectives will be reviewed as
reflecting the period in which they were written.
Excellent Good Fair
Poor
N/A
l. Presents more than one viewpoint of controversial issues.
1><1
2.
Presents minorities realistically.
l..>s:I
I
3.

Includes contributions of minority authors.

4.

5.

Presents no biases in regards to race, color, national origin, sex, sexual orientation
including gender expression or identity, creed, religion, age, veteran or military
status, disability and use ofa trained dog guide or service animal by a person with
a disability (WAC 392-190-055).
Facilitates the sharing of cultural differences.

6.
7.
8.
9.

Promotes the positive nature of differences.
Includes the contributions, inventions, or discoveries of women.
Includes the contributions, inventions, or discoveries of minorities.
Presents minorities in a manner that promotes ethnic pride.
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9.

SIGNATURES
Submitted by:

10.

11.

:]"essPrintie_name W1'v1±er

RECOMMENDATIONS
Recommended by instructional materials committee:

E~L

Yes

D

No

FINAL APPROVAL
RESTRICTED APPROVAL

NOT APPROVED

IMC Chairperson
School Board

Rev. 5/2012
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Aberdeen School District
REQUEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL
All material must be approved by the Instructional Materials Committee (IMC) prior to use.
This (orm must be Wed/word processed and completed in full be(ore submitting.
I.

GENERAL INFORMATION
Name of Submitter/Committee:
Date:
September 26, 2016
School:
AHS
English
Department: (secondary only)

2.
Maureen Lewis/AHS

MATERIAL INFORMATION
Title:
Black Boy
Author/Producer:
Richard Wright
Publisher:
Harper Perennial Modern Classics
Copyright:
1945, 2006
Price Per Item:
12.26
Number of copies to be purchased:
30
ISBN/ M HID: 978-0-06-113024-3

~~~~~---"'~~~~~~~~~

~~~~~~~~~~~~~~~~

~~~~~~~-

3.

INTENDED USE
(Check all boxes that apply)

4.

Grade level(s): _1l_-_12_ _ __
Basic/Core
Supplemental
Pilot
Teacher Resource

Course:
X
X

AP/University Credit Classes
Large Group
Small Group
Individual Instruction
Enrichment
Other (Specify)

TYPE OF MATERIAL
(Check all boxes that apply)

Text (print or electronic)
Web Based Curriculum/Resource
Apps/Computer Software
Recording/CD
Video/DVD
Reviewed by Technology

Lexile Readability Level

950
~~~~~~~~~~~~

5.

SYNOPSIS/SUMMARY (Goals, brief description of content & purpose, online materials & sup ort available)
Richard Wright is a powerful American author who can help students experience American issues, especially from the Jim Crow era.
Black Boy is his autobiographical account of growing up as poverty stricken black person in the fearsome South. The material will
provide thought provoking discussion and analysis. The reading level is very accessible for juniors and seniors, however, the
concepts are less accessible. The difficult racism and poverty encountered by the author and the sometimes poor choices made by him
and the people around him will need to be studied and discussed in class discussion. This book is recommended by the College Board
and selections of it appear with frequency on the AP exams.

6.

ST AND ARDS/CRITERIA
I. Do concepts in the materials remain consistent with the current standards for the curricular area(s) they support?

X

Yes

D

No

2. Materials lead to learner accomplishments of the following current standards:
List most appropriate/key standards addressed:
XX Common Core Literacy
ELA-literacy RI 11 - 12. l Cite strong and textual evidence to support analysis of what the text says explicitly as well as inferences drawn from the text, including
determining where the text leaves matters uncertain.
RI 11 - 12.2 Determine two or more central ideas of a text and analyze their development over the course of the text, including how they interact and build on one
another to provide a complex analysis
RI 11 - 12.4 Determine the meaning of words and phrases as they are used in a text, including figurative, connotative, and technical meanings~ analyze how an author
uses and refines the meaning of a key term or terms over the course of a text.
RI 11 - 12.8 Delineate and evaluate the reasoning in seminal US texts.

Rev. January 2015
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REQUEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL
3. Content can be adapted to abilities of individual students (i.e. different reading levels, ELL students, students with disabilities)? X Yes
Please explain:
Chunking reading assignments, close reading strategies, and class notes will help students access this text.

7.

D

No

MATERIAL EVALUATION
Provide a brief overview/impression of instructional material (strengths/weaknesses, reasons selected over others, why students will benefit)
Richard Wright's work as an American author provides students opportunities to examine the history of our country's social issues. In today's
world, people of different nationalities still find stereotypes and set backs in America. This book will help students discuss the effect of the Civel
Rights Movement in America and encourage them to consider how they treat one another as well. Black Boy is a recommended AP Text. It
provides students with material from an author often selected for AP exams. It is a challenging, college level read and thought-provoking material.

8.

BIAS SCREENING

The purpose of the following questions is to alert individuals to potential biases by author/publisher. A response of"Poor" does not
necessarily eliminate the material from being approved. For example, traditional and classical perspectives will be reviewed as
reflecting the period in which they were written.
N/A
Excellent Good
Fair
Poor
I.
Presents more than one viewpoint of controversial issues.
2.

Presents minorities realistically.

3.

Includes contributions of minority authors.

4.

Presents no biases in regards to race, color, national origin, sex, sexual orientation
including gender expression or identity, creed, religion, age, veteran or military
status, disability and use ofa trained dog guide or service animal by a person with
a disability (WAC 392-190-055).

5.

Facilitates the sharing of cultural differences.

6.

Promotes the positive nature of differences.

7.
8.

Includes the contributions, inventions, or discoveries of women.
Includes the contributions, inventions, or discoveries of minorities.

9.

Presents minorities in a manner that promotes ethnic pride.
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9.

SIGNATURES

Submitted by:

Maureen Lewis
Print name

Approved by Department Head (secondmy only)

Cori Krick
.

Approved by Building Administrator
10.

-~~~~~~~~~~

RECOMMENDATIONS

Recommended by instructional materials committee:
11.

s;.::t) ;__
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Yes

D

No

FINAL APPROVAL
DATE

IMC Chairperson

/0

RESTRICTED APPROVAL
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School Board
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NOT APPROVED

NOTICE
TO:

The Daily World

RE:

Request for Proposals for Consultant Services

FROM:

Dee Anne Shaw (360) 538-2002

DATE:

October 19, 2016

REQUEST FOR PROPOSALS
FOR CONSULTANT SERVICES
The Board of Directors of the Aberdeen School District is seeking proposals for
professional services to assist the Board in conducting a superintendent search.
Applications are available by contacting Dee Anne Shaw, Executive Assistant,
Aberdeen School District, 216 North G St., Aberdeen, WA 98520; (360) 538-2002.
Application information is also available on the School District’s web site at
www.asd5.org.
Proposals must be received by 2:00 p.m. Tuesday, November 15, 2016. The Board
of Directors will screen applications to not more than three (3) finalists who will be
invited to make an oral presentation November 29-30 or December 1. Only proposals
received by the deadline will be considered.
Publish: October 25 and November 1, 2016

216 North S Street
Aberdeen, WA 98520

360-538-2002
FAX 360-538-2014

October 19, 2016

REQUEST FOR PROPOSALS
FOR SEARCH CONSULTANT SERVICES
1.

General
a. The Board of Directors of the Aberdeen School District requests proposals
for professional services to assist the Board in conducting a
superintendent search.
b. The current superintendent will complete work on June 30, 2017. The
Board intends to conduct a thorough search. The goal is to have a new
superintendent selected no later than April 15, 2017, and for that person’s
employment to begin no later than July 1, 2017.

216 North G Street
Aberdeen, WA 98520
360-538-2000
Fax 360-538-2014
www.asd5.org

2.

b. The Board expects the consultant(s) to conduct a thorough search for
appropriate applicants and ultimately produce for the Board a “pool” of
highly qualified people who meet the established criteria.

Thomas A. Opstad, Ed.D.

c. The Board expects the consultant(s) to complete other tasks necessary that
result in the selection and employment of a new superintendent.

Superintendent
360-538-2002

Elyssa Louderback
Finance Director
360-538-2007

Jim Sawin
Human Resources
Title 1 / LAP
360-538-2004

Jean Prochaska
Special Services
360-538-2017

Judy Holliday
Teaching and Learning
Technology
360-538-2123

Lynn Green
Career & Technical Education
Secondary Curriculum
360-538-2038

This District is an Equal
Opportunity Employer

Expectations of the Consultant
a. The Board expects the consultant(s) to develop and conduct a thoughtful,
timely process for gathering Board, staff, parent and community input to
establish criteria for the selection process.

3. Proposal Specifications
a. A suggested timeline of activities and major events in the search process.
b. Responsibilities to be assumed by the Board of Directors and the Search
Consultant during each phase of the process.
c. A recommended process for developing criteria that will be used in
selecting the new superintendent.
d. Recommended process for obtaining staff input during the selection
process.
e. Recommended process for obtaining parent and community input.
f. A brief description of the process the consultant suggests for advertising
and recruitment of candidates, including measures to assure equal
opportunity.
g. Recommended process for screening applicants, reference checks, final
interviews and site visit(s).
4.

Information about the Consultant or Firm making this Proposal
a. Identification of the primary person who will take responsibility for the
search, with a resumé, including the names of board members from other
districts who can be contacted about this person.

Aberdeen School District
Request for Proposals
October 18, 2016 / Page Two
b. Description of other superintendent searches conducted in the past five
years for districts of similar or larger size.
c. Statement as to whether the individual or firm is currently engaged in
other projects that are coincident with, or that might affect, the timeline of
this search.
d. The shortest and longest tenure of superintendents hired as a result of
previously conducted searches.
e. A quotation of the cost for assisting the Board of Directors in the
search/selection, including advertising and other expenses the District
will incur as part of the search (travel expenses and labor costs for District
staff and Board members need not be included).
5. Send proposals to:
Dee Anne Shaw
Executive Assistant
Aberdeen School District
216 North G Street
Aberdeen, Washington 98520
6.

Deadline
a. Proposals must be received by 2:00 p.m. on Tuesday, November 15, 2016.

7. Selection of the Consultant
a. Proposals will be screened to not more than three (3) finalists. The Board
of Directors will invite finalists to make an oral presentation November
29-30 or December 1. Only proposals received by the deadline will be
considered. All respondents will receive written notification of the
selection.

November 1, 2016

Superintendent Review

Goal 4: Empowerment
Creating hope for students by looking at the future, creating goals for the future and mapping
how to get there.
• I have been working with the administrators at Miller Junior High, Aberdeen High School,
and Harbor High on the implementation of a comprehensive guidance program –
Naviance. From the Naviance website, this program is, “a comprehensive K-12 college
and career readiness solution that helps districts and schools align student strengths
and interest to postsecondary goals, improving student outcomes and connecting
learning to life.” (https://www.naviance.com) We plan to continue to develop this
resource over the next several years.
• As a district, we have committed to providing counseling services for our students at all
grade levels. Below is our current configuration.
o Each elementary school has a full-time counselor.
o Miller Junior High School has a counselor at each grade level. The counselors
remain with their grade level in grades 7 and 8.
o Aberdeen High School has a counselor at each grade level. The counselors
follow their grade level through the four years of high school.
o Harbor High School provides support for students through their advisory class as
well as having one staff member support the implementation of the Naviance
program.
Provide AVID to more ages and students.
• The AVID program is expanding this year into the elementary schools with support from
the district coordinator.
• In order to make this a reality in our district, we sent 14 teachers to the AVID Elementary
Summer Conference.
• We are implementing a second AVID class at both the 7th and 8th grade this school year
and are beginning to use many of the AVID strategies in all content areas.
• Each summer we send a number of teachers to the AVID Summer Conference to gain
greater insight into the many AVID strategies that will help students succeed in school
and beyond.
Acknowledge that not all students learn at the same rate and provide academic structures (after
school, longer day, Saturdays, summer school).
• We have a strong after-school program that serves students at the elementary, junior
high and high school level. This is part of the 21st Century grant that is now in year 4 of
5.
• Our summer programs address a number of needs.
o Credit recovery is available to students at the high school through our summer
school programs at both Aberdeen High School and Harbor High School.

Strategic Plan
Goal 4 Review / Nov. 1, 2016
o

o

o

We also have a number of Career and Technical Education (CTE) programs
students can take as exploratory or required credit completion classes over the
summer in two different sessions.
Elementary Title I students are able to get a jump start on the school year with
our summer program in August. This program helps students prepare for the
year ahead and helps provide the academic structures that will be beneficial
throughout the school year.
While we do not have a Saturday school, we do have “study table” available for
students in our athletic programs who need additional time and/or support in their
classes.

Promote the ASD at community, civic, and various events.
• As a member of the Aberdeen Rotary Club, I make a point to promote our district’s
programs and students as much as possible. The club is very supportive of the Rotary
Student of the Month program and I will occasionally introduce the selected student
where I am able to share a little about their outstanding contributions to the school and
community.
• I have been fortunate over the past two years to be part of the Grays Harbor College
planning board for the new Bachelor of Applied Science in Teacher Education Degree.
This is also a tremendous opportunity to promote the strengths of our district programs
as we plan for the many practicum and student teaching experiences the students will
have throughout the county and in our district.
• In my weekly blog, I make it a point to promote our students, school activities, and other
positive events taking place in our schools. I also work to make sure events that are
open to the public are posted on our district and school websites. This includes sporting
events, concerts, school plays, conferences and more.
• I have set up a Twitter account that I am using a little more each week to highlight many
of the activities taking place in our district. While this is an area of growth for me, I do
make a concerted effort to post something on Twitter on a weekly basis.

AHS DRAMA PRESNTS

NovEMBER12, 13, 20 @2PM
NovEM~ER12· , 18; 19 @7:00PM
•

TICKETS
$10-AnULTS
$5-KIDS

ALL PERFORMANCES AR
LOCATED AT AH

AUDITO

Tickets are for sale at the AHS Front Office,
Harbor Drug in Hoquiam, Harbor Shoes in Aberdeen,
and at the door prior to each show.
For questions or more information, please call 360-537-7623

Teaching and Learning Report
November 1, 2016

Professional Development:

•
•
•
•

•

New educators within their first three years of teaching attended an ESD facilitated
session on the first days of the school year and what to expect. There will be four
additional sessions, one each month through February.
The third Comprehensive TPEP Training session was held on October 19. Goal-setting
and the Observation Cycle were the topics presented.
Kim Geddie from SDE (Staff Development for Educators) was the presenter for sessions
on Costa’s Three Levels of Inquiry on October 20. She met with para-educators in the
first session and with administrators later in the day.
October 21 was a district TRI Day. The elementary teachers attended SDE sessions on
Costa’s Levels of Inquiry and Discipline with Respect facilitated by Kim Geddie and
Esther Williams. At the secondary buildings, some of the sessions included AVID
strategies, webpage updates, trimester scheduling, school climate and discipline policy,
data review, Google Classroom and growth mindsets. The preschool staff’s offerings
included TS Gold Plus, Early Achievers and Creative Curriculum.
Staff from elementary, Miller and AHS attended AVID Path trainings or open houses.
Path trainings include all the elements of the summer institute curriculum compacted
into two days. These are a great way to introduce AVID to those staff new to the
school/district.

Assessments:
• Smarter Balanced Math and ELA and Off-Grade Level Math, ELA and Science retakes
have begun. The window is open until November 18.
AVID:
• Pam Good, Washington State Elementary AVID Director, visited the district on October
6. She listened, shared and gave feedback in her meeting with administrators to help
guide us through a successful first year. She was able to visit Stevens Elementary and
seemed positively impressed by many of the curricular strategies that align with AVID.
• With guidance and support from Pam Good, AVID will sponsor a workshop on Saturday,
December 3 for interested K-6 teachers.

•

Several staff from elementary and secondary sites are registered for AVID Path trainings,
AVID showcases and AVID Professional Learning Days in October and November. Path
Trainings are a compacted version of Summer Institute; so, these are great opportunity
for staff new to AVID.

Technology:
• Twenty laptops were ordered to replenish the supply available for teachers.
• The district’s new Dell Representative, Shawn Ammons, met with the Technology Team
to outline how she can support and help us with our technology needs and initiatives.
Highly Capable
• The initial ESD 113 facilitated session for 3rd-6th grade Highly Capable Program students
was held on October 18 at Cosmopolis Elementary School. The topic was “All the
World’s an Argument.” Students explored, created, wrote and discussed subjects such
as how to speak, behave, dress, eat, etc.
• OLSAT testing should be done for students nominated whose parents gave permission
to test. As soon as the scores are returned from Pearson, the team will meet to
determine placement.
AHS Trimester Scheduling:
• During the month of October, Aberdeen High School staff created course descriptions
for their existing and proposed courses for the 2017-18 school year. The next step for
teachers is to review their scope and sequence of curriculum for their courses and make
any necessary adjustments for the change to trimester courses.
• A flyer was distributed to parents and families at AHS and at Miller Junior High during
conference week alerting families to the upcoming transition and outlining highlights of
the trimester schedule. Additional information will be shared throughout the spring.
• Upcoming events include curriculum framework development for each course, student
requests for the 17-18 school year and final determination of graduation requirement
and bell schedule recommendations.

217 Highly Capable Program Plan
Fiscal Year: 1617
Milestone: Draft (Printed 10/27/2016)
District: Aberdeen School District
Organization Code: 14005
ESD: Capital Region ESD 113

Page 1

Directions
ONLY complete this iGrants Form Package 217 if updating HCP Comprehensive Plan. Your
Highly Capable Annual Plan from 201516 serves as your Comprehensive Plan. If your Highly
Capable Annual plan was approved in 201516 and you do not have changes, you do not
need to complete this form package.
Your school board must approve the information and data you enter in this form package when doing
a major update WAC 392170025 . In iGrants form Package 217, click Print All, to the right of Save.
Program Monitoring and Review
Districts will be reviewed during Consolidated Program Review cycle, even if they are not accepting
funds, as highly capable is part of the program of basic education under RCW 28A.150.220(3).

NEW 201617 Update
Updates have been made to the following pages:
Page
Page
Page
Page
Page
Page
Page
Page

1
2
3
4
5
6
7
8

Assurances: Comply with State Law and Regulation
RCW 28A.150.220(3)(g)(3)

The instructional program of basic education provided by each school district shall include: (g)
Programs for highly capable students under RCW 28A.185.010 through 28A.185.030.
RCW 28A.185.020

The Legislature finds that, for highly capable students, access to accelerated learning and enhanced
instruction is access to a basic education.
WAC 392170012

For highly capable students, access to accelerated learning and enhanced instruction is access to a
basic education.

District officials have read, and the district complies with, the laws and regulations
above.
Name of Authorized Representative:

Thomas A. Opstad

Position/Title of Authorized Representative:

Superintendent

Date (MM/DD/YY):

08/24/15

Highly Capable Program Coordinator
Contact Name:

Judy Holliday

Organization:

Aberdeen School District

Email:

jholliday@asd5.org

Phone:

3605382123

Contact Name:
Organization:

Highly Capable Program Parent Organization
Is there a parent organization in your area?
Contact Name:
Organization:
Email:
Phone:

Yes

No

Page 2

District’s Highly Capable Student Definition and Learning Characteristics
RCW 28A185030, WAC 392170 | 035 | 036
Instructions
1. Select one check box.
2. If you check the second box, provide the district’s unique definition of a highly capable student
and learning characteristics.
District uses the state’s definition for students who are highly capable, and to define the learning
characteristics that could be evident in students identified as highly capable.
District uses a unique definition that integrates elements of the state’s definitions.
Highly Capable Student: Unique District Definition and Learning Characteristics.

Statement of Purpose (OPTIONAL)
District has a statement of purpose for the highly capable program.
Yes

No

Page 3

Identification Process: Notification, Referral, Screening, Assessment, Selection, Appeal
RCW 28A185030, WACs 392170 | 042 | 045 | 047 | 055 | 060 | 070 | 075
Instructions
Identification procedures must occur at all grade levels in the district. The demographics that
characterize your district’s highly capable students reflect the demographics of the district’s
population. Once a student is identified, the district provides services across all grade levels — for as
long as he or she remains in the district.
Every Item is Mandatory
1. Mark each check box in sections A, B, C, D and E to affirm that these WAC requirements are in
place.
2. Write your response where indicated.

A. Annual Notification

WAC 392170042

Assurances
Public notification for parents and students before any major identification activity.
Public Notification
Translated into languages spoken by the communities whose students attend the schools in your
district, as necessary to reach the families whose children attend schools in your district.
Published across multiple communication channels with circulation adequate to notify parents and
students throughout the district.
B. Referral Process

WAC 392170045

|

055

Assurances
District uses a specific process to refer students for the highly capable program
Referral process permits referrals from teachers, other staff, parents, students and community
members.
C. Parental/Legal Guardian Permission

WAC 392170047

District must have on file written permission to test and start HCP services. Every item listed
below is required by WAC 392170047.
Assurances
District gets permission to test.

District gets permission to start services.
Every assurance in the table below is mandatory.

Written Permission to Test Includes

Written Permission to Start HCP Services
Includes

Explanation of the procedures for
identification of a student for entrance into
the HCP.

Explanation of the procedures for
identification of a student for entrance
into the HCP.

Explanation of the process for appealing
the selection decision of the
multidisciplinary selection committee.

Explanation of the process for appealing
the selection decision of the
multidisciplinary selection committee.

Explanation of the procedures to exit a
student from the program.

Explanation of the procedures to exit a
student from the program.

Information on the district's program and
the options that will be available to identified
students.

Information on the district's program and
the options that will be available to
identified students.

D. Screening Procedures OPTIONAL

WAC 392170045

|

055

|

060

|

075

Instructions
The referral process could include a method to screen out students, who do not qualify for the HCP,
based on clear current evidence.
The district uses a screening process.

Yes

No

If yes, click the NEW button and complete the tables to document the type of screener by grade
level.
If no, continue to Part E.
Do Not Lose Your Data  Click Save!
Click Save at the top of the page after you complete each table.

E. Assessment Process

WAC 392170055

|

060

Assurances
Mark each check box to affirm that WAC requirements detailed in 392170055 and 392170060 are
in place.
District has a clearly defined and documented assessment process.
All tests and other evaluation materials used in the assessment meet requirements of WAC 392
170060 Nondiscrimination in the use of Tests.
Instructions
Use uptodate assessment tools. Contact individual publishing companies for more information on
each assessment.
Other  Name the other data sources you use.

If K12 is marked, do not check any of the individual grade level boxes for the measure.
ALERT: Districts that screen must use different instruments in the assessment process.
Assessment Measures
Assessment Measure By Grade Level

Cognitive

K12

K

1

2

3

4

5

6

7

8

9

10 11 12

8

9

10 11 12

CogAt 7Screening Form
CogAt 7Full Battery
Naglieri Nonverbal Aptitude Test
(NNAT2)
Stanford Binet Intelligence Scales
(SB5)
Stanford Binet Intelligence Scales for
Early Childhood (Early SB5)
Wechsler Intelligence Scale for
Children, 4th Edition (WISC IV)
WoodcockJohnson IV (WJ IV)
OtisLennon School Ability Test, 8
Edition (OLSAT 8)
Other: Name(s)

Academic Achievement

Assessment Measure By Grade Level
K12

K

1

2

3

4

5

6

7

State Assessment(s)
MAP for Primary Grades (MPG)
Measures of Academic Progress
(MAP)
Iowa Test of Basic Skills (ITBS)
Iowa Test of Educational
Development (ITED)
Stanford Achievement Test Series,
10th Edition (SAT 10)
WoodcockJohnson IV (WJIV)
Kaufman Test of Educational
Achievement (KTEA)
Other: Name(s)
Teaching Strategies Gold

Assessment Measure by Grade Level

Creativity

K12

K

1

2

3

4

5

6

7

8

9

10

11

12

Torrance Test of Creative Thinking
Other: Name(s)

ResearchBased Rating Scale

Assessment Measure by Grade Level
K12

K

1

2

3

4

5

6

7

8

9

10 11 12

8

9

10 11 12

Gifted Rating Scales, 2003 (GRS)
Scales for Rating the Behavioral
Characteristics of Superior Students
(Renzulli Scales)
Scales for Identifying Gifted
Students, 2004 (SIGS)
WaKIDS (Washington Kindergarten
Inventory of Developing Skills)
Other: Name(s)

Informal Measures

Assessment Measure by Grade Level
K12

K

1

2

3

4

5

6

7

Kingore Observation Inventory
Teacher Rating Scalelocally
developed
Parent Rating Scalelocally
developed
Report Card
PortfolioWork Samples
Other: Name(s)

F. Selection

WAC 392170 075

MSC Considers Screening and Assessment Data
If you screen, make sure your multidisciplinary selection committee reviews all the data you collect
— through your screening procedures and your assessment process.
WAC 392170075 Selection of Most Highly Capable
Shall be based on a selection system that determines which students are the most highly
capable as defined under WAC 392170055 , and other data collected in the assessment
process.”

Assurances
District has documented procedure and boardapproved policy that govern selection of the most
highly capable students by the multidisciplinary selection committee. This policy and its
procedures meet the requirements listed in WAC 392170075.
Board Policy and Procedure Number 2190
If not, 2190: Board Policy and Procedure Name or Number

G. Multidisciplinary Selection Committee (MSC)

WAC 392170 070

|

075

|

038

Assurances
MSC members must meet the minimum professional requirements listed in WAC 392170070.
The district’s MSC composition and the role of the committee members comply with WAC 392
170070 and 075.
Each committee member commits to the strictest level of confidentiality related to the process,
documentation, student information and selection.
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HCP Services: Continuum and Variety
RCW 28A185030, WAC 392170030

A. Program Services Management

WAC 392170078

|

080

Assurances
District provides educational opportunities that take into account each student’s needs and
capabilities.
District reviews services for each student periodically to ensure services meet each student’s
needs and capabilities.

B. Variety and Continuum of Program Services

WAC 392170078

|

080

Instructions
CEDARS gifted values identifies four primary structures for HCP service delivery:
General education classroombased services and programs, CEDARS Gifted Value 32
Unique HCP Services/Programs, CEDARS Gifted Value 33
Acceleration Services/Programs, CEDARS Gifted Value 34
NonTraditional Services/Programs, CEDARS Gifted Value 35
For each service delivery option, or options, you operate identify the instructional strategies and
curricular modifications teachers integrate to meet the needs of their highly capable students.
Alert: Instructional programming and the delivery of HCP services must be in place at every
grade level in your district. Highly capable students remain in the program until their enrollment in
your district ends.
Complete the Gifted Value Tables
For each Gifted Value identify:
1. Program options by grade level. If K12 is marked, do not check any of the individual grade level
boxes for the measure.
2. Instructional strategies and curricular modifications
CEDARS Gifted Value 32
General Education classroom
based services and programs

K12

K

1

2

3

4

5

6

7

Instructional Strategies and Curricula Modification
Differentiation

Curriculum Compacting

Flexible grouping

Enrichment

8

9

10 11 12

Independent study

Independent projects

Pacing

Content acceleration

Supplemental instruction in area of interest

Supplemental materials in area of interest

Cluster grouping

Other Name(s)

CEDARS Gifted Value 33
Unique HCP services and
programs

K12

K

1

2

3

4

5

6

7

8

9

10 11 12

SelfContained classroom
Supplemental pullout program
Specialty online course or courses
Other Name(s)
Instructional Strategies and Curricula Modification
Differentiation

Curriculum Compacting

Flexible grouping

Enrichment

Independent study

Independent projects

Pacing

Content acceleration

Supplemental instruction in area of interest

Supplemental materials in area of interest

Cluster grouping

Other Name(s)

CEDARS Gifted Value 34
Acceleration services and
programs
Advance Placement (AP)
Cambridge AICE
Concurrent or dual enrollment
Credit by examination
Early entrance middle school, high
school or college
Grade level advancement
Honors/Advanced
International Baccalaureate (IB)
Online course(s) for subject
acceleration
Running Start
Subjectbased acceleration

K12

K

1

2

3

4

5

6

7

8

9

10 11 12

Other Name(s)
Instructional Strategies and Curricula Modification
Differentiation

Curriculum Compacting

Flexible grouping

Enrichment

Independent study

Independent projects

Pacing

Content acceleration

Supplemental instruction in area of interest

Supplemental materials in area of interest

Cluster grouping

Other Name(s)

CEDARS Gifted Value 35
Nontraditional services and
programs

K12

K

1

2

3

4

5

6

7

8

9

10 11 12

Mentorship
Collaborative partnership with
industry
Cooperative arrangement with ESD
Cooperative arrangement with other
district(s)
Supplemental academic
competitions
Supplemental summer enrichment
or acceleration
Supplemental before or after school
services and programs
Other Name(s)
Instructional Strategies and Curricula Modification
Differentiation

Curriculum Compacting

Flexible grouping

Enrichment

Independent study

Independent projects

Pacing

Content acceleration

Supplemental instruction in area of interest

Supplemental materials in area of interest

Cluster grouping

Other Name(s) Math Team Competitions
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Program Goals, Monitoring and Evaluation

WAC 392170030

|

RCW 28A.185.050

|

RCW 28A.150.220

A. District Program Goals

WAC 392170030

Assurance
District has defined goals for the highly capable program and works toward meeting those goals.
Alert: Keep documentation related to HCP goals on file at the district. District staff make these
records available to authorized personnel during the sate Consolidated Program Review cycle and on
request.

B. Monitoring: District Records That Demonstrate Compliance
RCW 28A.185.050 | RCW 28A.150.220

WAC 392170095

|

Instructions
Keep those records that evidence compliance with state law at the district. Here are some examples
of the HCP documents districts must keep on file.
School board policy and district procedure that govern the district’s highly capable program
Assurances
Annual public notification
Parent/legal guardian permission notices and letters
Description/documentation related to processes of identification, selection, appeal and program
evaluation
Description/documentation related to program exit
Documentation related to program options and services
Records related to individual educational programs for highly capable students
Assurance
District maintains records that evidence compliance with the laws and regulations related to the
highly capable program. District staff makes these records available to authorized personnel
during the Consolidated Program Review cycle and on request.
Alert: Do not upload HCP documentation; keep on file at the district.

C1. Evaluation

WAC 392170030

|

RCW 28A.185.050

|

RCW 28A.150.220

Instructions
The evaluation of your HCP should return data that measure:
1. The efficacy of the district's HCP administration and operations
2. Compliance with state laws and regulations related to the highly capable program

Select the methods and activities you will use to evaluate the effectiveness of your highly
capable program. Enter the timeframes for review and analysis.

Timeframe by Month(s) example
September, December, April
Program
Administration /
Operations

Reviewed Review and Analysis

Program Administration/Operation
District Policy

December

Program Expenditures

June

Compliance to WAC 392
170

December

District Procedures

December

Goals for District
Program

September

Academic Goals for HCP
Students

September/October; March/April

Communications

April or as required by district policy and state law

Variety of Services at
Grade Levels

September when we look at student population and staff
available to see what changes may need to be made.

Continuum of Services

September

Other: Name(s)

C2. Evaluation

WAC 392170030

|

RCW 28A.185.050

|

RCW 28A.150.220

Instructions
The evaluation of your HCP should return data that measure:
1. How well you HCP met its program goals
2. Academic achievement of your highly capable students
3. How well your HCP addressed the needs and capabilities of highly capable students
Select the methods and activities you will use to evaluate the effectiveness of your highly
capable program. Enter the grade level, and timeframes for collection/administration and analysis.
Timeframe by Month(s) example
September, December, April
Evaluation Methods and Activities

Grades

Grades and Tests
Elementary

AP Tests

Collect or Administer

Review

May

August/September

Elementary

October, January, June

August/September

Secondary

October, January, June

August/September

Elementary

December, March, June

August/September

Secondary

January, June

August/September

Elementary

MarchJune

August/September

Secondary

MarchJune

August/September

Secondary

Cambridge AICE Tests

Elementary
Secondary

Classroombased
Assessments

District Assessments

IB Tests

Elementary
Secondary

Elementary
Secondary

Performance Assessment

Elementary
Secondary

Progress Reports

Elementary
Secondary

Report Cards

State Assessments

Other: Name(s)

Elementary
Secondary

Qualitative Data
Staff Anecdotal Observation

Student Reflection

Elementary

January, May, September

February, October

Secondary

May, September

October

Elementary
Secondary

Student Interviews

Elementary
Secondary

Other: Name(s)

Elementary
Secondary

Surveys
Administrator

Elementary
Secondary

Parent

Student

Teacher

Other: Name(s)

Elementary

June

July

Secondary

June

July

Elementary

June

July

Secondary

June

July

Elementary

June

July

Secondary

June

July

Elementary
Secondary

Other Data Sources

Attendance

Competition Performance and Outcomes for supplemental
programs such as Destination Imagination, Future Problem
Solvers

Program Participation

Other: Name(s)

Elementary

February,
October

February,
October

Secondary

October

October

Elementary

May

August

Secondary

April/May

August

Elementary

June

October

Secondary

June

October

Elementary
Secondary
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School Board Approval of District Comprehensive Plan: iGrants 217
WAC 392170020 | 025 | 030

A. Estimate of Students Expected to Serve

WAC 392170030

Instructions
Estimate the number of students your district expects to serve at each grade — across the district’s
total grade span.
K

1

2

3

4

5

6

7

8

9

10

11

12

Total

3

3

3

4

4

5

8

8

18

16

14

9

9

104

B. iGrants 217 Highly Capable Program Comprehensive Plan: School Board Approval
WAC 392170020 | 025
Instructions
This iGrants form package  217  is your district's Comprehensive plan.
1. Complete, print out all pages and take it to your school board for review and approval. Click
Print All, to the right of Save.
2. Enter the date your school board approved this Comprehensive plan, iGrants 217.
3. Upload the board meeting minutes that document approval.
Date of Board Approval: 9/15/2015
Upload meeting minutes that show board approval of iGrants FP 217 for major updates.
File names: do not use symbols or special characters.
Uploaded Files

Uploaded By

Uploaded At

Files have not been uploaded

217 Highly Capable Program Plan
Fiscal Year: 1617
Milestone: Draft (Printed 10/27/2016)
District: Aberdeen School District
Organization Code: 14005
ESD: Capital Region ESD 113

Page 1

Directions
ONLY complete this iGrants Form Package 217 if updating HCP Comprehensive Plan. Your
Highly Capable Annual Plan from 201516 serves as your Comprehensive Plan. If your Highly
Capable Annual plan was approved in 201516 and you do not have changes, you do not
need to complete this form package.
Your school board must approve the information and data you enter in this form package when doing
a major update WAC 392170025 . In iGrants form Package 217, click Print All, to the right of Save.
Program Monitoring and Review
Districts will be reviewed during Consolidated Program Review cycle, even if they are not accepting
funds, as highly capable is part of the program of basic education under RCW 28A.150.220(3).

NEW 201617 Update
Updates have been made to the following pages:
Page
Page
Page
Page
Page
Page
Page
Page

1
2
3
4
5
6
7
8

Assurances: Comply with State Law and Regulation
RCW 28A.150.220(3)(g)(3)

The instructional program of basic education provided by each school district shall include: (g)
Programs for highly capable students under RCW 28A.185.010 through 28A.185.030.
RCW 28A.185.020

The Legislature finds that, for highly capable students, access to accelerated learning and enhanced
instruction is access to a basic education.
WAC 392170012

For highly capable students, access to accelerated learning and enhanced instruction is access to a
basic education.

District officials have read, and the district complies with, the laws and regulations
above.
Name of Authorized Representative:

Thomas A. Opstad

Position/Title of Authorized Representative:

Superintendent

Date (MM/DD/YY):

08/24/15

Highly Capable Program Coordinator
Contact Name:

Judy Holliday

Organization:

Aberdeen School District

Email:

jholliday@asd5.org

Phone:

3605382123

Contact Name:
Organization:

Highly Capable Program Parent Organization
Is there a parent organization in your area?
Contact Name:
Organization:
Email:
Phone:

Yes

No

Page 2

District’s Highly Capable Student Definition and Learning Characteristics
RCW 28A185030, WAC 392170 | 035 | 036
Instructions
1. Select one check box.
2. If you check the second box, provide the district’s unique definition of a highly capable student
and learning characteristics.
District uses the state’s definition for students who are highly capable, and to define the learning
characteristics that could be evident in students identified as highly capable.
District uses a unique definition that integrates elements of the state’s definitions.
Highly Capable Student: Unique District Definition and Learning Characteristics.

Statement of Purpose (OPTIONAL)
District has a statement of purpose for the highly capable program.
Yes

No

Page 3

Identification Process: Notification, Referral, Screening, Assessment, Selection, Appeal
RCW 28A185030, WACs 392170 | 042 | 045 | 047 | 055 | 060 | 070 | 075
Instructions
Identification procedures must occur at all grade levels in the district. The demographics that
characterize your district’s highly capable students reflect the demographics of the district’s
population. Once a student is identified, the district provides services across all grade levels — for as
long as he or she remains in the district.
Every Item is Mandatory
1. Mark each check box in sections A, B, C, D and E to affirm that these WAC requirements are in
place.
2. Write your response where indicated.

A. Annual Notification

WAC 392170042

Assurances
Public notification for parents and students before any major identification activity.
Public Notification
Translated into languages spoken by the communities whose students attend the schools in your
district, as necessary to reach the families whose children attend schools in your district.
Published across multiple communication channels with circulation adequate to notify parents and
students throughout the district.
B. Referral Process

WAC 392170045

|

055

Assurances
District uses a specific process to refer students for the highly capable program
Referral process permits referrals from teachers, other staff, parents, students and community
members.
C. Parental/Legal Guardian Permission

WAC 392170047

District must have on file written permission to test and start HCP services. Every item listed
below is required by WAC 392170047.
Assurances
District gets permission to test.

District gets permission to start services.
Every assurance in the table below is mandatory.

Written Permission to Test Includes

Written Permission to Start HCP Services
Includes

Explanation of the procedures for
identification of a student for entrance into
the HCP.

Explanation of the procedures for
identification of a student for entrance
into the HCP.

Explanation of the process for appealing
the selection decision of the
multidisciplinary selection committee.

Explanation of the process for appealing
the selection decision of the
multidisciplinary selection committee.

Explanation of the procedures to exit a
student from the program.

Explanation of the procedures to exit a
student from the program.

Information on the district's program and
the options that will be available to identified
students.

Information on the district's program and
the options that will be available to
identified students.

D. Screening Procedures OPTIONAL

WAC 392170045

|

055

|

060

|

075

Instructions
The referral process could include a method to screen out students, who do not qualify for the HCP,
based on clear current evidence.
The district uses a screening process.

Yes

No

If yes, click the NEW button and complete the tables to document the type of screener by grade
level.
If no, continue to Part E.
Do Not Lose Your Data  Click Save!
Click Save at the top of the page after you complete each table.

E. Assessment Process

WAC 392170055

|

060

Assurances
Mark each check box to affirm that WAC requirements detailed in 392170055 and 392170060 are
in place.
District has a clearly defined and documented assessment process.
All tests and other evaluation materials used in the assessment meet requirements of WAC 392
170060 Nondiscrimination in the use of Tests.
Instructions
Use uptodate assessment tools. Contact individual publishing companies for more information on
each assessment.
Other  Name the other data sources you use.

If K12 is marked, do not check any of the individual grade level boxes for the measure.
ALERT: Districts that screen must use different instruments in the assessment process.
Assessment Measures
Assessment Measure By Grade Level

Cognitive

K12

K

1

2

3

4

5

6

7

8

9

10 11 12

8

9

10 11 12

CogAt 7Screening Form
CogAt 7Full Battery
Naglieri Nonverbal Aptitude Test
(NNAT2)
Stanford Binet Intelligence Scales
(SB5)
Stanford Binet Intelligence Scales for
Early Childhood (Early SB5)
Wechsler Intelligence Scale for
Children, 4th Edition (WISC IV)
WoodcockJohnson IV (WJ IV)
OtisLennon School Ability Test, 8
Edition (OLSAT 8)
Other: Name(s)

Academic Achievement

Assessment Measure By Grade Level
K12

K

1

2

3

4

5

6

7

State Assessment(s)
MAP for Primary Grades (MPG)
Measures of Academic Progress
(MAP)
Iowa Test of Basic Skills (ITBS)
Iowa Test of Educational
Development (ITED)
Stanford Achievement Test Series,
10th Edition (SAT 10)
WoodcockJohnson IV (WJIV)
Kaufman Test of Educational
Achievement (KTEA)
Other: Name(s)
Teaching Strategies Gold

Assessment Measure by Grade Level

Creativity

K12

K

1

2

3

4

5

6

7

8

9

10

11

12

Torrance Test of Creative Thinking
Other: Name(s)

ResearchBased Rating Scale

Assessment Measure by Grade Level
K12

K

1

2

3

4

5

6

7

8

9

10 11 12

8

9

10 11 12

Gifted Rating Scales, 2003 (GRS)
Scales for Rating the Behavioral
Characteristics of Superior Students
(Renzulli Scales)
Scales for Identifying Gifted
Students, 2004 (SIGS)
WaKIDS (Washington Kindergarten
Inventory of Developing Skills)
Other: Name(s)

Informal Measures

Assessment Measure by Grade Level
K12

K

1

2

3

4

5

6

7

Kingore Observation Inventory
Teacher Rating Scalelocally
developed
Parent Rating Scalelocally
developed
Report Card
PortfolioWork Samples
Other: Name(s)

F. Selection

WAC 392170 075

MSC Considers Screening and Assessment Data
If you screen, make sure your multidisciplinary selection committee reviews all the data you collect
— through your screening procedures and your assessment process.
WAC 392170075 Selection of Most Highly Capable
Shall be based on a selection system that determines which students are the most highly
capable as defined under WAC 392170055 , and other data collected in the assessment
process.”

Assurances
District has documented procedure and boardapproved policy that govern selection of the most
highly capable students by the multidisciplinary selection committee. This policy and its
procedures meet the requirements listed in WAC 392170075.
Board Policy and Procedure Number 2190
If not, 2190: Board Policy and Procedure Name or Number

G. Multidisciplinary Selection Committee (MSC)

WAC 392170 070

|

075

|

038

Assurances
MSC members must meet the minimum professional requirements listed in WAC 392170070.
The district’s MSC composition and the role of the committee members comply with WAC 392
170070 and 075.
Each committee member commits to the strictest level of confidentiality related to the process,
documentation, student information and selection.
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HCP Services: Continuum and Variety
RCW 28A185030, WAC 392170030

A. Program Services Management

WAC 392170078

|

080

Assurances
District provides educational opportunities that take into account each student’s needs and
capabilities.
District reviews services for each student periodically to ensure services meet each student’s
needs and capabilities.

B. Variety and Continuum of Program Services

WAC 392170078

|

080

Instructions
CEDARS gifted values identifies four primary structures for HCP service delivery:
General education classroombased services and programs, CEDARS Gifted Value 32
Unique HCP Services/Programs, CEDARS Gifted Value 33
Acceleration Services/Programs, CEDARS Gifted Value 34
NonTraditional Services/Programs, CEDARS Gifted Value 35
For each service delivery option, or options, you operate identify the instructional strategies and
curricular modifications teachers integrate to meet the needs of their highly capable students.
Alert: Instructional programming and the delivery of HCP services must be in place at every
grade level in your district. Highly capable students remain in the program until their enrollment in
your district ends.
Complete the Gifted Value Tables
For each Gifted Value identify:
1. Program options by grade level. If K12 is marked, do not check any of the individual grade level
boxes for the measure.
2. Instructional strategies and curricular modifications
CEDARS Gifted Value 32
General Education classroom
based services and programs

K12

K

1

2

3

4

5

6

7

Instructional Strategies and Curricula Modification
Differentiation

Curriculum Compacting

Flexible grouping

Enrichment

8

9

10 11 12

Independent study

Independent projects

Pacing

Content acceleration

Supplemental instruction in area of interest

Supplemental materials in area of interest

Cluster grouping

Other Name(s)

CEDARS Gifted Value 33
Unique HCP services and
programs

K12

K

1

2

3

4

5

6

7

8

9

10 11 12

SelfContained classroom
Supplemental pullout program
Specialty online course or courses
Other Name(s)
Instructional Strategies and Curricula Modification
Differentiation

Curriculum Compacting

Flexible grouping

Enrichment

Independent study

Independent projects

Pacing

Content acceleration

Supplemental instruction in area of interest

Supplemental materials in area of interest

Cluster grouping

Other Name(s)

CEDARS Gifted Value 34
Acceleration services and
programs
Advance Placement (AP)
Cambridge AICE
Concurrent or dual enrollment
Credit by examination
Early entrance middle school, high
school or college
Grade level advancement
Honors/Advanced
International Baccalaureate (IB)
Online course(s) for subject
acceleration
Running Start
Subjectbased acceleration

K12

K

1

2

3

4

5

6

7

8

9

10 11 12

Other Name(s)
Instructional Strategies and Curricula Modification
Differentiation

Curriculum Compacting

Flexible grouping

Enrichment

Independent study

Independent projects

Pacing

Content acceleration

Supplemental instruction in area of interest

Supplemental materials in area of interest

Cluster grouping

Other Name(s)

CEDARS Gifted Value 35
Nontraditional services and
programs

K12

K

1

2

3

4

5

6

7

8

9

10 11 12

Mentorship
Collaborative partnership with
industry
Cooperative arrangement with ESD
Cooperative arrangement with other
district(s)
Supplemental academic
competitions
Supplemental summer enrichment
or acceleration
Supplemental before or after school
services and programs
Other Name(s)
Instructional Strategies and Curricula Modification
Differentiation

Curriculum Compacting

Flexible grouping

Enrichment

Independent study

Independent projects

Pacing

Content acceleration

Supplemental instruction in area of interest

Supplemental materials in area of interest

Cluster grouping

Other Name(s) Math Team Competitions
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Program Goals, Monitoring and Evaluation

WAC 392170030

|

RCW 28A.185.050

|

RCW 28A.150.220

A. District Program Goals

WAC 392170030

Assurance
District has defined goals for the highly capable program and works toward meeting those goals.
Alert: Keep documentation related to HCP goals on file at the district. District staff make these
records available to authorized personnel during the sate Consolidated Program Review cycle and on
request.

B. Monitoring: District Records That Demonstrate Compliance
RCW 28A.185.050 | RCW 28A.150.220

WAC 392170095

|

Instructions
Keep those records that evidence compliance with state law at the district. Here are some examples
of the HCP documents districts must keep on file.
School board policy and district procedure that govern the district’s highly capable program
Assurances
Annual public notification
Parent/legal guardian permission notices and letters
Description/documentation related to processes of identification, selection, appeal and program
evaluation
Description/documentation related to program exit
Documentation related to program options and services
Records related to individual educational programs for highly capable students
Assurance
District maintains records that evidence compliance with the laws and regulations related to the
highly capable program. District staff makes these records available to authorized personnel
during the Consolidated Program Review cycle and on request.
Alert: Do not upload HCP documentation; keep on file at the district.

C1. Evaluation

WAC 392170030

|

RCW 28A.185.050

|

RCW 28A.150.220

Instructions
The evaluation of your HCP should return data that measure:
1. The efficacy of the district's HCP administration and operations
2. Compliance with state laws and regulations related to the highly capable program

Select the methods and activities you will use to evaluate the effectiveness of your highly
capable program. Enter the timeframes for review and analysis.

Timeframe by Month(s) example
September, December, April
Program
Administration /
Operations

Reviewed Review and Analysis

Program Administration/Operation
District Policy

December

Program Expenditures

June

Compliance to WAC 392
170

December

District Procedures

December

Goals for District
Program

September

Academic Goals for HCP
Students

September/October; March/April

Communications

April or as required by district policy and state law

Variety of Services at
Grade Levels

September when we look at student population and staff
available to see what changes may need to be made.

Continuum of Services

September

Other: Name(s)

C2. Evaluation

WAC 392170030

|

RCW 28A.185.050

|

RCW 28A.150.220

Instructions
The evaluation of your HCP should return data that measure:
1. How well you HCP met its program goals
2. Academic achievement of your highly capable students
3. How well your HCP addressed the needs and capabilities of highly capable students
Select the methods and activities you will use to evaluate the effectiveness of your highly
capable program. Enter the grade level, and timeframes for collection/administration and analysis.
Timeframe by Month(s) example
September, December, April
Evaluation Methods and Activities

Grades

Grades and Tests
Elementary

AP Tests

Collect or Administer

Review

May

August/September

Elementary

October, January, June

August/September

Secondary

October, January, June

August/September

Elementary

December, March, June

August/September

Secondary

January, June

August/September

Elementary

MarchJune

August/September

Secondary

MarchJune

August/September

Secondary

Cambridge AICE Tests

Elementary
Secondary

Classroombased
Assessments

District Assessments

IB Tests

Elementary
Secondary

Elementary
Secondary

Performance Assessment

Elementary
Secondary

Progress Reports

Elementary
Secondary

Report Cards

State Assessments

Other: Name(s)

Elementary
Secondary

Qualitative Data
Staff Anecdotal Observation

Student Reflection

Elementary

January, May, September

February, October

Secondary

May, September

October

Elementary
Secondary

Student Interviews

Elementary
Secondary

Other: Name(s)

Elementary
Secondary

Surveys
Administrator

Elementary
Secondary

Parent

Student

Teacher

Other: Name(s)

Elementary

June

July

Secondary

June

July

Elementary

June

July

Secondary

June

July

Elementary

June

July

Secondary

June

July

Elementary
Secondary

Other Data Sources

Attendance

Competition Performance and Outcomes for supplemental
programs such as Destination Imagination, Future Problem
Solvers

Program Participation

Other: Name(s)

Elementary

February,
October

February,
October

Secondary

October

October

Elementary

May

August

Secondary

April/May

August

Elementary

June

October

Secondary

June

October

Elementary
Secondary
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School Board Approval of District Comprehensive Plan: iGrants 217
WAC 392170020 | 025 | 030

A. Estimate of Students Expected to Serve

WAC 392170030

Instructions
Estimate the number of students your district expects to serve at each grade — across the district’s
total grade span.
K

1

2

3

4

5

6

7

8

9

10

11

12

Total

3

3

3

4

4

5

8

8

18

16

14

9

9

104

B. iGrants 217 Highly Capable Program Comprehensive Plan: School Board Approval
WAC 392170020 | 025
Instructions
This iGrants form package  217  is your district's Comprehensive plan.
1. Complete, print out all pages and take it to your school board for review and approval. Click
Print All, to the right of Save.
2. Enter the date your school board approved this Comprehensive plan, iGrants 217.
3. Upload the board meeting minutes that document approval.
Date of Board Approval: 9/15/2015
Upload meeting minutes that show board approval of iGrants FP 217 for major updates.
File names: do not use symbols or special characters.
Uploaded Files

Uploaded By

Uploaded At

Files have not been uploaded

Aberdeen School District No. 5
and the
Aberdeen Athletics and Activities Association

Letter of Agreement

The Aberdeen School District and the Aberdeen Athletics and Activities Association agree to the
addition of Girls' Bowling for the 2016-17 school year. The head coach will be paid $2825 or a
prorated amount depending the percentage of the season completed. The assistant coach will
be paid 60% of the head coach's salary.
This agreement will not become precedent setting.

For the Union:

~~)__
ij

JO-zlo--J £
Date

Date

'

/

Date

Policy No. 1620
Board of Directors

Aberdeen School District No. 5

THE BOARD-SUPERINTENDENT RELATIONSHIP
The successful operation of schools requires a close, effective working relationship between the
board and the superintendent. The relationship must be one of trust, good will and candor. As
the legally designated governing body, the board retains final authority within the district. The
board exercises those powers that are expressly required by law and those implied by law. The
superintendent is the board’s professional advisor to whom the board delegates executive
responsibility, including and such powers as may be required to manage the district in a manner
consistent with board policy and state and federal law.
The superintendent, as executive officer of the board (secretary), shall be responsible for the
administration of the schools under applicable laws and policies of the district. The board shall
delineate the duties of the superintendent and shall use them as the basis for evaluating the
superintendent’s performance. Unless specifically limited, the superintendent may delegate to
other staff the exercise of any powers and the discharge of any duties imposed by district policy
or a vote of the board. The delegation of power or duty does shall not relieve the superintendent
of responsibility for the actions taken under such a delegation.
In order to perform their responsibilities, board members must be familiar with the operations
within the schools. The superintendent will shall establish communication procedures, which
can enhance the board member’s understanding of student programs and school operations.

Cross Reference:

Board Policy 6120

The Superintendent

Legal References:

RCW 28A.320.010
28A330.050

Corporate powers
Duties of superintendent as secretary of the
board
Additional powers of board
Employment of superintendent--Superintendent's
qualifications, general powers, term, contract
renewal
Superintendent's duties

28A.330.100
28A.400.010

28A.400.030

Adoption Date:
Revised:

05/18/99
06/20/00; 03/16/04; ____________
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NEW Procedure 1620P NEW

The Board-Superintendent Relationship
The following communication procedures are established:
A. Staff Communications to the Board
All communications or reports to the board or individual board members from
principals, supervisors, teachers, or other staff members shall be submitted through
the superintendent. This will not deny any staff member’s right to appeal to the board
regarding administrative decisions, provided that the superintendent will have been
notified of the forthcoming appeal and that it is processed according to the applicable
procedures on complaints and grievances.
B. Board Communications to Staff
All official communications, policies, and directives of staff interest and concern will
be communicated to staff members through the superintendent. The superintendent
will employ all such media as are appropriate to keep staff fully informed of the
board’s priorities, concerns and actions.
C. Visits to Schools
Individual board members interested in visiting schools or classrooms will make
arrangements for visitations through the principals of the various schools. Such visits
will be regarded as expressions of interest in school affairs and not as “inspections” or
visits for supervisory or administrative purposes. Official visits by board members
will be carried on only under board authorization and with the full knowledge of staff,
including the superintendent, principals and other supervisors.
Social Interaction
Staff and board members share a keen interest in the schools and in education. When they
meet at social affairs and other functions, informal discussion on such matters as educational
trends, issues, and innovations can be anticipated. Discussions of personalities or staff
grievances are not appropriate.
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Procedure 1620P
Board – Superintendent Relationship
The board shall:

The superintendent shall:

Select the superintendent and delegate
him/her all necessary administrative
powers.

Serve as chief executive officer of the
district.

Adopt policies for the operation of the
school system and review administrative
procedures.

Recommend policies or policy changes to
the board and develop procedures, which
implement board policy.

Provide direction for the educational
program.

Provide leadership in the development,
operation, supervision and evaluation of the
educational program.

Review courses of study.

Approve courses of study.

Adopt textbooks and teaching materials.

Recommend textbooks and materials.

Review annual report on district programs.

Develop annual descriptive guide of
district.

Approve annual budget.

Prepare and submit the annual budget.

Employ certificated and classified staff
upon recommendation of the
superintendent.

Recommend certificated and classified staff
for employment.

Authorize the allocation of certificated and
classified staff time.

Recommend staff needs based on student
enrollment.

Approve contracts for construction.

Recommend contracts for major
construction.

Approve payment of vouchers and payroll.

Recommend payment of vouchers and
payroll.

Review monthly fiscal reports.

Prepare monthly fiscal reports.

Approve proposed changes of school plant
and facilities.

Prepare reports regarding school plant and
facilities needs.

Approve collective bargaining agreements.

Negotiate collective bargaining agreements.

Establish criteria and processes for
evaluating staff.

Recommend criteria for evaluating staff.

Appoint citizens and staff to serve on
special committees.

Recommend formation of ad hoc citizen's
committees.

Serve as final arbitrator for staff, citizens
and students.

Inform board of appeals and implement any
such forthcoming board decisions.
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Policy No. 1630
Board of Directors

Aberdeen School District No. 5

EVALUATION OF THE SUPERINTENDENT

The board will shall establish evaluative criteria and will shall be responsible for evaluating
the performance of the superintendent as provided by statute.
The superintendent will shall have the opportunity for confidential conferences with the
board members on no less than three occasions in each school year, for the purpose of which
shall be the aiding of the superintendent in his/her performance. The board, on the basis of
the evaluation, may terminate, renew or extend the superintendent’s contract for periods not
to exceed three years.

Legal References:

RCW 28A.405.100

28A.400.010

Adoption Date:
Revised:

Minimum criteria for the evaluation of certified
employees, including administrators—
Procedure-Scope—Penalty
Employment of superintendent –
Superintendent’s qualifications, general
powers, term, contract renewal

3/16/04 (Replaced Policy 6122 of 05/18/99)
_________

Page 1 of 1

Policy No. 1820
Board of Directors

Aberdeen School District No. 5

BOARD SELF-ASSESSMENT
At the conclusion of each year, the board will assess its own performance in terms of
generally accepted principles of successful board operations and in relation to its annual
goals and objectives and Washington School Board Standards. The board self-assessment
will address performance in the key functions of school boards:
A. Board functions of responsible school district governance;
B. Communication of and commitment to high expectations for student learning;
C. Creating conditions district-wide for student and staff success;
D. Holding the district accountable for student learning; and
E. Engagement of the community in education.
The results of the self-assessment will be used in setting goals for the subsequent year.

Cross References:

Board Policy 1005
Board Policy 1810
Board Policy 1822

Adopted:
Revised:
Replaced:

Key Functions of the Board
Annual Governance Goals and
Objectives
Training and Development for
Board Members

05/01/95
06/20/00
06/05/12
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Procedure 1820P
Board Self-Assessment
Each individual board member will annually review the WSSDA Individual School Director
Standards as a basis for assessing his/her own conduct as an elected representative of the
board of directors. Collectively, the board will assess its performance in terms of its five
major functions:
A. Communication of and commitment to high expectations for student learning – The
board will demonstrate its responsibility for providing a community vision of its
schools by:
1. Working with the community to determine the district’s educational program and
what students need to know and be able to do;
2. Formulating educational goals based on community expectations and the needs of
students;
3. Encouraging leadership, instruction and assessment, and curriculum development
activities directed toward goals; and
4. Annually reviewing the district’s progress and direction against its vision.
B. Responsible School District Governance – The board will demonstrate its
responsibilities for establishing a organizational structure by:
1. Enacting policies that provide a definite course of action;
2. Monitoring the implementation of policies;
3. Reviewing proposed labor agreements, staffing recommendations and staff
evaluations;
3. Formulating budgets; and
4. Working to ensure a healthy learning and working environment that supports
continuous improvement.
C. Creating conditions district-wide for student and staff success – The board will
demonstrate accountability by:
1. Employing and supporting quality teachers, administrators and other staff;
2. Adopting and monitoring an annual budget that allocates resources based on the
district’s vision, goals and priorities;
3. Providing for learning essentials including rigorous curriculum, technology and
high quality facilities;
4. Providing for the safety and security all students and staff;
5. Reviewing building and grounds maintenance and needs;
6. Reviewing transportation services and other support services; and
7. Initiating and reviewing internal and external audits.
D. Engagement of the Community in Education - The board will advocate for education
and on behalf of students and their schools by:
1. Keeping the community informed about its schools;
2. Participating in school and community activities; and
3. Encouraging citizen involvement in the schools.
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Procedure 1820P

E. Holding the district accountable for student learning - The board will oversee the
district and superintendent’s performance by:
1. Annually review district and school improvement plans;
2. Developing written expectations for the superintendent and communicating those
to the community; and
3. Basing decisions about the superintendent’s contract on the objective evaluation
of the superintendent’s achievement of performance expectations.

Replaced: 06/05/12
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Washington School Board Standards
A framework for effective governance
Adopted by the Washington State School Directors’ Association
Board of Directors, June 27, 2009

Special Thanks

Introduction

The following individuals
served on the WSSDA Board
Standards Task Force,
providing leadership and
guidance in the development
of these standards.

The Washington School Board Standards are intended for use by local
school boards and individual directors as a common framework for school
board governance. Two sets of standards were developed to encourage
school boards and individual school directors to subscribe to the highest
levels of professional and personal conduct and performance.

Joan Skelton, School Director,
Evergreen, WSSDA Task Force
Chair
Dr. Steven Chestnut,
Superintendent, Moses Lake
Dr. Rob Coffey, School
Director, Mount Vernon
Gordy Edgar, School Director,
Waterville
Patty Henderson, School
Director, South Kitsap
Dr. Bill Keim, Superintendent,
Educational Service District
113
Cindy McMullen, School
Director, Central Valley
Rocky Simmons, School
Director, Sunnyside
Ted Thomas, School Director,
Longview
Jan Woldseth, School Director,
Issaquah

The standards identify the elements of good governance and effective board
leadership as drawn from best practices and current research. They provide
shared understanding of what constitutes good governance. They also validate and affirm the importance of the school board’s role in ensuring student
success.

School Board Standards
The standards encourage boards to focus on student achievement as their
primary responsibility. For many school boards and individual directors, these
standards will reinforce current practices. For others, they will provide a challenge and goals to be achieved. While use of the standards is voluntary, it is
the hope that every school board will use them as a target for high performance.
The public also has an interest in the governance of its local schools, and the
standards provide an opportunity for clarity of board roles and responsibilities and of the expected skills, knowledge and behaviors of school directors.
These standards should serve to increase the public’s confidence in local
school boards.

Five core principles

Patty Wood, School Director,
Kelso

The School Board Standards comprise five core principles:

Additional thanks to WSSDA
staff and Dr. Debora Boeck for
their assistance.

1.

Responsible school district governance

2.

Communication of and commitment to high expectations for student
learning

3.

Creating conditions district-wide for student and staff success

4.

Holding the district accountable for student learning

5.

Engagement of the community in education

Benchmarks, indicators and references
Each standard has a set of benchmarks and key indicators to further define
and help translate the standard into practice. The benchmarks identify the
knowledge and skills that high performing boards demonstrate in meeting

each standard. The indicators outline questions about what each standard looks
like when applied at the local board level. A review of the professional literature
provided references, which are identified for each of the standards and related
benchmarks, and are included in a complete version of the standards, which can
be found at wssda.org under “Popular Links.”

Individual School Director Standards
The second set of standards, for individual school directors, describes healthy
conduct of directors relevant to their relationships with one another, the community, staff, and students. These standards address professional behaviors needed
to fulfill the obligations of being effective and responsible school directors.

Development of standards
The Washington School Board Standards were developed by the WSSDA Board
Standards Task Force, which was established by the WSSDA Board of Directors
in August 2008. The project began with face-to-face discussions among Task
Force members and with internal and external stakeholders. The Task Force
then drafted the standards over a period of nine months, soliciting input from all
school directors, superintendents, WSSDA training consultants, and other education groups and revising them to incorporate input. The final Washington School
Board Standards were adopted by the WSSDA Board of Directors on June 27,
2009.

Putting the standards into practice
“We intend the Washington
School Board Standards
to serve as a guide to help
boards understand and
apply common principles
of good governance and
to assess the strengths and
weaknesses of their own
board governance to continuously improve
their performance.”
~ Martha Rice, WSSDA
President and Director, Yakima
School District

Although school boards have adopted varying governance structures and each
district and community is unique, WSSDA encourages all school boards to put
the standards into practice in a way that is appropriate for their district. Not every
benchmark and indicator under each standard will be directly applicable to all
districts. Boards are encouraged to review and discuss the standards, and consider passing a resolution to adopt them in a format that is useful. Once adopted,
the standards can be shared with staff and community to bring additional clarity
of board roles and responsibilities.
The Individual School Director Standards can be used as a foundation for board
protocols to which all board members agree, as a method of commitment by
each school director, or as a self-directed learning plan.
Additionally, the Washington School Board Standards form the basis for the
Boards of Distinction program, which replaces the WSSDA Boards of the Year
and Diversity Awards. Other uses will include a board self-assessment instrument
based on the standards, board workshops and training, and incorporation into
curriculum.

Washington State School Directors’ Association

School Board Standards
Standard 1
Provide responsible school district governance by:
a.

Conducting board and district business in a fair, respectful and responsible manner.

b. Ensuring the board is accountable and open to the public including seeking
divergent perspectives in its decision making process.
c.

Respecting and advocating mutual understanding of the roles and responsibilities of board members and the superintendent.

d. Adopting policies based on well-researched practices that emphasize a belief
that all students can achieve at high levels and that support continuous improvement of student achievement.
e. Promoting healthy relationships by communicating supportively, inspiring, motivating and empowering others, and exercising influence in a positive manner.
f.

Working as an effective and collaborative team.

Standard 2
Set and communicate high expectations for student learning with
clear goals and plans for meeting those expectations by:
a.

Articulating the conviction that all students can learn and the belief that student
learning can improve regardless of existing circumstances or resources.

b. Leading the development, articulation and stewardship of a vision of learning
that is shared and supported by schools and community.
c.

Adopting a collaboratively developed district plan focused on learning and
achievement outcomes for all students.

d. Ensuring non-negotiable goals for student achievement are established and
aligned to the district’s plan.

Standard 3
Create conditions district-wide for student and staff success by:
a.

Providing for the safety and security of all students and staff.

b. Employing and supporting quality teachers, administrators and other staff and
providing for their professional development.
c.

Providing for learning essentials, including rigorous curriculum, technology and
high quality facilities.

d. Ensuring management of the organization, operations, and resources for an
efficient and effective learning environment.
e. Adopting and monitoring an annual budget that allocates resources based on
the district’s vision, goals and priorities for student learning.

Washington State School Directors’ Association

We, as independently
elected officials,
recognize and accept the
responsibility of our role and
our personal authority to
act only within the structure
of a school district’s board
of directors. We commit to
taking the time necessary
to understand the beliefs,
acquire the knowledge and
develop the skills necessary
to be effective school
directors.
~ Washington State School
Directors’ Association Bylaws
and Positions

Standard 4
Hold school district accountable for meeting student learning
expectations by:
a.

Committing to continuous improvement in student achievement at each
school and throughout the district.

b. Evaluating the superintendent on clear and focused expectations.
c.

Measuring student academic progress and needs based on valid and reliable
assessments.

Standard 5
Engage local community and represent the values and
expectations they hold for their schools by:
a.

Collaborating with families and community members, responding to diverse
interests and needs, and mobilizing community resources.

b. Ensuring school board and district transparency through a process that is
open and accountable.
c.

Ensuring district information and decisions are communicated communitywide.

d. Soliciting input from staff and a wide spectrum of the community so that a
diverse range of interests and perspectives on issues is considered.

Contact us
If you have questions, or would like further information about
the Washington School Board Standards, please contact Phil Gore
at P.Gore@wssda.org or 360.493.9231.

“The Standards provide a
foundation for the critical
discussions and ensuing
decisions that must be
made to ensure student
success.”

Washington State School Directors’ Association
221 College Street NE, Olympia, Washington 98516
Phone: 360.493.9231
Toll Free: 800.562.8927
Fax: 360.493.9247
E-mail: mail@wssda.org
Web: wssda.org

Washington State School Directors’ Association

~ Joan Skelton, Chair, WSSDA
Board Standards Task Force,
and Director, Evergreen School
District

Individual School Director Standards
Standard 1. Values and Ethical Behavior
To be effective, an individual school director:
a. Places students’ needs first.
b. Demonstrates commitment to equity and high standards of achievement
for each student.
c. Commits to treating each individual with dignity and respect.
d. Models high ethical standards.
e. Advocates for public education.

Standard 2. Leadership
To be effective, an individual school director:
a. Contributes to thoughtful governance discussions and decisions by being
well informed, open minded and deliberative.
b. Understands that authority rests with the board as a whole and not with
individual directors.
c. Is able to articulate and model appropriate school director roles and
responsibilities.
d. Actively participates in school director duties and responsibilities.
e. Demonstrates group membership and leadership skills, working within the
board structure.
f. Respects the board’s role in policy making and supports all adopted board
policies.

Standard 3. Communication
To be effective, an individual school director:
a. Builds and maintains positive connections with the community and staff.
b. Communicates accurately and honestly, with awareness of the impact of his/
her words and actions.
c. Listens carefully and with an open mind.
d. Maintains civility and treats all people with respect.
e. Maintains confidentiality of appropriate matters.
f. Refers and guides people with concerns to appropriate staff.
g. Welcomes parent, student and community input.

Standard 4. Professional Development
To be effective, an individual school director:
a. Commits the time and energy necessary to be informed and competent.
b. Keeps abreast of current issues, research, applicable laws, regulations, and
policies that affect public education.
c. Participates in professional development, individually and with the board/
superintendent team.

Standard 5. Accountability
To be effective, an individual school director:
a. Is accountable to the community.
b. Takes personal responsibility for his/her own words and actions.
c. Respects and abides by board decisions.
d. Meets expectations for transparency, including disclosing potential conflicts
of interest and refraining from discussing or voting on those issues.
e. Complies with board policies/procedures and the law.

Washington State School Directors’ Association

Non-Profit
Organization
U.S. POSTAGE PAID
Olympia, WA
Permit 149
221 College Street NE
Olympia, WA 98516-5313

Washington School Board Standards
A framework for effective governance
Adopted by the Washington State School Directors’ Association Board of Directors
June 27, 2009

WSSDA

Boards

Distinction
of

Aligned with the recently adopted Washington School Board
Standards, the all new WSSDA Boards of Distinction recognizes all
school boards that meet the established criteria. For more information
on Boards of Distinction visit wssda.org and click on WSSDA Services/
Leadership Development.

Anita Guinn & Associates Therapy, LLC.
Exhibit E

~

Hourly Wage:

.

S. Elizabeth Simmons
Occupational Therapy Assistant
$55 per hour for 8 hours per day for a maximum of 144 days for the 2016-2017 school year.

Aberdeen School District Representative

tniti~

AGAT Representative Initials: _ __

Employment Agreement : Aberdeen School District 2016-2017 School Year
9

CERTIFICATED

CLASSIFIED
HIRES: We recommend the Board approve the following classified hires:
Name
Todd Gladsjo
Amy Moyer
Michelle Stallo
Wendy Clevinger
Amy Thelin
Jordan Connell
Arthur Somers
Sydney Potter

Location
Aberdeen High School
Aberdeen High School
Aberdeen High School
A. J. West Elementary
A. J. West Elementary
Stevens Elementary
Transportation
Aberdeen High School

Position
Para-educator
Para-educator
Para-educator
Para-educator
Para-educator
Para-educator
Bus Driver
AVID Tutor

Effective Date
10/17/16
10/17/16
10/17/16
10/25/16
10/28/16
10/27/16
10/20/16
11/07/16

CHANGE OF ASSIGNMENT: We recommend the Board approve the following classified change of assignment:
Name
Dominique Gebauer-Levao

Position
Para-educator

To:
Administration

From:
Central Park Elementary

Effective Date
10/27/16

CO-CURRICULAR CONTRACTS: We recommend the Board approve the following co-curricular contracts:
Name
Alex Eddy
Jeannie McNeal
John Shaw

Location
Aberdeen High School
Aberdeen High School
Aberdeen High School

Position
Musical - Co-Music Director & Lighting Designer
Musical - Costume Designer
Musical - Construction

Effective Date
09/07/16
10/09/16
10/10/16

RESIGNATION: We recommend the Board approve the following classified resignation:
Name

Location

Position

Stephanie “Liz” Simmons

Therapy Office

Para-educator

Effective Date
11/02/16

EXTRA-CURRICULAR CONTRACTS: We recommend the Board approve the following extra-curricular contracts:
Name
Location
Position
Effective Date
Shane Bridges
Aberdeen High School
Boys’ Swimming – Assistant Coach .5 FTE
11/14/16
Mark Buckman
Aberdeen High School
Boys’ Basketball – Head Coach
11/14/16
Robert Burns
Aberdeen High School
Boys’ Swimming – Assistant Coach .5 FTE
11/14/16
Aric Cleverly
Aberdeen High School
Boys’ Basketball – Assistant Coach
11/14/16
Angela Durr
Aberdeen High School
Boys’ Swimming – Head Coach
11/14/16
Toni Houbregs
Aberdeen High School
Intramural Coach
11/01/16
James Martin
Aberdeen High School
Wrestling – Head Coach
11/14/16
Brian Morrill
Aberdeen High School
Boys’ Basketball – Assistant Coach
11/14/16
Craig Yakovich
Aberdeen High School
Girls’ Wrestling – Head Coach
11/14/16
Substitute Classified Hire:
Kim Edwards
Jessica Johnson
Riche Sparks
Jorge Arredondo Renteria – Interpreter Only
Monica Mercado Acosta – Interpreter Only

Board Action 11/01/16
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